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I am inevitably asked, “How are things going?” and my 
response, “Better than they have been, but not as good as 

they are going to get.” I can make that statement in con�dence 
because I have seen the work our members deliver, the leader-
ship within the local unions, and the programs we have initiated 
to provide greater opportunities for work, better collective bar-
gaining agreements and safer job sites. So what is the state of our 
union as we look forward to the coming year?

SAFETY – You have delivered �ve straight months of 
zero fatalities to sustain our 3-year average of eight deaths per 
year. Although a signi�cant improvement of over 50 percent 
from our pre-2012 average and while operating three times 
more safely than our competitors, there is much room for 
improvement. IMPACT’s new Safety Trained Supervisor (STS) 
certi�cation through the Board of Certi�ed Safety Profession-
als will further reduce jobsite injuries and tragedies. You have 
demonstrated by working together with owners, contractors 
and each other we will reach zero in 2015.

MEMBERSHIP – Our membership is back on track for 
growth. We have surpassed active membership levels from the 
2006 and 2011 conventions and have grown 6 percent since July 
2013. While still trailing our modern active membership peak in 
November 2008, we are rapidly making up lost ground. We will 
surpass that milestone as market share increases.

APPRENTICESHIP & TRAINING – Key to recover-
ing market share and growing our union is the battle to recruit, 
train and deliver the next generation of skilled ironworkers. 
�e promotion of our training programs, their quality and 
capacity is winning converts among owners and the public. 
Apprentice, trainee and probationary members have increased 
53 percent in the past three years. Journeyman upgrading, 
welding certi�cations and safety credentials have raised the 
bar for our competition. We will continue to set the standard 
for the industry. You are the safest, best-trained and most pro-
ductive ironworkers in the world!

ORGANIZING – No area of North America is conceded 
to our competition. And no exploitation of workers is toler-
ated. We have the most ambitious organizing strategy since the 
founding fathers and are gaining momentum with unorganized 
ironworkers while we expose the illegal practices of irrespon-
sible contractors. New contractors are being signed and we will 
continue to build on our successes.

COLLECTIVE BARGAINING – For 2014, total pack-
age collective bargaining resulted in an average 2.65 percent 
increase, with the wage component increasing 1.84 percent. 
Although modest, it represents a break to the upside. Health-
care coverage under the A�ordable Care Act and recovery of 
our pension plans will remain a challenge, but an expanding 
construction industry will provide additional opportunities at 
the bargaining table.

LEGISLATIVE – �is 
past year was a disaster for 
labor-endorsed candidates, 
but we have found allies on 
both sides of the aisle who 
have helped retain Davis-
Bacon prevailing wage pro-
tections in funding bills. As 
demonstrated by the inclu-
sion of multi-employer pen-
sion plan changes in the 
recent federal funding legis-
lation staving o� bankruptcy 
and PBGC forfeiture for the 
few most-troubled pension 
plans, when we — local unions 
and employers — lobby as an 
industry, we will be success-
ful. We will expand our local 
union political infrastructure 
to ensure ironworkers have a 
strong voice from city halls to 
our capitals.

IMPACT – IMPACT is 
setting the bar for labor-management organizations through-
out the industry. Its outreach and promotion of the value 
of ironworkers and signatory contractors with owners and 
construction management firms is delivering on IMPACT’s 
founding principle — to create more jobs for ironworkers 
and contractors. With business development initiatives, the 
contractor college, marketing programs, member off-the-
job accident program, project tracking, and numerous pilot  
programs throughout the 13 regional advisory boards, we 
are finding more and better ways to increase market share 
and put ironworkers and our contractors to work. IMPACT 
is living up to its name.

FINANCIALS – �e belt-tightening through the depres-
sion years of 2008–2013 has given our union the resources to 
invest in our future. Resources are to be used when the timing 
is right, and now is the time for our union to grow. We will con-
tinue to invest your dues dollars in creating more opportunities 
and a better standard of living for you and your family without a 
per capita increase in 2015.

My optimism for the coming year is deeply rooted in the 
faith I have in the men and women of our union and the team 
you have chosen to lead us. �ank you for helping to build our 
great union.

The State of the Union 2015

WALTER WISE
General President
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30th ANNUAL 
IRONWORKER INSTRUCTOR 

TRAINING PROGRAM

I n July 2014, the Ironworkers National Training 
Fund held its 30th annual Ironworker Instructor 
Training Program at Washtenaw Community 

College and Eastern Michigan University.

More than 700 instructors, 
coordinators, business managers, 
employers, contractors, special pre-
senters, vendors and guests from 
across the United States and Can-
ada descended upon Washtenaw 
Community College to upgrade 
their skills and classroom abilities. 
�ey made new industry contacts, 
learned new skills and re�ned their 
existing skills to improve their 
teaching skills and better train our 
members in their local unions.

Again this year the program was 
full of vitality and a sense of pur-
pose on the part of the instructors. 
Like last year there were nearly 100 
�rst-time attendees. New instruc-
tors and �rst-time attendees always 
create a sense of excitement and 
invigorate those veteran teach-
ers who have been coming to the 
program for many years. IMPACT 
continued their contributions to 
the program by o�ering courses 
for contractors and o�cers making 
this an industry-wide event. With 
such a broad cross section of our 
industry represented, great course 
o�erings, outstanding social events 
and unparalleled sense of broth-
erhood, the annual ironworker 
instructor training program should 
be a must attend for all ironworker 

instructors throughout our great 
international organization.

General President Walter Wise, 
in his speech at the opening cere-
mony, captured the challenges facing 
our industry as a whole and training 
in particular. He told the instructors 
in attendance that the future of the 

industry is in their hands. General 
President Wise also emphasized the 
need for our locals to prepare for 
the upcoming needs of the industry 
by o�ering opportunities for jour-
neymen to upgrade their skills and 
stressed that no one can call them-
selves the best of the best if they do 
not embrace training and continu-
ously upgrade their skills. Becoming 
learners for life is the way union iron-
workers can maintain their position 
as the best trained, most productive 
and safest workers in the indus-

General President Walter Wise 
addressing the participants  
at the opening ceremony of the 
30th annual instructor program.
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try. �en, General President Wise 
thanked Dr. Rick Sullivan for his 30 
years of service to the Iron Workers 
and his contribution to making the 
Ironworker Instructor Training Pro-
gram the industry model for other 
trades to follow.

Next, Ironworker National 
Training Fund Management Co-
Chair and President of TSI Exterior 
Wall Systems Vic Cornellier talked 
about the symbiotic relationship 
between union labor and manage-
ment. He attributed much of the 
success his company has had over 
the years to the skilled union iron-
workers his company employs. 
Without fair union contrac-
tors like TSI, the members of our 
organization would not have the 
quality jobs and standard of living 
we have come to enjoy. Cornellier 
also emphasized the need for con-
tinued investment in our training 
programs. He said that due to the 
global nature of the economy it is 
more important now than ever to 
invest in and improve our already 
outstanding training programs.

Apprenticeship and Training 
Executive Director Lee Worley 
spoke about the week ahead and 
welcomed the more than 700 partic-
ipants. He described the eight new 
courses available for participants 
and introduced the new additions to 
the national fund’s teaching faculty. 
As a �nal point, Executive Direc-
tor Worley impressed upon the �rst 

time attendees the need to take what 
they learn in the upcoming week 
back to their locals and implement 
these new skills in the classroom. 

Lee then introduced Dr. Rosa 
Bellanca, president of Washtenaw 
Community College. Dr. Bellanca 
welcomed the Iron Workers and 
wished us a successful week of 
training. �e folks at Washtenaw 

Community College 
are very accommo-
dating to the Iron 
Workers and part of 
the reason our pro-
gram is such a success.

Lee then thanked 
Dr. Rick Sulli-
van for his long 
service to making 

the Ironworker Instructor Train-
ing Program the industry standard. 
Dr. Sullivan then looked back to 
the instructor-training program 
held in Berkley, California. Rick 
reminisced there were approxi-
mately 50 attendees at the �rst 
trainer program. He then traced 
the development of the program 
over the next thirty years to what 
it has become today. At the end 
of Rick’s speech, General Presi-
dent Wise presented him with an 
I-beam to honor his service to the 
Iron Workers. In the last 30 years, 
it is hard to �nd anyone who had 
a greater in�uence on ironworker 
training than Rick Sullivan. Rick 
will long be remembered and his 
work will continue to live on in the 

Dr. Rick Sullivan was honored for his years of service to the annual instructor training program.

Apprentice Coordinator Wayne Worrall of Local 771 (Regina, Saskatchewan) receives  
his qualified instructor certificate from General Treasurer Ron Piksa, Trustee Vic Cornellier,  
General President Walter Wise and General Secretary Eric Dean.
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classrooms across this great inter-
national. We all wish Rick a very 
long and happy retirement.

�e opening ceremony wrapped 
up with Mike Relyin presenting 26 
instructors with their quali�ed iron-
worker instructor certi�cates. �ese 
certi�cates mark a milestone in 
training. In order to earn a quali�ed 
ironworker instructor certi�cate, 
an instructor needs to take 100 
hours of professional development 
or teacher training courses and 
another 100 hours of trade-speci�c 
classes, which takes a minimum of 
�ve years attending the Ironworker 

Instructor Training Program and 
is a signi�cant achievement in an 
instructor’s development. �e fol-
lowing instructors were presented 
with their certi�cate in Michigan 
this past year: Charles Berenger, 
Local 12 (Albany, N.Y.), Phillip Bur-
ney, Local 704 (Chattanooga, Tenn.), 
�ad Curtis Jr., Local 29 (Portland, 
Ore.), Richard Davis, Local 118 (Sac-
ramento), Brian Donahue, Local 7 
(Boston), April Finkbonner, Local 
86 (Seattle), William Fuller, Local 21 
(Omaha, Neb.), John Furman, Local 
12 (Albany, N.Y.), Jason Hill, Local 
782 (Paducah, Ky.), Richard Jordan 

Jr., Local 451 (Wilmington, Del.), 
Mike Kamp, Local 518 (St. Louis, 
Mo.), Armand LaRose Jr., Local 37 
(Providence, R.I.), George MacDou-
gal, Local 752 (Halifax, Nova Scotia), 
Jeb Miles, Local 477 (She�eld, Ala.), 
Lawrence Oberding, Local 44 (Cin-
cinnati), Greg O’Connor, Local 721 
(Toronto, Ontario), Jason Puckett, 
Local 482 (Austin, Texas), Norman 
Richardson, Local 798 (Mobile, 
Ala.), James Ryckman, Local 14 
(Spokane, Wash.), Benjamin Scog-
gins, Local 498 (Rockford, Ill.), 
William Troy Scoggins, Local 847 
(Phoenix), Robert Sterling, Local 
782 (Paducah, Ky.), Ryan Tappin, 
Local 771 (Regina, Saskatchewan), 
Stephen Tavernia, Local 33 (Roch-
ester, N.Y.), Christopher Tobiasson, 
Local 387 (Atlanta) and Wayne 
Worrall Jr., Local 771 (Regina, Sas-
katchewan). Congratulations to all 
of the recipients. �eir dedication to 
improving their presentation skills 
and staying current with the ever 
changing technologies in our indus-
try will ensure our apprenticeship 
programs are leading the way in the 
construction industry. 

One group of people whose dedi-
cation and devotion to training and 
make our program a success year 
in and year out are the faculty and 
sta� who teach the courses o�ered 
at the ironworker instructor train-
ing program. We would like to 
thank the following instructors 
for their hard work in maintaining 
the annual ironworkers instruc-
tor training program as the best in 
the industry: Dr. Je� Allen, Todd 
Anderson, Robert Bass, Robert 
Bitzky, Michael Blakeman, Bryan 
Brady, Kathy Butcher, Je� Carlson, 
David Carpio, Brian Colombo, Jim 
Creegan William Eccles, Richard 
Falasca, George Facista, Connie 
Foster, Chantee Geigan, Seth Gor-
man, Kelley Gottschang, Jim Green, 

Michael Sampson 
and Lee Worley 
thank the Klein 
Tools representative 
for their ongoing 
support of the Iron 
Workers Union.

Gary Brown, Local 
399 (Camden, N.J.), 
receives his IACP 
certificate from 
General Secretary 
Dean and Executive 
Director Lee Worley.
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Russ Gschwind, Davey Hall, Rex 
Hardman, Karl Hoes, William 
Hohlfeld, Joe Hunt III, Kurt John-
son, Pascal Kateme, Julie Kissel, 
Dan Klingman, Clint Knowlton, 
Dave Kolbe, Keith Lantz, Scott Mal-
ley, Mike Mans�eld, Peter Marcyan, 
Paul Martinez, Gene Mathews, 
Mike McDonald, Neal McKelli-
gan, Linda Meeks, Roman Meeks, 
Bill Michelini, Chris Monroe, Kim 
Nimon, Ed Penna Sr., Ed Penna 
Jr., Nanette Philbert, Jason Ra�er, 
Michael Relyin, Michael Richards, 
Chad Rink, Michael Sampson, 
Deborah Samuels, Matthew Sar-
gent, Jason Schmidt, Carl Singleton, 
Doug Smith, Carl Tengesdal, Alex 
Tocco, Jay Tweet, Albert Wadden, 
Joe Werbeck, Wayne Worrall Jr., 
Jerry Wircenski, Dick Zampa Jr. 
and Donald Zampa. �ese individ-
uals spend many hours maintaining 
their skills and preparing their 
classes to make the program a suc-
cess year in and year out.

Each year the Ironwork-
ers National Training Fund and 
IMPACT upgrade existing courses 
and develop new courses for our 
instructors, contractors and union 
o�cials to take. We added a course 
for experienced apprentice coordi-

nators so they could network and 
discuss the issues facing their pro-
grams and map out solutions to 
these problems. We added Using 
Exam View Testing So�ware, a 
computer-based testing program, 
which will allow our instructors to 
conduct �ash polls and quizzes in 
class to enhance their presentations. 
Our reinforcing instruction got a 
big boost from the new Reinforcing 
Drawings and Rigging in Reinforc-
ing course, which addressed the 
speci�c challenges involved in rig-
ging large rebar structures.

One of the more recent and 
exciting additions to the program 
has been the addition of courses for 
contractors. �ese courses are spon-
sored by IMPACT and bring a new 
dimension and vitality to the entire 
program. Not only are contractors 
getting to see and interact with our 
apprentice instructors, but they are 
also getting a feel for the commit-
ment and dedication it takes to be 
an apprentice instructor. In these 
courses, contractors develop and 
re�ne their skills and abilities to 
compete in an ever-changing mar-
ketplace. �ese classes have been 
met with great enthusiasm by the 
contractor community and have 

quickly �lled up every year. �is 
year IMPACT added a course, Bid-
ding and Contractor Development. 
�is new course along with exist-
ing courses Project Leadership and 
Project Management, Bidding to 
Win, Estimating and Bidding 201, 
Job Pro�ts Program and the very 
important Getting Paid, will ensure 
our contractor partners will remain 
competitive in securing work 
for the union ironworker. �ese 
contractor courses enhance the 
program in many ways and further 
demonstrate the union ironworker 
is partnering with its contractors to 
bene�t the entire industry.

A major tool in our toolbox to 
ensure every ironworker in the Iron 
Workers Union receives the highest 
quality training is the Ironworker 
Apprenticeship Certi�cation Pro-
gram (IACP). �e IACP process is 
a rigorous set of standards a local 
training program must meet to 
achieve accreditation. �ese stan-
dards include having a properly 
tooled and equipped school, record-
keeping procedures, instructional 
material, trained sta� and e�ective 
use of multi-media in the classroom. 
When a local achieves the IACP 
accreditation, the members, con-

Instructor Seth Gorman assisting two ironworkers in the 
Bidding and Competitiveness course.
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tractors and JATC/TICs, know their 
school is doing what it is supposed 
to do to e�ectively train the next 
generation of ironworkers. �is year 
the following locals gained accredi-
tation or re-accredited: Local 22 
(Indianapolis), Local 25 (Detroit), 
Local 28 (Richmond, Va.), Local 37 
(Prov idence , 
R.I.), Local 44 
(Cincinnat i), 
Local 112, 
(Peoria, Ill.), 
Local 136 (Chi-
cago), Local 147 
(Fort Wayne, 
Ind.), Local 
372 (Cincin-
nati), Local 380 
(Champaign, 
Ill.), Local 383 
( M a d i s o n , 
Wis.), Local 
399 (Camden, N.J.), Local 404 (Har-
risburg, Pa.), Local 420 (Reading, 
Pa.), Local 482 (Austin, Texas), 
Local 489 (Scranton, Pa.), Local 492 
(Nashville, Tenn.), Local 498 (Rock-
ford, Ill.), Local 512 (Minneapolis/
St. Paul), Local 550 (Canton, Ohio), 
Local 584 (Tulsa, Okla.), Local 782 
(Paducah, Ky.), Local 786 (Sudbury, 
Ontario), Local 798 (Mobile, Ala.), 
Local 808 (Orlando, Fla.). Congrat-
ulations to all of the locals who have 
achieved this certi�cation. To �nd 
out if your local has met the accredi-
tation requirements of the IACP, 
go to http://www.ironworkers.org/
training/certif ied-local-union-
apprenticeship-programs.

�e contribution of our vendors 
in the classrooms and on vendor 
night are one of the elements making 
the program truly special. �e Iron-
workers National Training Fund 
would like to extend a hearty thank 
you to all of the vendors who helped 
make the 2014 Annual Ironworker 
Instructor Training Program a huge 

success: American Welding Society, 
Ann Arbor Area Convention and 
Visitors Bureau, Applied Bolting 
Technology, Barsplice Products Inc., 
Bond Beebee, Center for Knowl-
edge Solutions, CPWR, Clean Air 
America, �e Crosby Group, East-
ern Michigan University, ESAB 
Welding and Cutting, Harris Prod-
ucts Group, Hilti Inc., Hypertherm, 
Hytorc, Klein Tools Inc., Lincoln 
Electric Company, Magnegas, Max 
USA Corp., Metabo, Miller Electric 
Manufacturing Co., Paci�c Laser 
Systems, Pipemaster Tools, Post 
Tensioning Institute, Red-D-Arc, 
Robovent, Skidmore-Wilhelm Man-
ufacturing Co., Smith Equipment, 
Tiger Industries Corporation, Uni-
versity of Michigan and Washtenaw 
Community College. 

�e Ironworkers National 
Training Fund would like to extend 
a special thank you to the o�cers 
and members of Local 25 (Detroit) 
for their many contributions 
throughout the year to making the 
program successful.

As we close the books on the 
30th annual Ironworker Instructor 
Training Program, our eyes turn to 
next year and the 31st annual train-
ing program and the sixth one in 
Ann Arbor, Michigan. Next year’s 
program is shaping up to be even 
better than this year’s. �e national 
fund sta� is already hard at work 
planning the next program. We will 
be adding more new courses and 
the events and activities will again 
be entertaining, educational and of 
great value to the participants.

Students in the bonded post-
tensioning class listen intently as 
they prepare for their final exam.

Welding instructor Michael Blakeman 
discussing welding technology with two 
participants in the weld booth.

Fritz Williams of  
Local 512  

(Minneapolis/St. Paul) 
participating in the 

metal building course.
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OUTSTANDING APPRENTICE 
COMPETITION 

MAKES HISTORY
T he Iron Workers and 

Employers Outstanding 
Apprentice Competition, 

held September 25–28, 2014, was 
hosted by Local Union 721 (Toronto, 
Ontario), the District Council of 
Ontario, with assistance from the 
other Canadian locals and district 
councils. For the past 20 years, the 
Iron Workers International Out-
standing Apprentice Competition 
has been hosted by numerous local 
union training centers throughout 

North America and has showcased 
the skills of our talented apprentices 
who work in the �eld. �is past Sep-
tember in Toronto that all changed. 
For the �rst time ever, the shopmen 
apprentices who have held their 
own competition since 1996 in the 
western United States and western 
Canada, competed in conjunction 
with the outside apprentices demon-
strating their skills as well. General 
President Walter Wise, Executive 
Director of the Shop Department 
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Bielak and Executive Director of 
Apprenticeship and Training Lee 
Worley, welcomed nine apprentices 
hailing from Oregon, California, 
British Columbia, Saskatchewan 
and Alberta.

General President Walter 
Wise in his address to conference 
attendees and competitors said, 
“�e outstanding apprentices of 
today will be the leaders of this 
great union tomorrow. During this 
week’s competition, you will have 
the opportunity to observe highly 
skilled apprentices from our local 
unions across the United States and 
Canada. While these apprentices 
represent their local unions and 
district councils, they also demon-
strate the core of what makes an 
ironworker — excellence in their 
knowledge, skills and attitudes. 
As you watch these competitors, 
remember you are watching the 
future of our union.”

On Friday, September 26, while 
the coordinators were in their con-
ference, both shop and outside 
apprentices attended a separate 
leadership seminar conducted by 
Apprentice Coordinators Clint 
Knowlton and Paul Martinez. Pre-
sentations were made by the general 
o�cers and IMPACT on future 
career opportunities for the com-
petitors in union leadership and 

company ownership. Additionally, 
these �ne young ironworkers were 
challenged to become the future 
leaders of our great organization. 

Friday ended with the appren-
tices taking the general knowledge 
exam. On Saturday morning, the 

shopmen apprentices gathered to 
take the blueprint reading and 
math exam and then traveled to the 
Local 721 training center to tour 
the facility and review the blueprint 
for their hands-on project. �e 
practical portion was conducted 

2014 APPRENTICESHIP COMPETITION

Shop Competition Final Standings
PLACE FIRST NAME LAST NAME LOCAL DISTRICT COUNCIL

1st Place Jake Danyluk 712 Western Canada

2nd Place Tyler Johnson 790 The State  
of California

3rd Place Braden Digness 838 Western Canada

Outside Competition Final Standings
PLACE FIRST NAME LAST NAME LOCAL DISTRICT COUNCIL

1st Place Andrew Hernandez 5 Mid-Atlantic States

2nd Place Keith Fergus 721 Ontario

3rd Place Tyler Haanpaa 10 St. Louis and 
Vicinity 

4th Place Phillipe Charland 725 Western Canada

5th Place David Crowe 290 Southern Ohio  
and Vicinity
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APPRENTICE COORDINATOR  
CONFERENCE OFFERS 

LIFETIME EXPERIENCE
Scheduled in conjunction with the Outstanding Apprentice Competition, the Appren-

tice Coordinator Conference had over 130 coordinators and JATC members attending. 
Participants were given an update on new developments within the Ironworkers National Train-

ing Fund and the different ways the training department supports the local apprenticeship programs. 

Upon the opening of the conference, Executive Director of Apprenticeship and Training Lee Worley 

challenged the coordinators to continually improve their programs and stay on top of all new training 

developments. Worley said, “Only by achieving and maintaining the highest training standards in the 

industry can the ironworker be the most productive and safest worker in the industry.”

on Sunday morning and tested the 
apprentices’ skill in layout, cutting 
and welding, and the �t-up of a 
wide-�ange beam.

At the Local 721 training center 
on Saturday, 57 outside apprentices 
who competed started their practical 
portion at 8:00 a.m. �e appren-
tices were separated into groups, 
and throughout the day completed 
the welding, burning, instrument 
reading and ornamental tests. On 
Sunday morning, they reconvened 
and �nished up with rigging, rod 
tying and the column climb.

�e competition came to a close 
on Sunday evening with a banquet 
and awards ceremony to honor the 
competitors and victors alike. Gen-
eral President Wise acknowledged all 
the competitors for their outstand-
ing achievements and presented 
each apprentice with an ironworker 
watch. Prizes were awarded to the 
outstanding apprentices achiev-
ing the highest accumulated score 

from the competition the previous 
days. Congratulations to the 2014 
winners, shown in the top right 
photo on page 11.

In order to provide our sig-
natory contractors with highly 
skilled ironworkers, we must have 
strong apprenticeship programs. 
�e Outstanding Apprentice Com-
petition demonstrates the quality 
of our classroom instruction and 
hands-on training. By watching the 
competitors in action at the 2014 
competition – it is clear that our 
future is in good hands.

A great time was had by all! 
Local 721 and the Ontario District 
Council did a fantastic job of host-
ing and the general o�cers and sta� 
of our great international would 
like to congratulate all of this year’s 
competitors. It was thrilling to have 
the fabrication side of our industry 
as part of the international compe-
tition and we look forward to their 
future participation at the event.

THANK YOU 
TO THE FOLLOWING 
CORPORATE SPONSORS 
AND VENDORS

The apprentice competition 
would not be the event  
it has become without  
a strong commitment from  
our vendors. The Iron 
Workers would like to 
extend a heartfelt thank  
you to the following 
corporate sponsors and 
vendors for providing prizes, 
equipment and supplies:

• Lincoln Electric

• Miller Electric

• ESAB

• Smith Equipment

• Metabo

• Klein Tools

• Victor Torch

• Harris Calorific 

• Hilti

• Carhart

• Calculated Industries

12
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Kevin Hilton, CEO of IMPACT, 
gave an impassioned talk about 
the importance of training to our 
contractors and the ways IMPACT 
supports training and education. 
General Organizer Ed Abbott pre-
sented an update on the welding 
program including several new 
changes to the welding quality 
assurance manual. He also led an 
extensive discussion on the con-
tinuity logbook and the number 
of ways for a member to maintain 
their certi�cations.

Training Specialist Michael 
Sampson presented an update on 
the IACP program and presented 
the 2015 regional school course 
schedule. He stressed the impor-
tance for our training centers to 
log all apprentice and journeyman 
training and certi�cations into the 
apprentice tracking system. General 
Organizer Mike Relyin led a session 
on developments in our adhesive 
anchor certi�cation program 
and our rigging and signalperson 
training programs. Relyin told the 
coordinators there are several new 
mock-ups available through the 
online bookstore.

General Organizer Joe Hunt 
III then announced that the Mine 
and Safety Health Administra-

tion (MSHA) had initiated some 
new training requirements for our 
MSHA program. Most important 
is that in order for a member to 
receive seven hours of credit for the 
OSHA 10-hour training, that train-
ing must be conducted by an MSHA 
approved instructor. Joe also intro-
duced the completed Electrical 
Power Research Institute (EPRI) 
program, which will allow workers 
to prequalify as riggers in nuclear 
power houses.

A coordinators panel was held 
with Jim Pauley from the Paci�c 
Northwest District Council, Greg 
Schulze from the Texas and the Mid-
South States District Council and 
Neal McKelligan, Local 7 (Boston) 
on Department of Labor (DOL) audit 
procedures and what an apprentice-
ship program should expect if the 
DOL comes to review their program.

Je� Norris gave a detailed report 
on his new duties as Canadian 
safety coordinator. He is excited 
to represent our organization 
and work with Safety and Health 
Executive Director Steve Rank 
addressing safety and health condi-
tions in Canada.

A second coordinators panel on 
apprentice recruitment and reten-
tion was held with Davey Hall, 

Local 395 (Hammond, Ind.), Greg 
Christiansen, Local 86 (Seattle), 
James Cole, Local 167 (Memphis, 
Tenn.) and Scott Papineau, Local 
720 (Edmonton, Alberta). A dis-
cussion and question and answer 
session was conducted on the dif-
ferent strategies locals have used to 
attract and keep new apprentices.

In 2014, the competition marked 
a �rst — shop locals and the outside 
locals in competition at the same 
time and place. Executive Director 
of the Shop Department John Bielak 
gave a detailed description on the 
fabrication side of our industry 
and described the number of shop 
apprenticeship programs and the 
need to grow.

At the end of the conference, 
attendees were ready to see the 
results of their hard work at the 
Outstanding Apprentice Com-
petition. �e conference served a 
dual purpose for our coordinators 
— the opportunity to learn about 
developments in apprenticeship 
training and a forum to exchange 
ideas about improving their local 
union training programs amongst 
their peers. It was time well spent 
for our coordinators, and they are 
looking forwarding to meeting 
again next year.
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At the 30th Annual Ironworkers Instructors 
Training Program, General President Walter 
Wise presented Dr. Rick Sullivan with an award 

honoring his 30 years of service educating the best iron-
workers in the industry.

Rick, who retired earlier this year as IMPACT’s direc-
tor of education and training, was the driving force 
behind the world-class training provided by the Iron 
Workers and IMPACT. He will be sorely missed, but his 
hard work and passion for training excellence will live 
on for many, many years to come.

�anks to Rick for all that he has done to enrich the 
lives of those around him—we wish him all the best!

Rick Sullivan Recognized 
for 30 Years of Training Excellence

Rick sent greetings from Patna, Bihar in northern India. He was doing 
several train-the-trainer courses for an international health charity.

14
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by Clint Williams, Torres Consulting and Law Group

Local 75: Building a Better 
Community For Families

Members of Local 75 
(Phoenix) are no 
strangers to commu-

nity works. E�orts include donating 
man-hours to a ball eld benet-
ing disabled children and erecting 
a World War II Memorial honoring 
Arizona veterans. 

Located on the front lawn of 
the children’s museum, the Move 
It! exhibit/playground features 
repurposed materials to create a 
one-of-a-kind spot for fun and 
adventure. Large curbside trash bins 
lled with dirt and used as planters 
create a maze. Heavy PVC culvert 
pipes form a mountain where chil-
dren can climb.

A sculpture of fabricated steel, 
erected and welded by union iron-

workers, serves as art and a shade 
structure. Ironworkers from Local 
75 also installed the rebar for a 
concrete amphitheater and various 
footings. “�e rebar was donated by 
Gerdau RSW – Arizona,” says Terry 
Wright, president of Local 75.

Trade union volunteers and 
donated supplies made the play-
ground possible, given its limited 
budget, said Marc Giannetta, an 
engineer with Perini Building Com-
pany and project manager.

Wright estimates that Local 75 
ironworkers donated 300 man-
hours to make the playground a 
reality. “We’re proud to be involved,” 
he said. 

�e playground opened in late 
April 2014.
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L ocal 577 (Burlington, Iowa) donated rebar and volunteered their 
time to helping build the Burlington Veterans Memorial. �e project 
is being done solely on donations and volunteered time and should 

be completed by spring of 2015. Local 577 volunteered by installing all of the 
rebar for the memorial. It will then be used to honor veterans of foreign wars 
past and present. Local 577 is proud of their active and retired members who 
volunteered their time to help on the project.

Local 577 Donates Time and Manpower to Build the 
BURLINGTON VETERANS MEMORIAL
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APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

Shopmen Training

To coincide with this month’s issue on the Out-
standing Apprentice Competition, it’s a good 

time to talk about the shopmen’s apprentice program 
and the training they do. One program in particular 
stands out, Local 516 (Portland, Ore.), as it is a pro-
gram that jointly owns the training center with the 
Paci�c Northwest Apprenticeship Trust. In the late 
1980s, the shop apprentices trained their apprentices 
and paid rent at the Local 29 training center. At that 
time the small facility housed approximately a total of 
100 apprentices. During the late 1990s when worked 
boomed in the northwest the number increased to 
nearly 300. �e training situation worked well as the 
apprentices from Local 29 are involved in block train-
ing – that is, the apprentices attend related training 
classes Monday through Friday for one month, once a 
year. �e shop apprentices, however, attend their train-
ing classes two Saturdays a month for ten months out 
of the year, only taking July and August o�. 

A decision by the Paci�c Northwest Apprentice-
ship Trust to purchase a new facility was discussed, 
and with the help of the Local 516 Apprenticeship 
Trust, a larger facility was jointly purchased in 2003.

�e training coordinator in Portland, Oregon, 
Keith Kordenat has a unique job, as he is the appren-
tice coordinator for Local 29 and Local 516 (Portland, 
Ore.). He maintains two separate JATCs and �nances 
and keeps tab on 200 outside apprentices and 40 
shop apprentices. �e facility on Saturdays is usu-
ally full with the shopmen in class and the outside 
journeymen members who drop in for either a safety 
certi�cation course or for weld practice and quali�-
cation tests. Keith stated, “It can get hectic around 
here. �ere are times when both 29 and 516 members 
are in the classrooms and the weld shop and attend-

ing to everyone’s needs is a 
challenge. Luckily I’ve got good 
instructors on both sides.”

�e apprentices in the pro-
gram are employed by a variety 
of fabrication shops in the 
metropolitan area. �e four-year curriculum was 
developed by the JATC and it includes the following: 

• Shop Safety 

• Care and Use  
of Hand Tools

• Math Review

• Oxy-Fuel Cutting

• Rigging & 
Hoisting

• Blueprint 
Reading

• Welding

• Layout & Fit Up

• Geometry/ 
Trigonometry

• CAD-CNC

• Instrument 
Reading

• Flame 
Straightening

• Shop Supervision

• Codes, Standards  
& Specs

�ough the number of shop apprentice programs 
in the U.S. and Canada are small, Executive Director 
John Bielak is looking for ways to expand and grow.

John stated, “Now is the time to join with our out-
side brothers and sisters and provide the training for 
our industry, employers and members so we can lead 
the path with a skilled labor force second to none and 
grow our great ironworker organization.”

�e Outstanding Apprenticeship Competition held 
in Toronto, Ontario, this past September was a testa-
ment to the partnership of the outside and the shops 
working together and was a true showcase for us to dis-
play our talents as ironworkers and for our signatory 
shops who support our training programs.

Our training can be used as another tool in the 
toolbox to organize the non-union sector and lead 
the way back to market share in the industry and 
provide a pathway for good paying union jobs. �e 
shops fabricate and the outside erect and that is the 
making of a winning team. 

I encourage all shop business managers and 
presidents to engage your locals, employers and 
membership and work towards developing a shop 
apprenticeship program either from within or joining 
and customizing an existing training program with 
the outside ironworkers. We are committed and are 
willing to dedicate the time to assist every shop local 
in developing a successful shop training program. 21
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SAFETY & HEALTH DEPARTMENT REPORT
Steven Rank

Rebar Drop Test Illustrates Impalement 
Hazards and Unsafe Practice

The Safety and Health 
Department has been 

noti�ed that an unsafe prac-
tice of fabricating rebar dowels 
with 90 degree bends or caned 

ends as a means of impalement 
protection is being performed on 
several projects in lieu of using 
manufactured protective covers 
or engineered trough systems, 
creating serious impalement haz-
ards to ironworkers and other 
trade workers on the worksite. 
�e International Association’s “2015 ZERO Inci-
dent Fatality” campaign targets the “deadly dozen 
hazards” including impalement hazards by rebar 
dowels. �is article illustrates impalement hazards 
and a “false sense of security” associated with rebar 
dowels fabricated with 90 degree bends or caned 
ends as a means of impalement protection. 

In an e�ort to observe and evaluate impalement 
hazards under similar workplace conditions, drop 
tests on rebar were conducted at the Ironworkers 
Regional Training Facility in Benicia, California. 
�e Iron Workers International Union, o�cials 
from the California OSHA Research and Standards 
Unit, Western Steel Council, and other reinforcing 
steel stakeholders observed test drops to evaluate 
and document the drop test results.

Rebar Fabricated with 90 Degree Bends 
and Caned Ends – �e photograph shown below 
illustrates #5 rebar dowels fabricated with 90 degree 
bends and caned ends that were spaced on 12-inch 
centers. �e platform framed with channel iron was 
used to stabilize the rebar in a vertical position when 
the sand bags were dropped.

Rebar Drop Test Shows Conclusive 
Results – �e drop tests used a 250 pound 
sandbag that was dropped from a distance of 10 
feet above the #5 rebar dowels. 
Although the sandbags do not 

represent the human body, the tightly woven nylon 
cover was much stronger and tougher than human 
skin. �e test drops were performed in accordance 
with the impalement test protocol developed by the 
California OSHA Research and Standards Unit. 

�e photograph shown at le� 
clearly illustrates the failure of 
the rebar fabricated with bends 
and hooks to provide any protec-
tion from impalement.

A�er observing the test drops 
and results, Eric Berg, principal 
safety engineer of the research 

and standards unit for California OSHA provided an 
o�cial letter of clari�cation to the Iron Workers Inter-
national. In Berg’s letter he stated:

“Cal/OSHA does not accept the bending 
or hooking of rebar as an acceptable method 
of impalement protection. An employer that 
bends or hooks rebar for employee impalement 
protection instead of providing approved cov-
ers or troughs is in violation of Title 8, section 
1712. Such an employer would be placing their 
employees at risk of serious injury.”

�e Iron Workers International will continue our 
“2015 ZERO INCIDENT FATALITY CAMPAIGN” 
to protect our members in the �eld and shop. �e 
goal challenges all members to “See Something! Say 
Something!” to help recognize and avoid impale-
ment hazards in the workplace. I will continue to 
work closely with district councils, local unions and 
IMPACT regional advisory boards throughout the 
United States and Canada to help improve safety 
performance. Special thanks to Dick Zampa for his 
e�orts to fabricate the rebar impalement platform 
for the drop tests and Harris Rebar for supplying 
the fabricated dowels for our use. If I can provide 

any assistance, please contact me 
at the Safety and Health Depart-
ment at (800) 368-0105.
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DEPARTMENT of REINFORCING IRONWORKERS
Daniel S. Parker

The majority of the United States and Canada 
is in desperate need for more rodmen and 

the demand for reinforcing ironworkers over the 
next 10 years is going to grow rapidly. We have a 
chance to recruit and train a whole new workforce 
and try to get back to the glory days of the sixties 
and seventies when the union controlled the mar-
ket. Union companies like G&H, Napoleon and 
Copeland paid well for good rodbusters and aver-
aged eight man-hours per ton. As the union lost 
the market share in a lot of areas, we have seen an 
a loss of production from the average eight man 
hours per ton to 10 man hours per ton in many 
areas. Recruiting a whole new workforce has the 
potential to revitalize the workforce and get back 
to the higher levels of productivity. 

As we continuously prepare our membership by 
increasing training and certi�cation classes avail-
able, we �nd a high percentage of our membership 
employed and advancing with our union contrac-
tors. �e positive changes over the last couple of 
years have brought increased wages and overall 
employment and member satisfaction.

It is very clear that the rebar industry is growing 
at an exponential rate, which is opening the doors 
for local unions and our contractors to recapture the 
market. �e current jobs available and the amount of 
upcoming reinforcing work when the time comes to 
rebuild the infrastructure in North America will be 
huge. �e reality is there are not enough reinforcing 
ironworkers meeting the quali�cations employers 
are looking for. Contractors are willing to pay and 
advance the right people who have TWIC cards, 
OSHA 10, OSHA 30, �rst aid/CPR, BasicPlus, rigging 
and signalman, STS training, post-tensioning certi�-
cations, forkli� and foreman training. Contractors 
will also need to meet the insurance requirements 
and have English speaking workers and additional 
training for employees to increase safety on the 
jobsite. To meet these demands it is imperative we 
recruit a whole new workforce and restructure our 
approach in recruiting manpower.

We have to reach out into the community to �nd 
young men and women who have the “90 percent 
want to” – the men and women who want to learn 
the trade, are physically capable, and show up with 

the right attitude on time and 
ready to work. With the avail-
ability of gladiator training and 
distance learning options we 
see a viable way to support our 
apprenticeship programs and 
train the workforce interested 
in rebar work. Our continued 
partnerships between our local unions and their 
signatory contractors allow for on the job training, 
which will hone the skills taught at the apprentice-
ship departments. �e dual aspect of training for 
a career while working can help us entice the next 
generation of rodbusters.

With wages and opportunities increasing, our 
e�orts to recruit students and recent graduates have 
come at the right time. Our Helmets to Hardhats 
program will also be a key opportunity for veterans 
of the armed forces to apply aspects of their training 
and experience to our apprenticeship programs and 
become skilled reinforcing ironworkers. Overall, the 
increase in future membership will increase organi-
zational strength and reinforce our solidarity.

Our partnership with the National Association 
of Reinforcing Steel Contractors (NARSC) remains 
strong as we work together to strengthen the 
industry. We continue to encourage all reinforcing 
signatory contractors to join NARSC and visit their 
website at www.narsc.com.

�e Department of Reinforcing Ironworkers 
has also been active with the Concrete Reinforc-
ing Steel Institute (CRSI) and continues to support 
the mission of maximizing the use of steel rein-
forcement in concrete construction. We continue 
to encourage all reinforcing local unions and our 
contractors to become active members of CRSI and 
educate themselves on the opportunities available 
to network in their regions.

With the right attitude and commitment from 
our recruits and new members, we can strengthen 
our operations and have a win-win for the union, our 
contractors and our members. �e old proverb “Give 
a man a �sh and you feed him for a day. Teach a man 
to �sh and you feed him for a lifetime” is spot on – we 
need to train and recruit new members for a career in 
the rebar industry where the sky is the limit.
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RAB 
QUARTERLY  
RECAP

* For a full listing of 
grant disbursements, 
contact the IMPACT 
office at (800) 545-4921.

RAB I
LABOR CO-CHAIR Jay Hurley, 
Iron Workers District Council 
of New England States
MANAGEMENT CO-CHAIR

David Hunt, Berlin Steel
Total Quarterly Grant Expenditures: $4,047
IMPACT reimbursed $4,047 in expenses for 
representatives of Local 37 (Providence, R.I.) to 
attend the Oshore Wind and Energy Ocean 
Conference. Ironworkers were the only trade 
represented at these seminars, and the Iron Workers 
have been asked for help in determining what 
training should be utilized for this oshore work. 

RAB Meetings/IMPACT Courses
Superintendent Training –  
September 9–11, 2014, Worcester, Massachusetts

Getting Paid – September 18, 2014, 
Quincy, Massachusetts

RAB II
LABOR CO-CHAIR Edward Walsh,  
New York State Iron 
Workers District Council
MANAGEMENT CO-CHAIR

Joseph Merlino, BayShore 
Rebar, Inc.
Total Quarterly Grant Expenditures: $122,722
IMPACT provided $14,565 for the purchase 
of a complete swing stage scaold system to 
be used for training by Local 197 (New York). 
$11,600 was invested in lobbying and legislative 
eorts for the New York District Council and 
Upstate Employers Association, the Philadelphia 
District Council and Western Pennsylvania. 

RAB Meetings/IMPACT Courses
Eective Project Management – 
September 3, 2014, Philadelphia

RAB III
LABOR CO-CHAIR Bill Dean, 
Iron Workers District 
Council of Northern Ohio, 
Western Pennsylvania and 
Northern West Virginia
MANAGEMENT CO-CHAIR

Darlaine Taylor, Century 
Steel Erectors
Total Quarterly Grant Expenditures: $104,961
IMPACT furnished $12,965 for the purchase 
of an air compressor for the Local 549 
(Wheeling, W.V.) apprenticeship facility. 
$20,000 in grant money was used to pay for 
membership for Local 3 (Pittsburgh) and Iron 
Workers Employers Association (IWEA) in the 
Builders Guild of Western Pennsylvania.

RAB Meetings/IMPACT Courses
RAB III Meeting –  
September 16, 2014, Dayton, Ohio

Getting Paid – September 30, 2014, Dayton, Ohio

RAB IV
LABOR CO-CHAIR David Beard, 
Iron Workers District Council 
of St. Louis and Vicinity
MANAGEMENT CO-CHAIR

Robert Hoover, Kvaerner, NAC
Total Quarterly Grant Expenditures: $111,287
IMPACT provided $14,310 for expenses related 
to the purchase of a JLG lift for Local 782’s 
(Paducah, Ky.) apprenticeship school. The 
RAB used $11,735 of grant money to pay 
O the Job Accident Program premiums 
for members throughout the region.

RAB Meetings/IMPACT Courses
RAB IV Executive Committee  
Meeting – July 29, 2014, Clayton, Missouri

JULY,  
AUGUST, 
SEPTEMBER 

2014
IMPACT issued 
the following 
grants,* 
convened 
the following 
meetings and 
coordinated 
the following 
trainings 
during the 
third quarter  
of 2014.
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RAB V
LABOR CO-CHAIR Richard Ward, 
Iron Workers District Council of 
Tennessee Valley and Vicinity
MANAGEMENT CO-CHAIR

Victor Cornellier, TSI/
Exterior Wall Systems
Total Quarterly Grant Expenditures: $85,491
IMPACT invested $18,144 in consulting services 
and in-depth training for ironworkers and 
contractors on nuclear procedures, EPRI, STE and 
AP3 procedures. $12,653 in grant money was also 
used for expenses related to the start-up and 
continued support of the new Local 846 (Aiken, 
S.C.) regional training center in New Orleans.

RAB Meetings/IMPACT Courses
RAB V Mid-Atlantic Meeting – 
September 17, 2014, Baltimore

Gulf Coast Business Development Initiative 
Meetings – August 4–7, 2014, Tampa, Orlando, 
Cocoa Beach, and Jacksonville, Florida

RAB VI
LABOR CO-CHAIR Marvin Ragsdale, 
Iron Workers District Council 
of Texas & Mid-South States
MANAGEMENT CO-CHAIR

Dave Bennett, Bennett Steel, Inc.
Total Quarterly Grant Expenditures: $85,499
The RAB distributed $30,900 through their 
Certified Welder Incentive Program, which 
rewarded members achieving and maintaining 
welding certification by entering them in a 
cash prize drawing. Seventy-three ironworkers 
received awards ranging from $100 - $1000. 
IMPACT also invested $14,392 in upgrades to 
the Local 84 (Houston) training facility.

RAB Meetings/IMPACT Courses
Innovations In Steel – September 18, 2014, Houston

Architecturally Exposed Structural Steel –  
September 18, 2014, Houston

RAB VII
LABOR CO-CHAIR Colin Millard, 
Iron Workers District Council 
of North Central States
MANAGEMENT CO-CHAIR

Darren Lett, C.R. Meyer
Total Quarterly Grant Expenditures: $42,922
IMPACT provided $9,098 in reimbursement 
for expenses associated with Management 
and Unions Serving Together (MUST) Module 
training for Local 25 (Detroit). The RAB used 
$486 for continued support of an incident 
reporting website used to supplement 
existing training modules and develop new 
modules in an e�ort to reduce injuries.

RAB Meetings/IMPACT Courses
Joint RAB VII & XII Meeting –  
July 24, 2014, Huntsville, Ontario

RAB VIII
LABOR CO-CHAIR Matt Groskie, 
Iron Workers District Council 
of Rocky Mountain Area
MANAGEMENT CO-CHAIR

Jeff Green, Topping Out, Inc./
Davis Erection Company
Total Quarterly Grant Expenditures: $5,581
The RAB used $4,214 of grant money to pay 
O� the Job Accident Program premiums 
for members throughout the region. The 
program provides much needed support to 
ironworkers who are injured during o�-hours 
and require recovery time away from work.

RAB Meetings/IMPACT Courses
URS Safety Trained Supervisor (STS) 
Prep Course – July 2, 2014, Denver

RAB IX
LABOR CO-CHAIR Joseph Standley, 
Iron Workers District Council of 
the State of California & Vicinity
MANAGEMENT CO-CHAIR

David McEuen, California 
Erectors, Inc.
Total Quarterly Grant Expenditures: $193,972
IMPACT provided $38,276 for costs associated 
with hiring a safety professional to address safety 
issues a�ecting the members and contractors 
in Region IX. $8,000 was provided to perform a 
market density study in California and Nevada to 
determine a “baseline” market share analysis. This 
study will better enable the RAB to determine 
where to spend resources and measure the 
e�ectiveness of e�orts to gain market share.

RAB Meetings/IMPACT Courses
RAB IX Executive Committee Meeting – 
August 7, 2014, Lake Arrowhead, California

RAB X
LABOR CO-CHAIR Steve Pendergrass, 
Iron Workers District Council 
of Pacific Northwest
MANAGEMENT CO-CHAIR

Jeff Ilenstine, Tri States Rebar Inc.
Total Quarterly Grant Expenditures: $42,403
IMPACT invested $16,320 in an ongoing lobbying 
grant aimed at positively e�ecting legislation 
and increasing market share in Washington 
and Oregon. The RAB used $12,500 for an 
advertisement promoting union ironworker 
contractors and local unions in the University 
of Oregon’s football program book.

RAB Meetings/IMPACT Courses
RAB X Executive Committee Meeting – 
August 13, 2014, Spokane, Washington

RAB XI
LABOR CO-CHAIR Darrell LaBoucan, 
Iron Workers District Council 
of Western Canada
MANAGEMENT CO-CHAIR

Ross Fraser, Supreme 
Steel Saskatoon
Total Quarterly Grant Expenditures: $23,512
IMPACT reimbursed $6,236 in expenses for a 
Local 97 (Vancouver, British Columbia) contractor 
forum and job fair held at the British Columbia 
Institute of Technology (BCIT) campus. The RAB 
also used $7,500 of grant money to support the 
Concrete Reinforcing Steel Institute in Western 
Canada and promote rebar and post-tensioning 
education in the construction Industry.

RAB Meetings/IMPACT Courses
RAB XI Executive Committee Meeting – 
June 10, 2014, Saskatoon, Saskatchewan

RAB XII
LABOR CO-CHAIR Kevin Bryenton,  
Iron Workers District 
Council of Ontario
MANAGEMENT CO-CHAIR

Jack Mesley, Ontario 
Erectors Association
Total Quarterly Grant Expenditures: $20,707
IMPACT awarded $20,707 for the production 
of an advertising video promoting Ontario 
ironworkers. The piece will feature footage of 
the Local 721 (Toronto, Ontario) training facility, 
area jobsites and interviews with members.

RAB Meetings/IMPACT Courses
Joint RAB VII & XII Meeting –  
July 24, 2014, Huntsville, Ontario

RAB XII Executive Committee Meeting – 
September 9, 2014, Toronto, Ontario

RAB XIII
LABOR CO-CHAIR Jacques DuBois,  
Iron Workers District Council 
of Eastern Canada
MANAGEMENT CO-CHAIR

Brad MacLean, Black & 
McDonald Limited
Total Quarterly Grant Expenditures: $12,933
IMPACT provided $1,209 for the purchase of a 
computer for Local 752 (Halifax, Nova Scotia) to 
use for IWITS program membership registration. 
The RAB also used $9,003 to cover expenses 
for the coordinator, two structural members 
and one rodman member of Local 752 to 
obtain certification as ironworker instructors.

RAB Meetings/IMPACT Courses
RAB XIII Executive Committee Meeting – 
April 29, 2014, St. John’s, Newfoundland
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�e Stroia Family:  
Pro�le of an Ironworker’s Legacy

 Submitted by Sarah Capraro 

I ronworking is a proud pro-
fession. In the construction 
industry, their career is by 

far one of the most dangerous. 
�e dizzying heights and narrow 
beam walkways are the substance 
of some people’s nightmares. Just 
the same, they are proud of what 
they do and the industry at large 
respects them highly.

�is is the story of one iron-
worker in particular. He was a hard 
working man with a family who was 
so proud of his sacri�ce they liter-
ally followed in his footsteps, even 
two generations later. �at man 
was Simon Stroia. Simon Stroia was 
born in 1905. He began his career as 
an ironworker at the age of 32 and in 

1937 joined Detroit Local 25 (Book 
# 160577). He worked as what they 
called a “heater” and threw the riv-
ets to a waiting riveting gang. �is 
was during his work on the blast 
furnace “C” at the Henry Ford River 
Rouge automobile plant in Dear-
born, Michigan, which was started 
in 1948. (�e River Rouge plant 
already had two blast furnaces at 
the time, referred to as “A” and “B” 
respectively. Built in 1920, blast fur-
nace “A” was the largest furnace of 
its kind in the world.) 

�e decision to add blast fur-
nace “C” was part of an e�ort 
to expand the plant’s steelmak-
ing capability. It was this very 
undertaking that turned out to be 

Simon’s undoing. On September 13,  
1948, from an area just below the 
charging deck of the furnace, he 
leaned over to throw a rivet, lost his 
balance and in the blink of an eye 
was gone over the edge. At the time 
of his death, he was 43.

He le� behind his grieving 
wife, Velma Stroia (pregnant at 
the time with a little girl, Florence 
Ann Stroia). He also le� behind his 
other children, Richard, Simon, 
Jannette and Annette (twins), 
David and Daniel.

Simon may have perished, but 
his memory has lived on. All four 
of his sons grew up and went on 
to become ironworkers just like 
their father, as well as his grandson, 
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Craig Stroia. Ironically, and much 
to the pride of Simon’s memory, all 
of his sons and his grandson have 
worked on the very same furnace 
Simon helped to build.

His family has had quite prom-
inent careers in their own right, 
retired with respectable pensions. 
His son, Simon Stroia has been a 
superintendent and a consultant 
for the same furnace and many 
others throughout the country. 
Overall, he put in over 50 years 
of service in the ironworking 
industry. David Stroia went on to 
become a business agent for Local 
25 from 1988 to 1991. Richard and 
Daniel Stroia were sometimes fore-
men and job stewards throughout 
their careers. Like all the brothers, 

they looked out for the men and 
women ironworkers, whether they 
were running a gang or appointed 
as a union job steward.

�e death of Simon Stroia is a 
prime example of why ironworking 
is one of the most dangerous pro-
fessions and why the Iron Workers 
work daily to achieve zero fatalities. 
According to the 2011 �ndings from 
the Bureau of Labor and Statistics, 
structural iron and steel workers 

were ranked number six out of the 
top 10 most dangerous jobs.

Despite the dangers on the job-
site, today’s ironworkers are like 
soldiers on the �eld of battle and 
work to protect their brothers and 
sisters by following “See Some-
thing! Say Something!” Let the 
memory and dedication of Simon 
Stroia inspire us to save a life and 
make sure every ironworker returns 
home safe every day.

DEADLY DOZEN  
ACTIVITIES AND HAZARDS

1. Falls through 
unprotected or 
inadequate floor 
opening covers.

2. Collapse of  
unsecured open 
web steel joists.

3. Lack of fall  
protection and 
inadequate use of fall 
arrest equipment.

4. Falls during 
installation of floor 
and roof decking.

5. Material-handling 
injuries during 
steel erection 
and reinforcing 
steel activities.

6. Column collapse  
due to anchor 
bolt failure and/
or insufficient 
concrete strength.

7. Structural collapse 
of unsupported 
reinforcing steel 
columns, walls 
and decks.

8. Struck-by injuries 
from falling objects, 
tools and materials.

9. Caught-between 
injuries during 
hoisting and  
rigging operations.

10. Impalement  
from unprotected 
reinforcing  
dowels or other 
vertical projections.

11. Electrical hazards and 
injuries from high-
voltage power lines.

12. Heat illness and toxic 
exposure to chemicals 
and airborne 
contaminants.

DEADLY DOZEN ACTIVITIES  
AND HAZARDS FOR THE SHOP

1. Exposure to toxic 
welding fumes 
that create serious 
health hazards.

2. Striking hazards 
during material 
handling, loading and 
unloading trucks.

3. Dismemberment 
pertaining to machine 
guarding of shear 
presses, punch presses 
and other equipment.

4. Rigging failure and 
use of chains, slings, 
plate dogs and other 
rigging equipment.

5. Hazards pertaining to 
use of overhead rail 
cranes, gantry cranes 
and other cranes.

6. Hazards pertaining 
to use of forklifts 
and my jacks.

7. Exposure to toxic 
paints and chemicals 
through inhalation 
and skin absorption.

8. Exposures to airborne 
metals, dust and 
compounds during 
grinding and hot 
work operations.

9. Electrical hazards, 
de-energizing 
equipment and lockout 
tag-out systems.

10. Improper signals, 
communication 
and clearances.

11. Exposure to heat illness 
and dehydration.

12. Lack of protective 
eyewear, leathers, 
gloves, hearing 
conservation and 
other personal 
protective equipment.
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THE CONDENSED STORY OF THE Rescue of Charlie Green
My name is Eddie Johnson; I am a retired stone derrickman
(Local 197, New York), book #676072.

My nephewMy nephewMy  Robert nephew Robert nephew  purchased a
book forbook forbook  me a while ago, titled The
Bridge by Gay by Gay by  Talese. Gay Talese. Gay  I found it to
be very informative very informative very  and descrip-
tive and it brought back many back many back
memories. He describes in depth
the tragedy of tragedy of tragedy  Gerard of Gerard of  McGee and
the frustration and anguish of
Edward Iannelli Jr.

It was 48 years since I worked on
the Verrazano Narrows Bridge, but
in the last �ve years, I have driven
back andback andback  forth over it once a week
to visit my grandchildren. my grandchildren. my  When
I glance up quickly at quickly at quickly  the cable, I
still take a deep breath of pride of pride of  that
I played a small part in this great
engineering feat.engineering feat.engineering  �e lane dividers
are �lled with rust, just as my body my body my
is �lled with scars.

My storyMy storyMy  is story is story  about the rescue of
Charlie Green, an accident that did
happen but with a happy ending. happy ending. happy  I
worked on the bridge for the dura-
tion of the of the of  cable-spinning phase.
Being stationed on the �rst wicket
coming down from the tower on
the Staten Island N.W., we would be
the �rst to encounter any calamity any calamity any
or mishap on the catwalk.

One day around midsum-
mer, the wheel stopped suddenly
around the middle of the of the of  catwalk.
Intuitively we knew something
was seriously wrong.
�ere was silence for a
few minutesfew minutesfew  and then
a handful of ironwork- of ironwork- of
ers came running down running down running
from the tower with a
litter intact. Trained
as a combat medic by
Uncle Sam, I knew to knew to knew
put my training my training my  into training into training

what was a serious accident. I sug-
gested to my partner my partner my  to run down
to the next wicket and relay a mes-
sage to send one man down to
the one below them and have the
other man start walking up to
our station as this would be the
steepest and most difficult part of
the journey to the tower and we
would need fresh legs for the final
uphill joint.

�e catwalk was catwalk was catwalk  constructed of
hurricane fence mesh wire and car-
rying therying therying  litter was litter was litter  like walking on walking on walking
a trampoline.a trampoline.a  I was glad a few a few a  more few more few
men came down from the tower so tower so tower
that wethat wethat  could rotate the litter bearers litter bearers litter
as much as possible. When the team
reached us, the men carrying Char- carrying Char- carrying
lie were collapsing as collapsing as collapsing  they passed they passed they
the baton to what we what we what  hoped would
be stronger legs. stronger legs. stronger  �e top of Charlie’s of Charlie’s of
head was full of blood of blood of  and looked
like a thin a thin a  piece was cut by cut by cut  a by a by  meat a meat a
cutting machine.cutting machine.cutting  I had the front
right cornerright cornerright  of corner of corner  the of the of  litter and litter and litter  had a
close clear look clear look clear  at look at look  Charlie, at Charlie, at  whose
eyes were wide open as he was utter-
ing, “Oh my God, my God, my  oh my God.” my God.” my

�e look on look on look  the other men’s other men’s other  faces
clearly statedclearly statedclearly  his chances of mak- of mak- of
ing iting iting  were it were it  slim to none. I told him
it wasn’tit wasn’tit  our wasn’t our wasn’t  decision our decision our  to decide his
fate, our job our job our  was to stop the bleed-

ing, protect the protect the protect  wound
and treat for shock,
as I placed my jacket my jacket my
over him.over him.over  About half- About half- About
way upway upway  from where we
took over,took over,took  our legs our legs our  were
completely worncompletely worncompletely  out. A
couple of men of men of  fell from
leg cramps, but oth-
ers jumped in quickly

as I screamed to God to give us the
strength to �nish the journey, as our
legs now felt now felt now  like felt like felt  we were walking
on a circus a circus a  trapeze safety net safety net safety  with net with net
only aonly aonly  few a few a  yards few yards few  to go. As we hit
the tower, four men four men four  grabbed each
corner andcorner andcorner  placed him in the scale
box forbox forbox  the for the for  next stop next stop next  to recovery. In
minutes, we heard the sound of the of the of
ambulance driving o�. driving o�. driving

Everyone of the of the of  relay team, relay team, relay  from
catwalk tocatwalk tocatwalk  tower, was sweating bul- sweating bul- sweating
lets and drinking plenty drinking plenty drinking  of plenty of plenty  water of water of
hoping tohoping tohoping  relieve our cramps. To
my astonishment,my astonishment,my  Charlie made a
full recovery, which made us feel so
proud that we made every minute every minute every
count in getting him getting him getting  out of harm’s of harm’s of
way inway inway  such a way that way that way  you would
swear we had practice every day every day every
with the pro�ciency of pro�ciency of pro�ciency  a of a of  U.S. Army
combat evacuation team.

I did not see Charlie until a few
years later on the Madison Square
Garden job, where he looked as
though he had never had an acci-
dent with his hairline covering any covering any covering
sign of injury. of injury. of  Jack Leonard, Jack Leonard, Jack  my �rst my �rst my
partner and lifelong friend, lifelong friend, lifelong  brought
him over to me to say hello say hello say  and I
was in complete shock seeing shock seeing shock  his seeing his seeing
smiling face.smiling face.smiling  He was a journeyman
now outnow outnow  of Local of Local of  40, erecting steel. erecting steel. erecting
He shook my shook my shook  hand, my hand, my  smiling while I
was still bewildered. He went back
to his job erecting steel and we went
back toback toback  ours setting precast panels.
I haven’t seen him since then, but
he de�nitely made de�nitely made de�nitely  an indelible
mark onmark onmark  my soul. my soul. my

Edward Johnson

Gay Talese’s book, The BridgeThe BridgeThe , has photographs
and artist renditions, which will bring this inci-
dent to more life. I strongly recommend reading
this book to show you just what goes into build-
ing a bridge of this magnitude. – E.J.
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Lifetime Honorary members are published in the magazine according to the application approval date. Members previously classified as Old Age 
or Disability Pensioners that were converted to Lifetime Honorary membership effective January 1, 2007, will not be reprinted in the magazine.

Monthly Report of Lifetime Honorary Members

LOCAL NAME

1 FILKINS, RANDY L

1 POCIUS, DONALD T

3 MYERS, RICHARD E

3 PEDIGO, LEE R

3 PETERS, HARRY J

3 PRICE, A W

3 STEFKOVICH, ANDREW

3 STUBOCK, KENNETH M

3 ZUCKETT, MICHAEL C

14 BRAVENEC, ROBERT L

17 CUTLIP, EDGLE

17 NEMETH, WALTER S

17 SIMAK, JOHN

17 WATSON, DEREK E

17 WHITE, CLARENCE

22 CLODFELTER, LARRY M

24 SMITH, JAMES

25 DONAGAN, MARK J

25 KOEHN, GARY W

25 MC GOWAN, PATRICK R

28 WRIGHT, ELVIN A

29 ELLIS, JOHN C

29 GUILLORY, ROBERT S

33 MC MANNIS, WILLIAM L

40 ECKROTE, THOMAS L

40 MYERS, CLARK F

40 STAINBACK, JOHN K

55 MILLHOUSE, RODNEY J

LOCAL NAME

60 ANELLI, LUIGI

70 CARTRIGHT, JERRY

75 NIX, BASSETT B

86 DURKIN, BRUCE A

86 IWAKIRI, STEVEN

112 BLAIR, BRYAN C

350 KIRK, JOHN F

350 RUTTER, JAMES N

350 WHITE, ELIJAH

361 CHARLES, DAVID

361 MITCHELL, KENT R

361 SMITH, FREDERICK M

372 ADAMS, KENNETH W

377 GAY, CLAUDE T

377 HARMES, ROBERT L

378 MC LAUGHLIN, RONALD L

378 WILSON, RUDY G

380 BIAVA, MARIO L

383 MOSER, JACK F

383 WILCOX, SAMUEL S

393 KOKES, RICHARD J

393 LOW, ERIC J

395 BAZIN, DANIEL J

396 COOMES, STEPHEN R

396 HEIRONIMUS, NORMAN L

399 MENDEZ, FELIX A

401 COUSER, RONDAL

401 KENNEDY, GARY L

LOCAL NAME

401 NELSON, JOHN E

401 PECK, WILLIAM

401 SPANGLER, JAMES A

405 DI BONA, FRANK T

416 ALMEIDA, JUAN L

416 HEMBD, GARY D

416 JOHNSON, WILLIAM O

417 CONDON, WILLIAM A

433 MOE, JOHN J S

444 DICK, KENNETH W

444 HAMANN, BILL L

477 CHRISTOPHER, ROBERT M

489 DALEY, EDWARD J

489 ROSE, EDWIN W

498 KALEN, TIMOTHY J

498 PRATHER, RICHARD P

512 HOOLE, RICHARD D

512 JANSEN, GEORGE E

550 WILDS, JERRY D

580 OWEN, GREGORY C

597 PARSONS, WILLIAM T

623 HODGES, MICHAEL W

623 MCKEAN, PAUL C

623 NELSON, DWIGHT D

625 SARBAUGH, ROGER R

736 CHILDS, KENNETH A

OCTOBER 2014

IRONWORKERS’  
JOB LINE

Call 877-884-4766 (877-884-IRON)
or visit www.ironworkers.org to find out  

which locals need workers, type of work, and who to contact.
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OFFICIAL MONTHLY
RECORD

APPROVED DEATH CLAIMS FOR OCTOBER 2014
L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

1 505822 BRANDON, JESSE O. 105425 2,200.00
1 596342 KELLY, JAMES W. 105354 2,200.00
1 836823 SPOOR, JOHN D. 105426 2,200.00
3 568786 FLANAGAN, JOHN R. 105387 2,200.00
3 1075818 KEITH, DANNY H. 105356 2,200.00
3 889959 KELLY, NICHOLAS J. 105355 2,200.00
5 578054 FINCH, JACK S. 105357 2,200.00
5 459536 LANTZ, CHESTER G. 105396 2,200.00
11 457617 MC GRATH, JOHN J. 105397 2,200.00
14 780234 BIGGERS, DWIGHT L. 105398 2,200.00
15 716788 ELLIS, TERRANCE 105399 2,200.00
15 465408 WYATT, JAMES R. 105400 2,200.00
17 692026 LEE, ROBERT R. 105388 2,200.00
22 760161 BRANN, JAMES J. 105358 2,200.00
24 1137818 SAILER, KENNETH W. 105389 2,000.00
25 822954 ISBELL, CASHUS E. 105401 2,000.00
27 962717 HATHAWAY, MICHAEL K. 105359 2,000.00
29 1004768 BALLHORN, NORMA B. 105360 2,200.00
29 379582 CHAIS, ROBERT L. 105428 2,200.00
29 802425 SALVEY, JEROME K. 105361 2,200.00
29 614588 STONE, FRANK M. 105362 2,200.00
29 821039 ZAPIEN, GUADALUPE 105427 2,200.00
37 878828 IHRIG, JACK E. 105402 2,200.00
63 856072 BRADY, THOMAS A. 105429 2,200.00
70 1142968 CROWDER, DENNIS 105403 2,000.00
75 673321 PAGE, ROBERT G. 105404 2,200.00
84 260023 MARTIN, RUSSELL I. 105405 2,200.00

103 961124 CROWLEY, CHRIS 105363 2,200.00
155 619502 WELDON, LOWELL D. 105390 2,200.00
207 591185 BOLVIN, HAROLD 105430 2,200.00
301 812188 KIRK, LARRY B. 105431 2,000.00
361 390983 JAFFEE, MILTON 105364 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

377 465510 WILSON, WILLIAM R. 105365 2,200.00
380 566697 LUTZ, ROBERT S. 105366 2,200.00
384 940099 CAGLE, MICHAEL E. 105367 2,000.00
384 539276 WHEDBEE, HAROLD L. 105406 2,200.00
387 861902 CLELAND, HARRY H. 105368 2,200.00
387 1234830 NUTT, JERRY L. 105432 1,750.00
387 695876 PENNINGTON, EARLY P. 105391 2,200.00
395 775649 HAMILTON, JOE M. 105408 2,200.00
395 824417 VARDAMAN, CARTER L. 105407 2,200.00
396 655248 BOYER, WILLIAM C. 105433 2,200.00
397 962023 HIGGINS, JOSEPH B. 105434 2,200.00
397 617010 HUNTER, E C. 105409 2,200.00
399 453138 NEMARA, STANLEY 105369 2,200.00
402 574674 WHITE, JOHN W. 105435 2,200.00
405 528676 MARCHISELLO, DANIEL R. 105370 2,200.00
405 453019 SANTONE, JOSEPH 105371 2,200.00
416 754520 LYNCH, ALVIE W. 105372 2,200.00
416 630210 PINO, GILBERT G. 105436 2,200.00
416 798036 ZEPEDA, RAMIRO 105410 2,200.00
417 587580 LOBDELL, PAUL C. 105411 2,200.00
433 966824 CARIGAN, RON 105414 2,000.00
433 468525 MANDEVILLE, HAROLD S. 105412 2,200.00
433 854770 REID, CHARLES W. 105413 2,200.00
444 600147 PACKLEY, RICHARD E. 105437 2,200.00
468 1429855 GODFREY, URAL M. 105392 1,150.00
469 1038953 HAVEN, MORGAN B. 105416 2,000.00
473 488128 SPANNBAUER, JOSEPH F. 105373 2,000.00
498 587134 SCHUPBACH, DUANE A. 105374 2,200.00
506 1317149 POLEY, RICHARD A. 105417 1,750.00
508 1441753 MC CALL, THOMAS 105376 800.00
512 1227099 DEHNKE, GORDON J. 105419 1,750.00
512 1225912 DEUCHAR, DAVID J. 105418 1,750.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

527 1017786 CALLAN, JOHN J. 105375 2,000.00
527 638522 HARRIS, GEORGE 105438 2,000.00
527 1219059 SANTILLI, DOMINIC 105420 1,750.00
577 854335 CLINE, MICHAEL J. 105439 2,200.00
577 777568 MATSON, ALFRED 105393 2,200.00
580 859693 CALLAHAN, ROBERT P. 105378 2,200.00
580 1261253 CAMPBELL, KEVIN J. 105394 1,750.00
580 661848 MARTIN, EDWARD 105440 2,200.00
580 531776 PANDER, GEORGE E. 105377 2,200.00
580 581661 WILSON, JOHN M. 105441 2,200.00
623 366303 COMEAUX, MYRON A. 105379 2,200.00
704 913640 MOORE, JIMMY A. 105421 2,000.00
711 571983 FOURNEL, GAETAN 105443 2,200.00
711 607314 MOREAU, GERALD 105442 2,200.00
720 592758 DONECZ, PHILIPPE 105384 2,200.00
720 1447049 HADLEY-RUIGROK, COLE 105383 800.00
720 639446 MORAWSKI, VICTOR 105385 2,200.00
720 500870 SIKSTROM, LARRY J. 105444 2,200.00
721 1173681 CATHERWOOD, THOMAS H. 105423 1,750.00
721 1041202 PEARCE, RONALD 105422 2,000.00
759 1388777 WIRTA, BARRY R. 105386 1,750.00
765 832253 WEBB, LEONARD A. 105424 2,200.00
782 752079 BURGER, CHARLES M. 105395 2,200.00
798 586026 TATOM, CHARLES F. 105380 2,200.00
808 592534 GATRELL, ROBERT E. 105381 2,200.00
831 754331 SCOTT, RANDOLPH 105382 2,000.00
834 1363579 DI MASCIO, WAYNE T. 102403 7,000.00

 
 TOTAL DEATH BENEFITS PAID: 194,750.00
 
DISAPPROVED DEATH CLAIMS FOR OCTOBER 2014: NONE
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