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Local 580 (New York), with its 1,800 plus 
members, is the largest local in the New York 
State District Council; last year, topping the 
three million hour mark mostly in the window, 
curtain wall and finish metals industry.
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To everything there is a season. And 
while it is evident for human beings, 

it must never be the case for our union. 
It must always strive to be better; to grow 
and deliver safer, better lives for future 
generations of ironworkers. Change is 
the needed character ensuring our lon-
gevity. It must be the dynamo to provide 
opportunity for future generations who 
embrace the energy of new ideas and 
continue to drive us toward success.

Ours is a history of changes; changes 
have enabled our union to grow and 
survive, and to grow again while main-
taining our commitment to our core 
beliefs in safety, fair wages, healthcare 
and a retirement with dignity.

I have had the honor of being an 
ironworker for over 42 years and the 
privilege of serving as an o�cer and rep-
resentative of ironworkers since 1976. 
Our union and the brothers and sisters I 
have known helped to develop the skills 
and the character of the man before you 
today. �ey have shaped my life, a very 
good life, and one for which I will be 
eternally grateful.

I am truly a fortunate man to have 
been able to make a living doing some-
thing I love and enjoy, but, at some 
point, the torch must always be passed. 
I have decided now is that time for me. 
At an April 22 meeting of the gen-
eral executive council, I respectfully 
submitted my resignation as general 
president of the International Associa-
tion of Bridge, Structural, Ornamental 
and Reinforcing Iron Workers, effec-
tive June 30, 2015. In accordance with 
their constitutional duty, the members 
of the general executive council unan-
imously elected General Secretary Eric 
Dean to fulfill the remainder of my 
term as general president.

Many factors have entered into this 
decision. I have my health, the love of 
my beautiful wife, Liz, and daughter, 
Lauren, and the desire to explore the 
future, but foremost is the con�dence 
my union – our union – will �ourish 
under the guidance of General Secretary 
Eric Dean and his leadership team. Eric 
brings tremendous skills to the o�ce, 
honed by his extensive experience in all 
facets of our industry and the commit-
ment and dedication that comes with 
being a fourth-generation ironworker. 
We will go far under his leadership.

Looking back from my days as a 
young apprentice to general president, 
there has never been a day when I have 
not been proud to be a union ironworker 
and that will always be the case. I would 
like to thank all who have helped, sup-
ported and o�ered guidance throughout 
my career, especially General President 
Emeritus Joe Hunt and the incredible 
sta� at headquarters and in the �eld ded-
icated to serving our members. 

�e brothers and sisters of our union 
and your safety will always come �rst. 
�ank you for your trust and hard work, 
which have helped to build our union.

An Honor to Serve

Change is the needed character  
ensuring our longevity. It must be  
the dynamo to provide opportunity  
for future generations who embrace  
the energy of new ideas and continue  
to drive us toward success.

WALTER WISE
General President
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L OCAL 580 (NEW YORK), WITH ITS 1,800 PLUS MEMBERS, 
is the largest local in the New York State District Council; 
last year, topping the three million hour mark mostly in the 
window, curtain wall and finish metals industry. When building 
owners and design teams want a signature project on the isle 
of Manhattan, they are sure to call on the skilled craftsman of 
Local 580. Local 580 is a direct descendent of Local 52 of the 
Housesmiths and can also be linked to the original Local 2.

�e backbone of the great organization of 
Local 580 is the training facility, which employs 
14 instructors, all Local 580 members who are 
dedicated to the apprenticeship program and 
journeymen upgrading classes. Every student 
who comes to the school is assigned their own 
locker to store books and other school related 
material. �e school has four large classrooms, 
an oxyacetylene burning shop, two workshops 
and two welding shops used to accommodate 
the apprentice and journeymen upgrading 
programs. �e oxyacetylene burning shop 
has 16 booths where students spend numerous 
hours learning to burn metal.

The state of the art welding shop has 31 
welding booths where students learn many 
different welding processes such as SMAW, 
GTAW, FCAW and GMAW. In the second 
welding shop, all of the cutting, bending, 
and millwork is done with equipment such 
as band saws, wrap around benders and a 
lathe machine.

In the main workshop, there is a steel struc-
ture where students are trained to install stairs, 
curtain walls, window walls, store fronts, rig-

ging and use of an overhead crane. Students are 
trained to install revolving doors, swing doors, 
roll up doors, fence and guardrail, and layout 
and total station in their second workshop.

�e standards for safety training have grown 
over the last decade and there is no substitute 
for a safe work place along with an experienced 
and highly trained journeyman. �e Local 580 
educational fund’s goal is to ensure ornamen-
tal ironworkers are the most capable workers in 
today’s construction industry.

Local 580 ornamental and architectural 
ironworkers are shaping the skyline of New 
York City in some interesting ways.

From downtown to uptown, architects are 
calling on Local 580 to install curtain wall 
and metal panels. �e HUB is a remarkable 
cone shape covered dome seeming to come 
straight from the future. �e new Coach 
Tower will be wedge shaped with the top 
leaning far over the base. �e pyramid job 
on 57th street will be pyramid shaped with 
a continuous steel spline to support the exact 
placement of the curtain wall panels forming 
the triangular shape of the building.

The oculus skylight of 
Fulton Center (see page 8).
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THE COACH TOWER
(10 HUDSON YARDS): 1.7 million square feet, 895 
feet tall, 7,741 curtain wall panels ranging in size from 
5 foot by 5 foot by 13 foot long (1,200 pounds) to the 
pre-joined corner panels that are 5 foot by 5 foot by 
27 feet long (6,100 pounds). �ere are also 19 �oors of 
cable net wall and an atrium. �e southern tower of the 
Hudson Yards Redevelopment project, the 52-story 10 
Hudson Yards, is expected to open in 2015, anchored by 
Coach Inc. �e building, for which ground was broken 
on December 4, 2012, was the �rst of the Hudson Yards 
buildings to begin construction, because it is not being 
built over railroad tracks. It will, however, straddle the 
High Line spur to Tenth Avenue. �e tower is expected 
to receive LEED certi�cation.

NEW YORK’S LOCAL 580 IS ONE OF TWO ORNAMENTAL LOCALS within the North 
American marketplace with many signature projects ongoing and several projects are 
shovel ready. If you have visited New York, you know that they have a tight footprint to 
erect these magnificent buildings and towers. New York ironworkers 

have to be creative in their rigging and time frames to erect, as this city is on the go 
24/7. General Organizer James Mahoney, Business Manager Peter Myers and the  
business agents do an incredible job working with their members to make it all come 
together! Local 580 members are skilled craftsmen and in the end, it’s all about 
representing your local union. Ironworkers are a cut above the rest and it shows 
in our work. Thanks to all ironworkers for your hard work! —�RAY DEAN, DOAMM

 L IVE ,  WORK ,  BE UNION! 
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625 WEST 57th STREET
(W57): A Durst Fetner project nearly 600 feet tall, the
residential and retail facility is being built as a green 
facility. �e sloping shape was designed to preserve the 
view for a nearby building, also owned by the Durst 
organization. Rising on the corner of West Side High-
way and 57th Street in Manhattan, the 750-unit West 
57 will resemble a distorted pyramid with a steeply 
sloped facade, rising 467 feet toward the northeast. �e 
triangular structure has been described as a hybrid 
between a European perimeter block and a traditional  
Manhattan high-rise. With its angular balconies around 
an integrated green plaza, the block will connect with 
the waterfront and the Hudson River Park, taking full 
account of the surroundings while providing �ne views 
with little tra�c noise.
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FULTON STREET HUB
(FULTON STREET AND BROADWAY): With 
more than a quarter million passengers commuting 
daily through six lower Manhattan subway stations, a 
cohesive �ow was a luxury long gone without. How-
ever, the Architects’ Fulton Center redesign streamlines 
access and transfers for the 12 subway lines and six sta-
tions populating the transportation hub at the southeast 
corner of Fulton Street and Broadway.

Local 580’s scope for the transit center includes a 
nearly all-glass entranceway known as the pavilion wall. 
�is three-sided structure ties into the adjacent Corbin 
Building, a historic 19th century structure. �e pavilion 
stands four stories and 50 feet tall with 14,000 square 
feet of façade. An interstitial wall stands 9 stories and 
approximately 110 feet tall, and includes 2,500 square 
feet of façade. Local 580 also installed two underground 
levels of interior metal panels and doors.

�e eye catching architectural piece of the new hub is 
an oculus skylight, whose dramatic cable net system uti-
lizes perforated metal petals to bounce daylight through 
the atrium with complex, non-uniform geometries. For 
the transit center, Local 580 worked from a 3D model 

of the interior cable net feature using nodal coordinate 
information provided by the structural engineer. Over 
1,100 coordinates, each with an X, Y and Z component 
were used as the foundation to automate the generation 
of the cable net geometry and extract accurate cable 
lengths. �is model served as a sturdy fabrication and 
installation means and methods, in addition to struc-
tural predicting the elongation of cable lengths when 
subject to loading.

Installations are of special importance given the site 
constraints of New York’s dense urban environment. 
Strategies include preassembled trusses for the pavilion 
wall, a stick built �re rated steel glazing system for the 
oculus’ cladding, and a preassembled cable net system 
with �eld installed perforated metal panels.
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H ope’s® Windows, Inc. is a renowned, century-old company 
manufacturing solid hot-rolled steel and solid bronze window 
and door systems in Jamestown, New York. Hope’s products 
are custom designed and handcra�ed for each project.

�e “hands” in that cra�sman-
ship belong to the ironworkers of 
Shopmen’s Local 470 (Jamestown, 
N.Y.), chartered on July 16, 1934, 
making it the second oldest shop 
local still in existence.

“We place great trust in our 
workers who are part of more 
than just a manufacturing pro-
cess,” says Robert Du Bois, vice 
president of operations of Hope’s. 
“It’s an art, and all you have to 
do is look at the countless luxury 
homes and prestigious cultural 
buildings across the country that 
testify to their skills.”

John Bielak, executive director 
of the Shop Department, says the 
union enjoys a strong relationship 
with Hope’s.

“We recently �nished the pro-
cess of ratifying two contracts  
with Hope’s,” Bielak says. “We 
proudly stand with the company to 
continue a long-established track 
record of success.”

�at sense of unity has helped 
make Hope’s the nation’s leading and 
most experienced manufacturer of 
custom designed, handcra�ed, hot-
rolled, solid steel and solid bronze 
window and door systems, spe-

cializing in historic preservation, 
cultural, institutional, commercial 
and luxury residential applications. 
But that’s not all; Hope’s o�ers a 
full line of windows and doors for 
detention and blast-resistant appli-
cations as well.

Most recently, Hope’s launched 
its patented �ermal Evolution™ 
technology, a breakthrough for 
its hot-rolled, solid steel windows 
and doors. �e technology exceeds 
stringent energy e�ciency stan-
dards while retaining the superior 
qualities of Hope’s windows.

Architects utilize Hope’s win-
dows and doors to achieve the most 
audacious and technically challeng-
ing design visions—with unlimited 
shapes, sizes and pro�les, plus an 
unparalleled �nishing process.

Hope’s® and Ironworkers Shopmen’s Local 470:
Time-Tested Products and Teamwork

Craig Litzinger, 
hanger;  

William Thomas, 
hanger.
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�e manufacturing of Hope’s 
custom windows and doors begins 
with transforming solid steel billet 
into a variety of slim geometrically 
complex, and remarkably strong 
pro�les. �is transformation is 
achieved through hot-rolling, a 
process where steel is heated to be 
malleable, then formed through 
an array of precision tooling to its 
�nal geometry.

Along with aesthetics, dura-
bility drives this pursuit. Hope’s 
commits itself to using only mate-
rials with proven ability to last a 
century or longer. On top of that—
literally—Hope’s utilizes the world’s 
most advanced �nishing system 
developed in cooperation with top  
U.S. metallurgists and architectural 
coating suppliers. �is superior pre-
treatment and �nishing system is 
just one of the many features asso-
ciated with Hope’s products.

“�e high performance require-
ments for each Hope’s product, 
customized for each unique project, 
requires our employees to have the 
skills of an artisan with unyielding 
attention to detail,” says Du Bois.

“Our folks are accustomed to 
the variety we �nd from one project 
to the next,” says Scott Merritt of 
Local 470, “and we never shy away 
from a challenge.”

Union, management and o�ce 
personnel work hand in hand to 
blend 100 years of old-school cra�s-
manship with new technology to 
improve Hope’s current product 
lines and develop new product o�er-
ings. In 2012, Hope’s introduced the 
One55 Series™ steel window sys-
tem, designed primarily for historic 
applications. �e typical window 
con�guration consisted of multiple 
vertical and horizontal muntin bars 
requiring signi�cant welding. With 

the knowledge and experience of 
Local 470 welders, special welding 
patterns were developed to reduce 
the twisting and bending of the 
extremely narrow steel pro�les. 

�e bonds between Hope’s 200+ 
employees and the local commu-
nity are strong and deep. Each year, 
Local 470 along with o�ce person-
nel team up to generously support 
the United Way of Southern Chau-
tauqua County.

�e ties to the community are 
also evidenced by the remarkable 
number of long-term employees 
at Hope’s. For example, Roger Van 
Every has been working at Hope’s 
for 62 years. “I’ve seen many 
changes during my time at Hope’s, 
with product development, manu-
facturing processes, and, of course, 
personnel. Hope’s has always been 
committed to their employees as 
well as their customers.”

(clockwise from top left)  
Don Gens, assembler;  

a day at work for  
Hope’s employees;  

Robert Hoch, welder;  
Chris Smith,  

assembler (correctional).
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Randy Manitta, Hope’s presi-
dent, attributes the enduring 
success of the company to a strong 
sense of teamwork.

Hope’s was founded in 1912 and 
was originally known as International 
Casement Company, Inc. In 1932, 
International Casement merged with 
Henry Hope & Sons, Inc. to become 
Hope’s Windows, Inc. In 1969, Hope’s 
Windows merged with three other 
corporations and was known as Rob-
lin Hope’s Industries, Inc. Hope’s 
Architectural Products, Inc. acquired 
all the assets and business from 
Roblin Industries in 1982. Hope’s 
Architectural was renamed Hope’s 
Windows, Inc. Today, the company 
continues to be privately owned, 
and is at its original location. �e 
manufacturing facility and o�ces 
are housed in four buildings totaling 
300,000 square feet on 17 acres.

Over the many decades, the 
most distinguished architects in  
the United States have placed 
their trust in the Hope’s products 
manufactured by ironworkers of 
Shopmen’s Local 470. �e roster 
of prestigious projects featuring 
Hope’s technology, product integ-
rity and exacting cra�smanship 
began with its very �rst contract, 
Prudence Risley Hall at Cornell 
University; followed by �e White 
House; Mary Switzer Building; uni-
versities—Harvard, Yale, Brown, 
Texas, Chicago; the USC School 
of Cinematic Arts; Birthplace of 
Country Music Museum; vari-
ous buildings at Pearl Harbor; and 
numerous luxury residences all 
over the map.

Every project that Hope’s has 
been a part of attests to the shared 
value of excellence—shared between 
the ironworkers, management, own-
ership and other employees of a 
company always building a legacy of 
progress and innovation.

Birthplace  
of Country  

Music Museum  
in Bristol, VA.

(from left)  
Kevin Wise,  
assembler;  

Shaun Rhinehart, 
assembler;  

Don Robbins,  
leadman.

Over the many decades, the most 
distinguished architects in the United 

States have placed their trust in  
the Hope’s products manufactured by 

ironworkers of Shopmen’s Local 470.
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O
lson Steel—a leading 
provider of quality steel 
fabrication, erection and 
specialty construction 

services in California—prides 
itself in being capable of very 
specialized metal work.

Quality work comes from 
an investment in its workforce. 
Olson hires trained workers 
focused on quality workman-
ship, professionalism and safety. 

“The modern California 
construction industry of today, 
demands high levels of produc-
tion, quality and safety,” said 
Olson Steel President Dylan 
Olson. “You can’t expect to hire 
that worker o� the street. We 
need union ironworker locals 
that recruit, train and manage 
a highly skilled labor force in 
order for us to be able to meet 
the demands of our clients. We 
count on this union labor force 
for our shop and �eld success.”

Olson Steel also invests 
in the latest construction 
technology, making its team 
capable of detailing, fabricating 
and erecting everything from base 
isolation seismic retro�ts to delicate 
stainless steel sculptures. 

“We want to be the single source 
for all the project steel needs instead 
of having to coordinate three or 

four di�erent companies on scope 
and schedule,” said Olson. 

“We will continue to grow if the 
value of what we provide is rec-
ognized by the industry and we 
maintain superior service, quality 
and safety. We are only as good as 
our last project.” 

Olson Steel’s roots run deep. 
�e company originated in 1960 as 
Bostrom Bergen Metal Products and 
Meddco Metals. Focus has always 
been on being the best in the �eld.

In 2002, the company consoli-
dated and rebranded as Olson Steel, 
under the leadership of David and 

PROJECT: San Ramon City Hall – San Ramon, CA
DESCRIPTION: Olson Steel fabricated and erected the complete structural 
steel and miscellaneous metals scope for the new San Ramon City Hall, 
featuring the architectural structural steel and glass rotunda entrance.

Owner/GC: Sunset Development Company

Project In Progress / Scheduled Completion: 2015

OLSON STEEL
SPECIALIZES IN

METAL WORK
Photos courtesy of Olson Steel
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Dylan Olson. �e company’s mis-
sion continues to focus on providing 
exceptional value and quality work 
for its customers. Superior service 
remains a key part of the business 
culture today.

Olson Steel operates fabrication 
plants in San Leandro and Fresno. 

Adjacent to the company’s San 
Leandro headquarters, the mis-
cellaneous metals shop produces 
everything from light structural to 
stairs, railings, miscellaneous and 
ornamental metals. With 150,000  
square feet of fabrication space 
under roof, it is one of the largest 
miscellaneous metals plants on 
the West Coast.

�e Fresno plant—with 10 acres of 
yard and the latest technology in CNC 
beam lines—is set up for high vol-
ume structural production. It is AISC 
certi�ed for steel building structures.

Olson Steel’s �eld crews can be seen 
installing steel throughout California. 
�ey are AISC-certi�ed advanced 
erectors for complex structures—a 
must for construction quality.

PROJECT: Mills Peninsula Hospital –  
Burlingame, CA
DESCRIPTION: Olson Steel had multiple roles on this 
project, including the fabrication and erection of the 
architectural exposed structural steel, miscellaneous 
steel, and ornamental metals for the new Mills 
Peninsula Hospital, a six-story, 450,000-square-foot 
general acute care hospital connected to a (approx.) 
145,000-square-foot medical office building.

GC: Turner Construction Company

Project Completed: 2012

PROJECT: Stanford University BioE+ 
Chemical Engineering Building –  
Stanford, CA
DESCRIPTION: Olson Steel designed, 
engineered, fabricated and installed  
the architecturally exposed  
monumental and egress stairways,  
railings, and miscellaneous metals.

GC: The Whiting-Turner Contracting Company

Project Completed: 2013

A worker welds at the Valley Health Center in 
Sunnyvale, California, a project where Olson Steel 

detailed, fabricated and installed architectural  
steel staircases with stainless steel rails. 

General contractor: Swinerton Builders

MAJOR PROJECTS INCLUDE: 
  Stanford Central 

Energy Plant

  USC School for  

Cinematic Arts

  Pier 27 Cruise  

Ship Terminal

  LPCH/UMC Stanford 

Hospitals

UPCOMING PROJECTS
  San Francisco  

Transbay Terminal
  Salesforce Tower
  Cathedral Hill 

Hospital
  BART/VTA Milpitas  

Berryessa 
extension

  Oakland Airport 
Terminal 1 seismic 
retrofit

More information: 
olsonsteel.com

Olson Steel handled all structural steel
enhancements for the Oakland Airport  

renovation of Terminal 1.

General contractor: Turner Construction
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Local 468
Rose Metal Industries

The skylines of our cities are a re�ection of our 
work witnessed everyday by simply driving 
down the street. Countless man-hours go into 

these endeavors, our lives’ work, from the structural 
fabricator to our brothers and sisters in the �eld who 
erect them, but in the Shop Department not all of our 
work can be seen from the street. 

Members of Shop Local 468 (Cleveland) cover  
a diversity of work spanning from structural fab-
rication to light manufacturing and all points in 
between. Rose Metal Industries, a signatory employer 
of Shopmen’s Local 468, employs members who man-
ufacture customer driven products through modern 
processes. Rose Metal owner Bob Rose has worked to 
maintain a legacy of work and cra�smanship rarely 
seen today in their blacksmith and forge shops, also a 
part of Rose Metal Industries. In the very shop where 
it all began two generations before him, Rose along 
with our members work to produce iron works, such 
as the chandelier in the bottom photo on right, which 
is installed and in use at the state of Ohio’s governor’s 
mansion. �eir work serves as a testament to our 
heritage as ironworkers, the jobs we do today and the 
skills we carry into the future.

The primary team creating the chandelier 
fixture, included Local 468 members Jim Tyson, 
Steve Moorhouse and Mike Homa, working 
closely with owner Bob Rose, as well as Jeff Dietz, 
draftsman. A number of other local and staff 
members assisted by providing either hands-on or 
consulting assistance. 

Partners 
with
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A lifelong dream

R ichelle Je� began her career work-
ing retail, but she really always
wanted to be like her dad.

“I used to follow my dad, who has 
been a welder for more than 38 years, 
and say I was going to be like him,” says 
Je�. But, “I had to do work at department 
stores to take care of my kids.”

�en she learned about her oppor-
tunity to get into the trade from a 
Maricopa Community College welding 
class. It was everything she was looking 
for in one package: college credits, fair 
pay, health bene�ts and, most impor-
tantly, challenging work. 

“What I do as a rodbuster is 
extreme,” says Je�, who worked on the 
Interstate 10/Loop 303 tra�c interchange 

in Phoenix. “It has made me realize that 
I am capable of doing a lot more than I 
think I can do.” 

She adds: “One of my favorite parts 
is driving through town and seeing that 
I’m literally helping build Phoenix.” 

She also loves the comradery that 
comes with being part of the union. 

“Being female and a minority—I’m 
Native American—I used to get talked 
to pretty inappropriately when I was 
working non-union,” says Je�. “Now I 
feel safe because my union brothers will 
always have my back.”

Jeff knows that she will one day 
become an instructor at Local 75, and 
she’s working on getting her certi�cations 
to make that dream a reality. 

IRONWORK
Story submitted by Brenda Yanez/Torres Consulting and Law Group 

W MENFind

Success

Women make up just  
2.6 percent of construction 
workers, but many  
are becoming superstars  
in their fields.

Several women from  
Locals 75 (Phoenix), 
229 (San Diego) and 378 
(Oakland, Calif.) recently 
shared some stories about 
how they became interested 
in becoming ironworkers.

in 
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Free at last

E sther Satele came to Cal-
ifornia by way of Hawaii 
from American Samoa. 

She says that it may be her Poly-
nesian culture that makes her 
competitive and hardheaded.

Satele doesn’t have family 
members who are ironworkers, 
nor does she know anyone in it.

She got into the trade as a dare. 
“I won’t ever forget that day 

when my husband’s friend said 
that I wouldn’t last a day in the 
field. It made me want to prove 
him wrong,” Satele says.

And she did that, plus a 
whole lot more. 

She started tying rebar when she 
turned out from the apprenticeship 
in 1999. �at lasted six years.

“I would go home with raw 
shoulders from carrying the rebar, 

but somehow I managed to come 
back every single day,” says 
Satele, who went from rodbust-
ing to “bolting up” or putting 
together the skeleton ironwork 
on buildings. 

At 49 years old, Satele is get-
ting ready to celebrate 18 years 
with Iron Workers Local 378 in 
July of 2015. 

“I enjoy climbing up in the
sky. I feel free when I’m up in 
the air,” says Satele. 

Satele says she loves her  
job because of the good wages 
and health insurance, which  
are crucial for supporting her 
five children.

“I also think the fact that my 
union brothers and sisters will 
always be there for me is price-
less,” says Satele. 

Creating art

B lue Coble, a fourth-year apprentice at Local 
75, works as an ironworker doing rebar and 
structural work. She started in construction 

a�er a 10-year career in graphic design, creating mag-
azine ads, doing web coding and designing T-shirts. 

 “It’s di�cult going from being art-focused at 
a desk to putting a tool belt on, going outside and 
building amazing things,” says Coble. 

But Coble also says there are similarities 
between the two.

“Ironworking (like design) is so �uid, and it’s 
artistic in its own way that people can �nd a task, 
master it and make it into something tangible that’s 
going to be there for years and years to come.” 

She says she became an ironworker because she 
wants to do all that comes with the position.

“I want to weld, do reinforcing on bridges, 
put glass on skyscrapers, ironwork has a lot of 
possibilities,” says Coble. 

16
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From the ranch  
to the iron

M aria Gradilla grew up helping her father 
in Jalisco, Mexico. She was a pro when it 
came to seeding, cutting and being the 

lead in the daily operations of the ranch. 
“I was young and had a blast using the heavy 

machinery, and just being one of the men in the 
field,” says Gradilla. 

Still, Gradilla thought of becoming a nurse 
in her hometown, but then she emigrated to the 
U.S. when she was 18. Working with her hands 
made the most sense. 

“I honestly just simply wanted a job in construction.” 
Then one day she drops off friends to fill 

out an apprenticeship application. Because she 
was already at the Local 229 hall, she decided to  
do the same. She later got a call saying she’d 
been accepted. 

“I’m so grateful to be working union. The 
work helps me support my children not only 
financially, but with the basic services we need to 
survive such as health insurance and for me—a 
retirement plan,” says Gradilla. 

Gradilla has worked at the Kaiser Permanente 
hospital in San Diego, hanging iron and welding, 
as well as measuring tubes to help put up solar 
panels in Imperial Valley, California.

“The best part is proving that I can do every-
thing men can do and sometimes even better,” 
says Gradilla. 

Being an ironworker 
has allowed me to show 
to myself and my kids 
that, as a woman, I’m 
capable of being in this 
industry for myself and 
to support my family…

Being

…the fact that my 
union brothers  
and sisters will 
always be there for 
me is priceless…

…the

—Johanna Watson

—Esther Satele
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Stepping out  
of the box

J ohanna Watson, a 33-year-old single mother, 
says that as a Navajo woman she was raised to 
become a homemaker.

She says she decided to go a di�erent route and 
pursue a liberal arts degree at Northern Arizona 
University while working for the U.S. Postal 
Service full time. 

She did that for six years while taking care of 
her four kids. 

Watson then moved to Mesa and started with 
the union in 2006. 

“I’m real competitive, so during my apprentice 
years I practiced until I was ready for all the tests,” 
says Watson. 

Watson now works as a production welder, 
welding materials together with Local 75. 

“Being an ironworker has allowed me to show to 
myself and my kids that, as a woman, I’m capable 
of being in this industry for myself and to support 
my family,” says Watson. “Because of the learn-
ing opportunities and experience with the union, 
I’ve been able to get closer to my goal of owning a 
business so that I can hire local union labor.”

Fascinated by turning nothing into something

L aura Lizarraga, a first-year 
apprentice with Local 229, 
never worked in construc-

tion, but she just needed a job.
Friends told her about the Local 

229 apprenticeship, so she applied 
and started out as a helper. 

“I’ve helped with solar work and 
building the Kaiser Permanente 
hospital in San Diego,” says Lizar-
raga. “It’s been amazing seeing 

nothing at the project site and 
being part of a team that helps 
create these beautiful structures 
in a safe, efficient way.”

She says the hardest part is not 
the work itself, but the balance of 
work and home life.

“When I was working at the hos-
pital, I’d put in almost 60 hours a 
week, then every three months I’d 
go to class for one week, plus give 

my two-year old the attention she 
deserves. It’s tough,” Lizarraga says. 

But she likes the challenge and 
everything that comes with being 
an ironworker. 

“I’m able to support my family, 
get dental, medical and vision insur-
ance, plus have a retirement plan, it’s 
a blessing,” says Lizarraga.

  More information:  
www.dciw.org/public

I’m able to support my family, get dental, medical and vision 
insurance, plus have a retirement plan, it’s a blessing…

—Laura Lizarraga
18
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The Albina Co., Inc. is located in Tualatin, Oregon, and has been providing customers with 
innovative, quality products since 1939. Albina is a family owned and operated bending 
and fabrication shop. Brian Smith, the son of former owner John Smith, preceded Brian 

as president and started his career with Albina in 1965. John Smith was the first employee 
hired by Albina in 1939. He eventually bought out the remaining original partner in the early 
1960s and remained president until Bill took over as president in the 1980s.

Albina’s sta� has over 35 decades 
of combined experience in the 
bending and fabrication industry. 
Albina has been a union shop since 
inception and currently employs 
members of Shopmen’s Local 516  
(Portland, Ore.) as the primary union. 
Albina’s union members consist of  
machine operators, welders, mate-
rial handlers, helpers, journeymen, 
leadmen and foremen.

�e union crew is trained on site  
at Albina to learn the “Albina Way” 
of processing quality work, on time, 
under budget and most of all, com-
pleting the job safely. Some members 
of the dedicated union crew have 
been with Albina for over 20 years. It 
is Albina’s opinion you will not �nd 
a better crew across North America. 
Some of their skills were featured 
on the front cover and article in the 
February issue of �e Ironworker on 

Albina Co. Inc. & Shopmen’s Local 516
Leading the Way in the  
Bending and Fabrication Industry

1  Disney Grand Hawaiian 
Resort & Spa

2 Robson Square Ice Arena

3 Portland International Airport

4  Arizona Fish  
& Game Department

5 Experience Music

6  Central Washington 
University

1 2

5

3

4

6
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the bending and fabrication work 
done on the iconic San Diego Cen-
tral Library dome, truly amazing 
cra�smanship that will be viewed by 
many for years to come.

Albina has an impeccable reputa-
tion in the bending and fabrication 
industry for producing di�cult and 
unusual parts to customer required 
quality standards, competitively 
priced and on time. Albina works 
with all forms of structural steel 
including angle, wide �ange, channel, 
square and rectangle tubing and solid 
bars. In addition to structural steel, 
Albina also bends pipe and round 
tubing and has the ability to roll plate. 
Albina can virtually bend any ferrous 
and non-ferrous metals produced. 
Albina supplies products to virtually 
any industry with a need for bend 
material, some industries include steel 
fabricators, public works contractors, 
architectural designers, sculptors/

artists, mills, truck manufacturers, 
ship builders and many others.

In addition to standard bend 
profiles, Albina is able to spiral/
helix bend, compound bend (multi-
ple plane), o� axis bend and elliptical/
parabolic bend. Albina prides itself 
and its union crew in their ability 
to bend helical stringers out of 
single HSS sections verses fabricated 
stringers from channel and plate.

Albina’s number one goal when 
servicing the steel bending industry 
is customer satisfaction.

“Our job is not successful unless 
customers are satis�ed with our com-
munication, customer service, and 
adherence to our schedule, fair pric-
ing and a quality product.”

Albina Co., Inc. is proof that 
by working together as partners, 
company and union can become 
successful leaders in the steel bend-
ing and fabrication industry.

1 San Diego Central Library

2 San Diego Central Library

3 San Diego Central Library

4  Vancouver British  
Columbia Airport

5 San Diego Central Library

6 Sun Valley Music Pavilion

1

2

3

4 5

620
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SHOP DEPARTMENT REPORT
John Bielak

The year 2014 has come and in a blink of the eye 
it has passed us by, however the Shop Depart-

ment has made much progress. We have begun to 
leave a footprint for others to follow into the future.

Our internal and external organizing campaigns 
have proven to be successful. Inch by inch we are 
increasing our shop membership and market share. 
With a recovering economy and organizing e�orts 
things have been moving in the right direction. 
�e Initial Organizing Contract Fund (I.O.C.F.) 
increase, which was approved at the 42nd Interna-
tional Iron Workers Convention by the delegates, 
has been accountable for thirty-�ve percent of the 
new membership that has been brought in through 
our organizing e�orts. We have also been work-
ing on joint organizing campaigns with the outside 
with the assistance of General Vice President Bernie 
Evers and the Organizing Department. One Union-
One Ironworkers.

In 2015, we will be launching the new restruc-
turing plan for the Shop Department and additional 
boots on the ground will be added in order to grow 
our market share and represent our members.

Our Shop Steward Training Program has been 
very successful throughout the United States and 
Canada since its inception in 2014 and we will 

continue to conduct train-
ing sessions and provide our 
rank and �le the tools they 
need to conduct themselves in 
a professional and productive 
manner in order to represent 
our members to the best of 
their abilities and build power 
from the ground up.

In 2015, we launched for the �rst time ever the 
Shop Jobline, which will provide our signatory shop 
employers the capability to post job opportunities 
and access a quali�ed and skilled workforce. �is 
will also a�ord our members the opportunity when 
work is slow or they are laid-o� to seek union work 
in other areas.

Inch by inch  
we are increasing our  

shop membership  
and market share.

Local 468 (Cleveland)

Local 834 (Toronto, Ontario)

Local 805 (Calgary, Alberta)

Local 834 (Toronto, Ontario) 2121
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Another �rst was the 2014 Outstanding Appren-
ticeship Competition held this past year in Ontario, 
Canada where our shop apprentices competed 
along with the outside ironworkers and were able 
to showcase their talents and represent the Shop 
Department and their signatory employers. Execu-
tive Director Lee Worley, his sta� and everyone 
involved rolled out the red carpet for all of our com-
petitors, welcomed us and conducted one of the 
�nest competitions to date.

�e Shop Department with the assistance of the 
outside ironworkers is adapting to meet the needs 
of the future and moving in a forward direction. 
Together as One Union-One Ironworkers we can 
accomplish anything and everything we set our 
minds to do. Now is the time to get involved, par-
ticipate and join this great labor movement. �e 
future is ours to build.

Shop Steward Training Course
I am very excited to roll out this essential training 
to our shop stewards throughout the United States 
and Canada. My hope is that this will move our 
Shop Department forward to enable us to continue 
to represent our members to the very best of our 
abilities for generations to come.

I personally want to thank General Organiz-
ers Anthony Rosaci, Anthony Butkovich and Eric 

Bohn for their assistance and e�orts in creating this 
program, and of course Dr. Rick Sullivan, who pre-
pared all of our course materials.

Classes have been and are being conducted in 
our local unions throughout both countries (United 
States and Canada) and the response has been over-
whelmingly positive. Success can only be achieved 
by having a positive attitude, participating and 
engaging others. When our members do this we 
create and produce a quality product that we all can 
prosper from. 

Representation of our members is the number 
one job of our stewards in order for us to maintain 
a partnership with our signatory employers. �e 
steward is the �rst line of communication with our 
members and the company. �e Steward Training 
Course is an e�ective tool to educate and empower 
today’s steward to assist them with their numerous 
responsibilities that they are tasked with on a day-
to-day basis.

When this training is o�ered to your local, I 
ask you to embrace it with a positive attitude and 
engage other members to participate. �e outcome 
will be a sure path to success.

To all of those stewards who have completed the 
Shop Steward Training course, congratulations, 
keep up the good work and remember: Represent-
ing our members is job number one!

SHOP DEPARTMENT REPORT

Local 468 (Cleveland) training done in Erie, Pennsylvania area.
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SAFETY & HEALTH DEPARTMENT REPORT
Steven Rank

Working Without Incidents is a Reality

A s part of the 2015 ZERO Incident-Fatality 
Campaign, the International Association 

and IMPACT are pursuing ways to improve safety 
performance for our members and contractors 
throughout the United States and Canada. Dur-
ing a special safety webcast last fall called IMPACT 
TV, General President Walter Wise and General 
Secretary Eric Dean addressed safety trends and 
challenged our members and contractors to make 

safety a function of their company operations and 
daily jobs. One of the primary themes of this safety 
webcast was to pursue “zero incidents in the work-
place.” �ere have been many successful projects 
completed with zero incidents, and I regret that 
I cannot give credit to all of them. �is article is 
dedicated to recognizing the ironworkers and suc-
cesses of Rebar International Inc. and Stockton 
Steel for their e�orts to “work without incidents” 
during high hazard steel fabrication and reinforc-
ing steel installation.

�e photograph to the right is a good example 
of outstanding safety performance and “working 
without incidents.” It was performed by Rebar Inter-
national Inc. at the Milpitas Station in Northern 
California. Rebar International Inc. is based out 
of Edgewood, Washington. Under the supervision 
of Martin Batres, general foreman for Rebar Inter-
national Inc., and member of Local 378 (Oakland, 
Calif.), the rebar assembly incorporated a corner 
wall section that included a column fabricated 
within the panelized wall. �e combination of the 
corner column and wall section had to be built and 
hoisted at the same time. �is presented a special 

challenge to safely fabricate 
and erect this rebar assembly. 
�e wall is double faced with 
#11s both ways, 30 foot by 30 
foot, 15,000 pounds plus addi-
tional corner bars. Special consideration was given 
to the hoisting process that included an engineered 
spreader bar, nylons slings, shackles, wire rope 
slings, and use of tag lines to safely handle and posi-
tion the load. �e column/wall dowels extended six 
feet from the rebar assembly, and the exposed pier 
dowels were protected by manufactured covers and 
troughs to prevent impalement hazards.

Dave Otey, member of Local 229 (San Diego), 
regional safety manager for Rebar International 
Inc., works closely with his management team, 
local unions, and members to complete projects 
with zero incidents. Dave and Rebar International 
Inc. have successfully worked over 60,000 hours 
without a recordable or lost-time accident (LTA). 
�e Milpitas Station jobsite is a joint venture of 
Skanska, Shimmick, Herzog, which has achieved 
a MILLION man-hours (currently at 1,307,321) 
without a lost-time accident, as well as completing 
1,000 days and counting without a LTA! �e Rebar 
International management team and Iron Work-
ers, along the West Coast, have all stepped up to 
achieve a zero incident workplace.

Another example of “working without inci-
dents” are the employees and Local 790 (San 
Francisco) members of the Herrick Corporation, 

Rebar International 
Inc. and Local 378 
ironworkers.

…wants to recognize the ironworkers 
and successes of Rebar International 

Inc. and Stockton Steel for their 
efforts to “work without incidents” 

during high hazard steel fabrication 
and reinforcing steel installation.
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a subsidiary of Stockton Steel located in Stockton, 
California. �e workers above celebrated almost 
�ve and a half years without a lost-time incident. 
�is is a commendable feat due to the thousands 
of tons of steel fabricated for buildings, bridges 
and stadiums throughout the country. Tom 
Davies, the Herrick safety director, has instituted 

a strong labor/management injury and illness 
prevention program to protect ironworkers from 
welding fume hazards, material handling injuries, 
equipment usage and other workplace hazards. 
Ironworkers at the Stockton Steel fabrication 
plant receive regular training and are empowered 
to correct unsafe conditions and unsafe acts that 
they may encounter. Stockton Steel’s last lost-time 
incident was March 7. 2008. �at has spanned over 
two million man-hours.

Congratulations to the Herrick Corporation, 
Stockton Steel, and Local 790 ironworkers for 
making this a good example that “zero workplace 
incidents” can be achieved.

SAFETY & HEALTH DEPARTMENT REPORT continued

Stockton Steel 
Local 790 members 
celebrating 2,000 
days without a 
lost-time injury.

Dear Iron Worker Military Veteran,
To thank you for your dedicated service in the United States 
or Canadian armed forces, the International Association of 
Bridge, Structural, Ornamental and Reinforcing Iron Workers is 

pleased to invite you to register to win a trip to Washington, D.C. over the weekend of October 2–4, 2015. While 
visiting Washington, D.C., you will have the honor of participating in a wreath laying ceremony at the Tomb of the 
Unknown Soldier at Arlington National Cemetery. This opportunity is made possible by our partnership with the 
non-profit organization No Greater Love.

Four Iron Worker military veterans will be selected to participate in the wreath laying ceremony together. The cer-
emony will take place on Saturday, October 3 at 12:15 p.m. Your hotel accommodations and airfare will be provided. 
Your family or other guests are welcome to accompany you; however they will be responsible for their individual 
airfare and additional hotel rooms if necessary.

To be entered into the drawing to win this trip to Washington, D.C., please complete the form “Ironworker Veter-
ans: Win a Trip to DC” under the Get Involved tab on the Iron Workers website, www.ironworkers.org. Registration 
opens Monday, March 30, and the form must be submitted by July 31 to be considered. If you have questions or would 
like more information, please contact IPAL at (202) 383-4882 or ipal@iwintl.org. Thank you for your service.

WIN A TRIP TO
WASHINGTON, D.C.

The International Association will continue our “ZERO INCIDENT FATALITY CAMPAIGN” in 2015 to 
increase safety performance and recognize members and projects that have achieved “zero work-
place incidents.” This goal challenges all members to “See Something! Say Something!” to help 
recognize and avoid workplace hazards. I will continue to work closely with Jeff Norris, Canadian 
safety coordinator, district councils, local unions and IMPACT regional advisory boards throughout 
the United States and Canada to help improve safety performance. If I can provide any assistance, 
please contact me at the Safety and Health Department at (800) 368-0105. If you require assis-
tance in Canada, please contact Jeff Norris, Canadian safety coordinator at (780) 717-0071.
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APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

On behalf of the National Ironworkers and 
Employers Apprenticeship Training and Jour-

neyman Upgrading Fund, I am pleased to announce 
the �irty-First Annual Ironworker Instructors 
Training Program is being held at the Washtenaw 
Community College in Ann Arbor, Michigan from 
July 13–17, 2015.

Apprenticeship training and journeyman upgrad-
ing continue to be important topics when conversing 
with employers across 
North America. Knowing 
our organization spends 
upward of $60 million a 
year collectively on train-
ing assures employers 
that our commitment 
to training is second to 
none. Providing instructor 
training is just as impor-
tant. �ere are many 
professional and technical courses o�ered each year at 
our annual conference and assigning new instructors 
to classes that will improve their teaching skills is para-
mount to their growth as an instructor.

2015 promises to be another exciting year with 
two new courses that will certainly improve our 
training programs across North America. Each year 
we o�er new courses to meet the needs of the local 
training program. �is year we will o�er the follow-
ing new courses: 

Plumbing Aligning and Fastening Structural 
Steel: �e objective of the course will be to focus 
on the subjects and information of Units 8, 9, and 
10 of the Structural Steel Erection manual. Speci�c 
material covered will include equipment and meth-
ods used to plumb and align structural frames, 
and bolting and welding of structural connections. 
�e material will be covered in detail, giving the 
participants a better understanding of the subject 
matter and enabling them to then pass the knowl-
edge onto their students at the local level. 

Intermediate Computers: �is course is 
designed for participants who have basic knowledge 

using a computer. Working in 
Windows 8, participants will 
learn about common com-
puter terminology, hardware 
and so�ware. �is course is 
structured to maximize the student’s understanding 
of computers through a lecture-based and hands-on 
approach. Topics include �le management, back-
ing up and transferring �les using di�erent devices 

and media, setting up an LCD 
projector, learning about “Cloud” 
storage using Google Docs to 
create/edit/share Word, Power-
Point and Excel documents, and 
becoming familiar with social net-

working and how it could help you.
�ose apprenticeship coordinators and instruc-

tors who complete speci�c course requirements will 
receive their Quali�ed Ironworker Instructor certi�-
cate. An e�ective ironworker instructor is one who 
has up-to-date technical knowledge and skills and 
who is able to competently conduct classroom and 
hands-on or shop training sessions. In 2014, we pre-
sented certi�cates to 29 ironworkers.

As our annual program is held on the cam-
pus of Washtenaw Community College, we have 
established the Industrial Training Associate in 
Science degree for ironworker coordinators and 
instructors. �is degree program gives our jour-
neymen the opportunity to apply their work as 
apprentice instructors and coordinators toward 
an associate in science degree. Ironworkers 
receive credits for their apprenticeship program 
courses and are able to complete courses during 
approximately �ve summer training programs in 
order to receive their degree.

We are extremely proud of our annual training 
program. Ensuring we have quali�ed coordinators 
and instructors with up-to-date knowledge and skills 
will help us to continue to develop skilled ironworkers 
to meet the needs of our contractors. �is will allow 
us to maintain our reputation as the most skilled, well-
trained workforce in the construction industry.

National Fund Announces 2015
31st Annual Instructor Training Program

INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL, 
ORNAMENTAL AND REINFORCING IRON WORKERS

WASHTENAW COMMUNITY COLLEGE • EASTERN MICHIGAN UNIVERSITY • UNIVERSITY OF MICHIGAN

IRONWORKER INSTRUCTORS 
TRAINING PROGRAM

PROGRAM CATALOG 
JULY 2015 

ANNUAL
31st
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I ronworkers leading ironworkers is one of the 
predominant features of our three to four year 

apprenticeship programs. But why should that leader-
ship stop once an ironworker graduates to journeyman? 
�rough the Iron Workers Superintendent Training 
Program administered by IMPACT and the National 
Training Fund, it doesn’t.

Launched in 2012, the Superintendent Training pro-
gram has grown every year, resulting in 815 level-1 and 
460 level-2 ironworker and contractor leaders. Today’s 
competitive environment requires employers to con-
solidate their overhead, which has employees wearing 

many more hats and working in cooperation with 
each other to cover more projects. �is environment 
necessitates more ironworkers becoming leaders in the 
workplace through superintendent training.

“�e superintendent’s role has expanded and 
evolved,” says Bill Brown, IMPACT management co-
chair and CEO of Ben Hur Construction in St. Louis. 
“In today’s market, technology is propelling the indus-
try forward and superintendents need to stay ahead 
of the curve.” 

Since its trial run at the National Labor College in 
Silver Spring, Maryland, in May 2012, the program has 
been improved based on feedback from ironworkers 
and contractors as well as responses to changes in the 
construction industry.

�e primary objective of the course is to train jour-
neyman ironworkers with leadership experience to 
be superintendents. For the level-1 training, students 
review the Superintendent Training for Ironwork-
ers reference manual and complete a series of online 
learning exercises consisting of readings and tests for 

comprehension. Version 2 of the online level-1 class 
went live in July 2013.

Ironworkers who complete the online training and 
the Iron Workers foreman training are then quali�ed to 
take the level-2 superintendent training. Attendees work 
in small groups with instructors over a three-day, in-per-
son period to learn the responsibilities of superintendents; 
how to manage project schedules, crises, information, the 
jobsite and safety; communication skills; how to close out 
a project; and basic construction �nance and law.

“We’re training our ironworkers to be on the cutting 
edge of technology, partially through the e-learning 
modules,” says Iron Workers General President Wal-
ter Wise. “We have also brought tech training into the 
hands-on part of the superintendent course and teach 
the students how to use tablets, electronic plan rooms, 
laptops and smartphones on the jobsites to make our 
ironworkers more productive and, most importantly, 
keep everyone safe.”

Ironworkers who have come out of the course say its 
added great value to their careers.

“�e Iron Workers Superintendent course is a must 
have for anyone who wants to be serious about their 
career,” says Christopher Moisan, a journeyman iron-
worker from Local 725 (Calgary, Alberta). “I feel that all 
ironworkers would bene�t greatly from the knowledge 
they would be taking out of the course, even to just 
make [them] think di�erently.”

“[It’s] refreshing to see a training program developed 
and facilitated by ironworkers for ironworkers,” said 
Michael Trudel, a construction manager for Eskimo Steel. 
“�e Iron Workers need to position its talent in roles that 
have in�uence, and this program is a great start.”

Upcoming classes include:

• June 2-4, Local 5 (Washington, DC)

• July 13-17, Ann Arbor, Michigan (Instructor Training)

• September 22-24, Akron, Ohio

More information about the superintendent course can be 
found at http://bit.ly/superintendenttraining.

Ironworkers Commit to 
Training Leaders  
in the Field

The Iron Workers Superintendent  
course is a must have for anyone who wants 

to be serious about their career,”  
says Christopher Moisan, a journeyman 

ironworker from Local 725 (Calgary, Alberta).
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AKWESASNE, NY, MARCH 31, 2015 – 
�e Akwesasne Mohawk Casino Resort presented 

a check for $5,962.40 to Iron Workers Local 440 (Utica, 
N.Y.) on Friday, March 27, 2015. �e funds were raised 
as part of the 2014 Ironworkers Festival, an annual 
competition held at AMCR celebrating and showcasing 
ironworker talent. Each year, the Akwesasne Mohawk 
Casino Resort donates 100 percent of the proceeds from 
the event’s competitor registration fees, t-shirt sales, and 
chicken wing contest.

Emily Lauzon, AMCR assistant general manager, 
presented the check to Local 440 representatives along 
with Patrick Bassney, AMCR general manager and 
Craig Fuller, director of marketing. Representing the 
Local 440 bene�t fund was Tom “Gulla” �omas, busi-
ness manager, Bill Sears, and Mike Swamp, former 
business manager. �e Local 440 bene�t fund is a pro-
gram that provides support for active and retired Local 
440 ironworkers who get hurt on the job or become ill. 
Mike Swamp added that the program has been in place 
for 10 years and has dispersed over $25,000 in aid. “We 
look forward to working together with Local 440 for 
2015 and raising monies to assist the ironworkers who 
are in need of �nancial support due to injuries or ill-
ness,” stated Emily Lauzon. 

Each year, the Ironworkers Festival attracts competi-
tors from Iron Worker locals throughout the Northeast 
who compete in seven skills competitions and vie for 
the top prize of being crowned “Ultimate Ironworker.” 
In 2014, Christopher Prophet of Local 401 (Philadel-
phia) took home the top prize, which is awarded based 
on points tallied from all seven competitions. Dan 
Hoban of Local 401 set a new record for the Column 
Climb event in which he scaled a 30-foot steel column 
in 4.97 seconds. 

�e 13th Annual Ironworkers Festival is being held 
on Saturday, July 25, 2015 at the Akwesasne Mohawk 
Casino Resort. Benjamin Herne, AMCR promotions/
special events manager, said, “Each year the festival 
grows in size and it’s great to see the community come 
together to honor and celebrate the talent and courage of 
ironworkers.” �e festival-style event also includes live 
music, a beer tent, local vendors, a watermelon eating 
contest, and the infamous chicken wing cook-o�. 

For more information on the 2015 Ironworkers Festival, 
please contact Benjamin Herne at (518) 358-2222 ext. 2134. 

AMCR DONATES  
$5,962 TO IRONWORKERS  
LOCAL 440 BENEFIT FUND

Left to right: Patrick Bassney, AMCR general manager, Emily Lauzon,  
AMCR assistant general manager, Tom “Gulla” Thomas, Local 440 
business manager, Bill Sears, Local 440 representative, Mike Swamp, 
Local 440 representative and Craig Fuller, AMCR director of marketing.
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Amanda Snyder, 
Local 378 (Oakland, 
Calif.); Jennifer Cecil,  
Lisa Davidson,  
Kat Pacitti, Local 
377 (San Francisco) 
and Robyn O’Toole, 
Local 444 (Joliet, Ill.).

Angela Couture, Olivia Shafer and 
Efrocinia Efimoff, Local 29 (Portland, Ore.). 

Lisa Davidson,  
Local 377 (San Francisco).

Robyn O’Toole,  
Local 444 (Joliet, Ill.).

Sarah Kenney,  
Local 7 (Boston).

Reggie Vanderpool, 
Local 63 (Chicago).

Carrie Steele, Esther Satele and Amanda Snyder, 
Local 378 (Oakland, Calif.) with General President 
Walter Wise.

Efi Efimoff, Local 29 
(Portland, Ore.).

Proud to Walk the Iron
IN HONOR OF IRONWORKING WOMEN:  

Mothers, Wives, Daughters, Sisters and Friends 

INTERNATIONAL 
IRONWORKERS  

FESTIVAL

IRONWORKERS, FRIENDS & FAMILY INVITED TO THE

The 2015 International Ironworkers Festival will 
be held August 7–9, 2015 in beautiful Mackinaw 
City, Michigan. There is no better time than now 
to come together as friends and family to cel-
ebrate our union. The Ironfest is expanding every 
year with all new vendors and booths from all 
over the United States and Canada displaying the 
latest in safety and technology from our field. 
Come join in the friendly competitions such as 
the column climb, spud throw, rivet toss, knot 
tying and rod tying. There are also many rides 
and attractions for the little ones in the family to 
enjoy. Come join your brothers and sisters at the 
2015 International Ironworkers Festival. For more 
information, go to www.ironfest.com.28

26004_IW_May15_X.indd  28 5/18/15  7:23 PM



Lifetime Honorary members are published in the magazine according to the application approval date. Members previously classified as Old Age 
or Disability Pensioners that were converted to Lifetime Honorary membership effective January 1, 2007, will not be reprinted in the magazine.

MONTHLY REPORT OF LIFETIME HONORARY MEMBERS

FEBRUARY 2015
LOCAL NAME

3 WALTHOUR, DONALD J

7 PENWARDEN, RAYMOND O

11 KOLMER, ROBERT

15 CALCHERA, ALFRED

17 CLEARY, EMMETT R

17 LOREN, LAWRENCE P

21 MCGRAW, DENNIS R

22 MAY, ALEX E

LOCAL NAME

29 ROBERTS, RONALD L

44 BETHELL, PAUL J

44 KLOEKER, MARK E

97 LAVALLEE, FERNAND

111 GOODWIN, THOMAS L

118 WHITLOW, RANDY L

207 BRINDZA, PAUL

378 AMANT, MICHAEL E

LOCAL NAME

378 MC CABE, WILLIAM C

395 HAUGH, JOHN S

396 FERGUSON, DONALD R

401 DOUGHERTY, JOSEPH J

401 KENNEY, FRANCIS A

417 GREEN, WARREN W

477 MCNATT, RONALD G

512 DOLL, ROBERT A

LOCAL NAME

512 LARSEN, LARRY

580 SAUERBREY, JOHN J

584 SWIFT, HARVEY A

721 HAWTIN, DOUGLAS

786 ROBICHAUD, NORMAND

842 NOEL, ISIDORE

IRONWORKERS’ JOBLINE
C O N N E C T I N G  W O R L D - C L A S S  U N I O N  I R O N W O R K E R S  W I T H  U N I O N  E M P L O Y E R S

Union employers looking for the best and safest workers.  
Visit our new expanded jobline, including Shop Department job listings.

FIND OUT WHICH LOCALS NEED WORKERS,  
TYPE OF WORK, AND WHO TO CONTACT:

THE  
IRONWORKER 

is now  
available in  

a digital  
subscription!

Visit www.ironworkers.org  
to subscribe and receive  

a convenient web-browser  
based version of our magazine 

every month.

www.ironworkers.org 
Call 877-884-4766 (877-884-IRON)
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IRON WORKERSIRON WORKERSIRON WORKERS

3/2015

Hooded Sweatshirt

(M-XL) (2XL) (3XL)
(4XL)

Ash Gray, 12.5 oz. fleece sweatshirt
with hood and side pockets. Full
zip front with 1-color left chest &
full color back imprint.

$45 $47 $49
$51

8.

CUSTOMIZED GIFT ITEMS AND APPAREL CREATED EXCLUSIVELY FOR MEMBERS OF THE 

ALL ITEMS ARE MADE WITH PRIDE IN THE U.S.A.

ORDER FORM

Make Check or Money Order Payable to: K&R Industries 

Send completed form and check to:

Questions?  Call:  (800) 789-0072

IW Fulfillment
P.O. Box 220690
Chantilly, Virginia 20153

• All orders are shipped UPS surface.
• Please allow 3 weeks for delivery.
• No minimum orders required.
• Virginia residents add 5% state sales tax to Sub-Total.
• Canadian orders may be subject to GST.
• All listed prices are in U.S. funds.

Sub-Total

VA Sales Tax

Shipping

TOTAL

ITEM # DESCRIPTION QTY SIZE PRICE AMOUNT

Shop online at iwstore.org for access to our clearance items!

INTERNATIONAL UNION

Name

Address

City                                          State           Zip

Phone                                              Local #

Member #

Shipping &
Handling:

Under $50
$51 to $100

$101 & Up

$9.50
$11.50
$13.50

-
-
-

Ash Gray T-Shirt

(M-XL) (2XL)

100% cotton 5.4 oz. short
sleeve with pocket. Has 2-location
imprint on front left pocket & full

$13 $14 
(3XL) (4XL)$15 $16
back.

Belt Buckle
Polished brass belt buckle

with Ironworkers logo emblem.
3-3/4”X 2-1/4” $30

Lockback Knife
5” lockback with leather
carrying pouch. Logo on pouch
& engraving on knife handle. $49

Ironworker Seal
Lapel Pin
Baked enamel

in clear box. $3.50
Ironworkers seal lapelpin

Crystal Watch
Two-Toned

Two-toned scratch-resistant
sapphire crystal watch. Includes
stainless steal, adjustable band
and case, and is weather resistant
to 330 ft. Men’s/Ladies - $150

Men’s Rings
Sculpted in solid 
10k gold or jeweler’s 
alpha metal with 
gemstone. Call for pricing.

Travel
Mug

Fleece Pullover

(M-XL) (2XL) (3XL)
(4XL)

Black fleece pullover
with 1/4 zip collar and
left sleeve embroidery.

$38 $39 $41
$43

Denim Shirt 

(M-XL) (2XL) (3XL)
(4XL)

100% cotton washed long sleeve
denim shirt with button-down
collar.  Ironworkers “Elvis” logo
embroidery above pocket.

$34 $36 $38
$39

Quilt Lined Vest

(M-XL)
(2XL) (3XL) (4XL)

12oz. 100% cotton duck vest with
 2 side pockets and 8 oz. quilted lining.
Ironworkers “Elvis” logo embroidery
on left chest. $43.50 

$48 $51 $54

Long-Sleeve T-Shirt
Black 

(M-XL) (2XL)
(3XL) (4XL)

100% cotton long-sleeve 
tee with Ironworkers seal on 
chest and “Union Ironworkers” 
on left sleeve.

$16 $18 
$20 $22

Cap
Cotton cap with velcro closure.
Choose from 3 different logos.
(Please list in description) $15

Leather Varsity Jacket
Black varsity jacket with top grade
leather sleeves. Two leather trim
slash pockets, two flat covered
pockets, quilt lining and inside
pockets. Ironworkers embroidery
on left chest. 

OPTIONAL: 
ADD  
full color seal embroidery

on back  $25

$175 $190 $200
$210

(S-XL) (2XL) (3XL)
(4XL)

1.

2.

7.

6.

12.

13.

23. 24. 25. Money
Clip

14.
15.

18.
17.

16.

19.

20.

22.

21.

All Proceeds Benefit the John H. Lyons Sr. Scholarship Foundation

Moisture-Management Polos

(M-XL) (2XL) (3XL)

100% polyester polos with accent
striped collar & sleeve embroidery.
Available in black and white.

$32 $34 $36

3.

5.

4.
“Elvis” Logo

“Tools” Logo “Reel” Logo

9. 10. 11.

Cap
NEW ITEM

Black Mesh Cap
$18.50 each

NEW ITEM
IW Tie Tack
$5.50 each

NEW ITEM
Men's
Expansion
Watch
$95.00 each

NEW ITEM
IW Money Clip
Titanium Money clip 
with IW Seal Lasered 
on front.  $12.50

NEW ITEM
Wind Shirts
Black & Stone
(S-XL)$55.00 each
(2X)$57.00 each
(3X)$59.00 each
(4X)$62.00 each

NEW ITEM
IW Lapel Pin
$5.00 each

Lightweight
Jacket

See iwstore.org for more! 

(6%)

OFFICIAL MONTHLY
RECORD

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

1 785012 CONROY, WILLIAM J. 105802 2,200.00
1 572007 KAUFMAN, GERALD A. 105773 2,200.00
3 434793 OLER, JAMES H. 105803 2,200.00
5 225343 WALLACE, ROBERT H. 105774 2,200.00
7 1196254 DE LUCIA, JAMES 105775 1,750.00
7 1196716 LANNI, BENEDICT F. 105776 1,750.00
7 477909 LEGROW, GEORGE R. 105804 1,750.00
7 790779 NUZZOLILLI, VIRGINIO 105805 2,200.00
11 901886 LESLIE, JOHN J. 105806 2,200.00
11 1467667 WOLFFE, DANIEL 105807 500.00
12 822711 LEISTE, WALTER 105808 2,000.00
12 788905 PAPALE, JOSEPH A. 105809 2,200.00
17 948777 JORDAN, RICHARD H. 105812 2,200.00
17 765298 KRUMAN, STEPHEN P. 105814 2,200.00
17 699288 MC GHEE, THOMAS J. 105813 2,200.00
17 640930 MEYER, DANIEL F. 105811 2,200.00
17 1413971 POTRAZ, KARL 105810 1,400.00
22 947585 CORNWELL, LOWELL L. 105815 2,200.00
22 710646 SETTY, CARL E. 105777 2,200.00
22 765931 SICKELS, WILLIAM E. 105816 2,200.00
25 807518 ARMSTRONG, ROBERT E. 105818 2,000.00
25 508274 MACHCINSKI, EDMUND F. 105817 2,200.00
25 745284 SHAFFER, VERL W. 105820 1,750.00
25 628162 VIELE, ROBERT E. 105819 2,200.00
29 931718 HIGHFIELD, CLARENCE R. 105821 2,200.00
29 830991 ZAPF, ROBERT M. 105822 2,200.00
33 1116004 KLINE, STEWART K. 105823 2,000.00
44 857528 COLLIER, ELGIN 105824 2,200.00
63 470365 NORMAN, WILLIAM 105825 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

70 557491 NOON, CHARLES S. 105826 2,200.00
86 740686 BUMGARNER, ROY H. 105827 2,200.00
86 358900 FOWLER, BILLY D. 105828 2,200.00
97 791016 MARSHALL, RAYMOND 105790 2,200.00
97 768243 QUIRK, DAVE 105789 2,200.00
97 800770 THOMSON, THOMAS 105791 2,200.00
111 442581 WEAVER, WILLIAM C. 105829 2,000.00
118 613693 HAYDEN, LEONARD C. 105779 2,200.00
118 1164836 HOBLITZELL, ROBERT S. 105778 1,750.00
136 521963 ABSOLON, ROBERT F. 105780 2,200.00
155 1420374 RUIZ, DAVID 105830 1,400.00
172 550403 YAGER, CHARLES E. 105781 2,200.00
207 694380 JOHNSTON, EDWIN 105831 2,200.00
229 635582 SKALOCKY, JOHN 105832 2,200.00
301 841171 STOVER, CLINTON 105833 2,200.00
377 1460004 BARRON, JOSE 105783 500.00
377 535159 PAGAN, RAMON K. 105782 2,200.00
378 711754 HETZEL, JAMES R. 105835 2,200.00
378 648883 POITRA, EDWARD L. 105834 2,200.00
384 1013097 YATES, EARNEST W. 105836 2,200.00
387 670483 WIGART, EDWARD D. 105837 2,200.00
392 1061830 BRANDT, WILLIAM M. 105838 2,000.00
393 815680 ABDULLAH, WASSALU A. 105839 2,200.00
395 798814 KUHLMEIER, RONALD G. 105840 2,200.00
395 740110 RADOWICK, SAM 105784 2,200.00
396 585668 POWELL, THOMAS H. 105841 2,200.00
396 757894 WATTS, ROBERT D. 105785 2,200.00
401 558577 HARRIS, HOWARD T. 105842 2,200.00
416 1165720 FOX, EARL O. 105843 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

440 541736 KOZLOWSKI, FRANK M. 105844 2,200.00
492 992426 FERGUSON, EDWARD C. 105845 2,200.00
512 659998 SALO, FRED M. 105846 2,200.00
527 1146104 MILBY, JOHN A. 105786 2,000.00
549 532299 POFF, JAMES E. 105847 2,200.00
576 415290 IPPOLITO, MARIO 105849 2,000.00
576 972069 TIM, ARNO J. 105848 2,000.00

584S 457159 KING, GEORGE W. 105850 2,000.00
625 780044 KELIIKULI, GEORGE 105852 2,200.00
625 1448939 WHITE, ALIKA 105851 800.00
700 721164 DE SILVER, NORMAN 105794 2,200.00
700 695099 ROSINA, ANTHONY P. 105792 2,200.00
700 559874 WARDELL, BRUCE 105793 2,200.00
704 889968 SLAUGHTER, GALE J. 105853 2,200.00
711 764373 CHIASSON, PIERRE 105795 2,200.00
721 1169896 COOK, JIMMIE 105796 1,750.00
736 909371 ARMSTRONG, TERRANCE P. 105798 2,200.00
736 438010 DAVIS, LESLIE 105797 2,200.00
764 737739 DALTON, ARTHUR 105788 2,200.00
765 628343 LIRETTE, ROGER 105799 2,200.00
782 727866 MC FARLAND, KENNETH E. 105854 2,200.00
786 1157607 LAGRANGE, CONRAD 105800 2,200.00
786 675392 THIBAULT, DENNIS 105801 2,200.00
812 962402 SHETTERLY, JAMES W. 105787 2,000.00
 
 TOTAL DEATH BENEFITS PAID: 169,300.00
 

DISAPPROVED DEATH CLAIMS  
FOR FEBRUARY 2015: NONE

APPROVED DEATH CLAIMS FOR FEBRUARY 2015

JOHN H. LYONS SR.  
SCHOLARSHIP REMINDER

Beginning with this academic year, all applications must be filed electronically. 
Information regarding scholarship rules, eligibility, selection criteria, etc. is located  
on our website at ironworkers.org.

Click on the tab marked “JHL SCHOLARSHIP” and follow the instructions listed.  
Once an application has been received, reviewed and approved, students will  
receive an email with the Secondary School Report, which must be completed and 
submitted by the principal, guidance counselor or academic advisor of the student’s 
school. If there are any questions, please do not hesitate to contact the scholarship  
o�ce at jhlscholarship@iwintl.org or by phone at (800) 368-0105, Ext. 899.
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CLEARANCE

IRON WORKERSIRON WORKERSIRON WORKERS

3/2015

Hooded Sweatshirt

(M-XL) (2XL) (3XL)
(4XL)

Ash Gray, 12.5 oz. fleece sweatshirt
with hood and side pockets. Full
zip front with 1-color left chest &
full color back imprint.

$45 $47 $49
$51

8.

CUSTOMIZED GIFT ITEMS AND APPAREL CREATED EXCLUSIVELY FOR MEMBERS OF THE 

ALL ITEMS ARE MADE WITH PRIDE IN THE U.S.A.

ORDER FORM

Make Check or Money Order Payable to: K&R Industries 

Send completed form and check to:

Questions?  Call:  (800) 789-0072

IW Fulfillment
P.O. Box 220690
Chantilly, Virginia 20153

• All orders are shipped UPS surface.
• Please allow 3 weeks for delivery.
• No minimum orders required.
• Virginia residents add 5% state sales tax to Sub-Total.
• Canadian orders may be subject to GST.
• All listed prices are in U.S. funds.

Sub-Total

VA Sales Tax

Shipping

TOTAL

ITEM # DESCRIPTION QTY SIZE PRICE AMOUNT

Shop online at iwstore.org for access to our clearance items!

INTERNATIONAL UNION

Name

Address

City                                          State           Zip

Phone                                              Local #

Member #

Shipping &
Handling:

Under $50
$51 to $100

$101 & Up

$9.50
$11.50
$13.50

-
-
-

Ash Gray T-Shirt

(M-XL) (2XL)

100% cotton 5.4 oz. short
sleeve with pocket. Has 2-location
imprint on front left pocket & full

$13 $14 
(3XL) (4XL)$15 $16
back.

Belt Buckle
Polished brass belt buckle

with Ironworkers logo emblem.
3-3/4”X 2-1/4” $30

Lockback Knife
5” lockback with leather
carrying pouch. Logo on pouch
& engraving on knife handle. $49

Ironworker Seal
Lapel Pin
Baked enamel

in clear box. $3.50
Ironworkers seal lapelpin

Crystal Watch
Two-Toned

Two-toned scratch-resistant
sapphire crystal watch. Includes
stainless steal, adjustable band
and case, and is weather resistant
to 330 ft. Men’s/Ladies - $150

Men’s Rings
Sculpted in solid 
10k gold or jeweler’s 
alpha metal with 
gemstone. Call for pricing.

Travel
Mug

Fleece Pullover

(M-XL) (2XL) (3XL)
(4XL)

Black fleece pullover
with 1/4 zip collar and
left sleeve embroidery.

$38 $39 $41
$43

Denim Shirt 

(M-XL) (2XL) (3XL)
(4XL)

100% cotton washed long sleeve
denim shirt with button-down
collar.  Ironworkers “Elvis” logo
embroidery above pocket.

$34 $36 $38
$39

Quilt Lined Vest

(M-XL)
(2XL) (3XL) (4XL)

12oz. 100% cotton duck vest with
 2 side pockets and 8 oz. quilted lining.
Ironworkers “Elvis” logo embroidery
on left chest. $43.50 

$48 $51 $54

Long-Sleeve T-Shirt
Black 

(M-XL) (2XL)
(3XL) (4XL)

100% cotton long-sleeve 
tee with Ironworkers seal on 
chest and “Union Ironworkers” 
on left sleeve.

$16 $18 
$20 $22

Cap
Cotton cap with velcro closure.
Choose from 3 different logos.
(Please list in description) $15

Leather Varsity Jacket
Black varsity jacket with top grade
leather sleeves. Two leather trim
slash pockets, two flat covered
pockets, quilt lining and inside
pockets. Ironworkers embroidery
on left chest. 

OPTIONAL: 
ADD  
full color seal embroidery

on back  $25

$175 $190 $200
$210

(S-XL) (2XL) (3XL)
(4XL)

1.

2.

7.

6.

12.

13.

23. 24. 25. Money
Clip

14.
15.

18.
17.

16.

19.

20.

22.

21.

All Proceeds Benefit the John H. Lyons Sr. Scholarship Foundation

Moisture-Management Polos

(M-XL) (2XL) (3XL)

100% polyester polos with accent
striped collar & sleeve embroidery.
Available in black and white.

$32 $34 $36

3.

5.

4.
“Elvis” Logo

“Tools” Logo “Reel” Logo

9. 10. 11.

22.

 engraving on knife handle.

17.

 enamel

in clear box. $3.50
Ironworkers seal lapelpin

18.

Cap
NEW ITEM

Black Mesh Cap
$18.50 each

NEW ITEM
IW Tie Tack
$5.50 each

NEW ITEM
Men's
Expansion
Watch
$95.00 each

NEW ITEM
IW Money Clip
Titanium Money clip 
with IW Seal Lasered 
on front.  $12.50

NEW ITEM
Wind Shirts
Black & Stone
(S-XL)$55.00 each
(2X)$57.00 each
(3X)$59.00 each
(4X)$62.00 each

NEW ITEM
IW Lapel Pin
$5.00 each

Lightweight
Jacket

See iwstore.org for more! 

21.

(6%)

26004_IW_May15.indd  31 5/18/15  6:17 AM



1750 New York Avenue, N.W.
Suite 400
Washington, D.C. 20006

Albina Co. Inc. & Shopmen’s Local 516  
skills on display at the San Diego Central Library
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