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2015  W A S  A  Y E A R  OF  MIL E S T ONE S 
for the International Association of Bridge, Structural, 
Ornamental and Reinforcing Iron Workers. Building 
on our accomplishments, we faced 2015 ready to build 
market share with the best trained and highly skilled 
ironworkers in the industry, and we succeeded in grow-
ing our membership and serving our contractors.

The new year of 2016 is filled with two major events, 
our 43rd International Convention and the 2016  
U.S. elections, including the office of president of  
the United States. Both events require an active and 
involved membership.

Commit to go to union meetings and be active in 
your local union. Policy and decisions start at the local 
level. Your voice is important and you can make a differ-
ence by becoming informed and involved.

We have the opportunity to vote for candidates who 
will stand up for us and support policies that put work-
ers back on the agenda. Educate yourself and encourage 
your family, friends, brothers, sisters and fellow 

tradesmen and women to vote. Let’s send the message 
“Ironworkers Vote” and get the dignity we deserve for 
the hard work we do.

In 2016, let’s work for safe jobs, adequate wages, 
health care and retirement security. Let’s make sure 
every ironworker returns home safe everyday by living 
See Something! Say Something! Let’s defeat all right-to-
work initiatives! Let’s keep union ironworkers a safe, 
skilled and proactive workforce.

We must also reflect on and remember those who 
lost their lives on the jobsite this year. In honor of our 
11 deceased brother ironworkers, let us pledge our com-
mitment to prevent another tragedy and to eliminate 
jobsite fatalities and injuries.

We are proud of our accomplishments, excited about 
our future, and grateful to be a part of our honored and 
esteemed brotherhood.

Our best to you and your loved ones for the holi-
day season and the new year to come. May it bring you 
health, happiness and success along the way.

FROM THE INTERNATIONAL OFFICERS

INTERNATIONAL ASSOCIATION OF BRIDGE, STRUCTURAL, 
ORNAMENTAL AND REINFORCING IRON WORKERS
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BMO Field’s big expansion  
had crews working around 
the clock for most of win-

ter 2014 – including the bitter cold 
of February – to meet a May 2015 
deadline. Canada’s national soc-
cer stadium has been improved 
with over $100 million in new 
additions, including a second 
level to the east stand providing 
an extra 8,400 seats, luxury suites 
and lounges.

Local 721 (Toronto, Ontario) 
and Central Steel Erectors com-
pleted phase one of an extensive 
$105 million, two-phase trans-
formation planned over two 
years at the BMO Field, the 
home of Major League Soccer’s 
Toronto FC, located at Exhi-
bition Place near downtown 
Toronto. Owners Maple Leaf 

Sports and Entertainment Ltd. 
selected PCL Constructors Can-
ada Inc. as the prime contractor 
on the project.

Phase one got underway in Octo-
ber 2014 and was completed May 
10, 2015, in time for the 2015 Pan 
Am Games, and saw BMO Field 
expanded to a permanent seating 
capacity of 30,000, an increase of 
33 percent. It also included tem-
porary seating for an additional 
10,000, new suites, private clubs, 
the expansion of the Rogers Club, 
additional washrooms and conces-
sion stands and a new concourse 
on the second level connecting 
the stadium. Phase one of these 
improvements also featured a new 
larger HD video board.

Local 721 ironworkers teamed 
up with Central Steel Erectors to 

EXPAND BMO FIELD
LOCAL 721 & CENTRAL STEEL ERECTORS

TORONTO, ONTARIO
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erect structural steel components 
and precast bleacher panels.

Central Steel Erectors is a 
newly formed company whose 
top management personnel are 
engineers and members of the 
Iron Workers International. This 
one-two punch of ironworker-
engineer allows for creativity 
to flow freely in the planning of 
steel erection work without the 
normal design restrictions placed 
on erectors. 

Central Steel Erectors was able 
to consult with the client on design 
methods, fabrication methods, 
and delivery methods to optimize 
safety, budget and schedule. Fur-
ther, their unique management 
style and skilled workforce were 
able to bring phase one in on time 
with no lost-time injuries.

When designing critical engi-
neered lifts, “It is always in our 
favour when the engineer manag-
ing the lift is an ironworker and 
has actually been on the steel,” says 
Don Fortin, Central Steel Erec-
tors superintendent and Local 720 
(Edmonton, Alberta) member.

Another member of the team 
Eric Furletti, EIT, a Central Steel 

project manager who is working 
toward his professional engineer 
and Red Seal ironworker certi-
fications, says “In a world where 
second guessing tradespeople 
has become the norm, Central’s 
refreshing mentality allows the 
Iron Workers to perform their 
jobs with confidence, combined 
with a comprehensive safety and 
lift plan that actually works.” The 
level of trust has proved valuable 
in building confidence with gen-
eral contractors.

“As steel erection and plan-
ning specialists, we know better 
than the generalists on what is 
best for our clients when it comes 
to steel construction. This is 
what we deliver on,” says Steeve 
Toupin, professional engineer. 
Steeve is the general manager 
of Central Steel Erectors and an 
active member of Iron Workers 
Local 728 (Winnipeg, Manitoba). 
He is also an industry veteran 
who has been employing exclu-
sively union ironworkers in 

Local 721 and Central Steel Erectors installed the structural steel and the bleacher supports.

Hoisting and placing the precast panels for the seat expansion at BMO Field.
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Canada and the United States 
on large-scale stadium, bridge 
and high-rise projects for over 20 
years. He and Central Steel com-
pete primarily against non-union 
companies in the commercial 
and institutional sectors where 
union market share is lagging.

Central’s innovations also go 
beyond changing the design of the 
structure itself and directly into 
safety planning. On every major 
project, Central Steel designs an 
integrated safety system to be 
installed during the fabrication 
stage. Minimizing field installa-
tions allows aggressive schedules 
to be met without sacrificing 
worker safety.

The new BMO Field (known as 
Canada’s National Soccer Stadium) 
provides Toronto with a stadium 

that can host other major sport-
ing events. The $40 million second 
phase of improvements, which got 
underway in October 2015 and is 
expected to be completed May 2016, 
will see the addition of a full-size 
canopy, covering all seats with the 
exception of the north grandstand, 
and a new sound and lighting sys-
tem. The installation of the massive 

canopy system over the stadium 
in downtown Toronto presents a 
major challenge. Without the pos-
sibility to use the stadium interior 
to place cranes, equipment and 
materials due to protection of the 
costly hybrid grass system, the 
erection plan requires literally 
thinking outside the box. Other 
challenges include the aggressive 
five-month window for erection 
and finishing, adjacent buildings in 
close proximity and busy roadways 
in use. Challenges met head on by 
the partnership between the Iron 
Workers and Central Steel Erectors.

“Planning the erection proce-
dure for this project has been one 
of the most challenging endeav-
ors in Central Steel’s history,” said 
Toupin. After considering all fac-
tors, the plan includes assembling 
30 foot by 180 foot roof panels lifted 
into place with a 660T crawler 
crane for each side of the stadium, 
erecting simultaneously from the 
outside perimeter. The 500-ton 
south roof will be assembled on the 
ground and hoisted as a tandem lift 
in one piece.

As Toronto FC’s 2016 season 
opens, fans will see the many excit-
ing changes and be able to enjoy 
the newly-improved and expanded 
BMO Field — all due to the hard 
work of Central Steel Erectors and 
its committed, skilled and produc-
tive Local 721 ironworkers. 

The final seating section being lowered  
into place.

An integrated safety system from the upcoming BMO Field canopy installation.  
© Central Steel Erectors LP, 2015.

Artist’s rendering of Phase 2 – the addition  
of the full-size canopy currently underway  
and expected to be completed May 2016. 

Facts & Figures
 Phase 1 and 2 will have 100 ironworkers at peak employment.

  Phase 1 & 2 are under a very aggressive work schedule of only  
five months as the work cannot start until the Toronto FC’s  
(Football Club’s) season is over and must be complete by the start  
of the next season, May 1.

 Structural Steel: Phase 1 – 1,800 tons; Phase 2 – 4,000 tons.

 242 precast panels used in Phase 1 for the seat expansion.

6

26010_IW_Dec15_X.indd   6 12/10/15   5:12 PM



Ironworkers  
Take Flight …  
in High-Tech Style
JEFF NORRIS, REPRESENTATIVE, 
DISTRICT COUNCIL OF WESTERN CANADA

W
henever you take a flight to  
a destination vacation hotspot  

or to visit family or friends, have you 
ever wondered who builds the parts 
that make up such a wonderful flying 
machine. The answer to part of that 
question is ironworkers!

Since 1979, ASCO Aerospace Canada 
Ltd. has been manufacturing critical 
structural components and assemblies 
for the fuselage including spars, ribs, 
bulkheads, profiles, and frames worldwide 
and in Canada at their facilities in Delta, 
British Columbia.

Weight, an important element in 
the design of an aircraft, is driving the 
increased use of composites, titanium 
and lightweight metals such as alumi-
num lithium. ASCO’s modern production 
facilities are equipped for the high-speed 
machining and production of components 
in these metallic alloys. At the controls of 
this equipment are the members of Shop 
Local 712 (Vancouver, British Columbia) 
and also account for over 120 people 
involved in production and assembly from 
the base material to the finished product.

ASCO maintains its technological 
leadership through their research 
and development, as well as, through 
partnered projects with major global 
players in both aircraft original equipment 
manufacturing companies such as Airbus, 
Boeing, Bombardier and Lockheed Martin, 
in addition to a number of research 
institutions. ASCO supplies large complex 
titanium components for the Lockheed 
Martin F-35 Lightening II stealth fighter.

Catalin Fota, organizer/assistant busi-
ness agent for Local 712, was employed 
with ASCO before he took on his role with 
the local union. Catalin says, “As a former 
employee of ASCO Aerospace Canada,  
I have to say I will always be very proud I 

had the opportunity to work 
there and be trained in all 
phases of the manufactur-
ing of aircraft parts. It is 
a complex process as the 
regulatory restrictions are 
very tight. This proves that 
the whole group at ASCO works together 
as a team in order to achieve success for 
the company.”

ASCO’s engineering and manufacturing 
strength comes from ensuring Local 712 
members are among the most talented 
professionals in an industry armed with 
state-of-the-art tools, machinery and 
training. ASCO engineers have the full 
understanding and expertise of industry 
processes, practices and applications.

This constant pursuit of excellence has 
led to several major awards for innova-
tions and concepts, which reduce drag 
and noise in take-offs and landings from 

several key aeronauti-
cal companies.

ASCO currently 
has global production 
facilities in Belgium, 
Germany and the 
United States in 

addition to Canada. The company aims to 
improve aircraft performance and meet 
new tougher regulatory requirements 
through innovative solutions in reducing 
the weight and simplifying the design and 
operation of their mechanism.

Tom O’Neill, business manager, Local 
712 states, “ASCO Aerospace is a very 
good example of how diversification of 
our local works. We have maintained 
a good working relationship with the com-
pany to the mutual benefit of our members 
and the company. A win-win situation for 
all, as the company proves itself success-
ful as a business.”

JOBS  ACROSS  CANADA
1:  ASCO Canada facility located  

in Delta, British Columbia, Canada.

2:  Rodrigo Artunduaga,  
production manager and 
Kevin Goosens, plant director.

3:  Boeing 787 crown frame.

4:  Lockheed Martin F-35 
Lightening II stealth fighter.

5:  Quality checks on finished 
wing components.1

2

3

4

5

ASCO’S ENGINEERING AND MANUFACTURING STRENGTH COMES FROM ENSURING LOCAL 712 MEMBERS ARE AMONG  
THE MOST TALENTED PROFESSIONALS IN INDUSTRY ARMED WITH STATE-OF-THE-ART TOOLS, MACHINERY AND TRAINING.
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Saskatchewan 
Roughriders’ 
New Home
LOCAL 771  
(REGINA, SASKATCHEWAN)

WAYNE WORRALL,  
PRESIDENT/BUSINESS AGENT/
TRADE COORDINATOR

L
ocal 771 (Regina, Saskatchewan), 
Walters Inc. and Harris Rebar are 

building the new Mosaic Stadium in 
Regina, which is home to the CFL’s 
Saskatchewan Roughriders. The 33,000-
seat, open-air facility will be a comfort-
able home for the Saskatchewan 
Roughriders, as well as various local 
sports teams and their fans. This stadium 
will feature expandable seating up to 
40,000 and will be one of the most 
recognized buildings in Regina, the 
province of Saskatchewan and the 
Canadian Football League. 

Walters began steel erection in summer 
2015, which is expected to be complete 
by early spring 2016. They will be erecting 
approximately 3,200 tons of structural 

steel along with roof trusses; cantilevers 
of 96 feet. Walters has 15 union 
ironworkers employed on this job. They 
obtained the project primarily due to being 
focused on creating complex structural 
steel for commercial and industrial 
construction projects throughout North 
America. Walters’, along with Local 771 
members on site, tremendous safety 
record and productivity have been major 
contributors in bringing this job in on time 
and on budget! 

Harris Rebar received their first load of 
rebar on August 1, 2014 and began placing. 
Harris has 32 reinforcing ironworkers 
employed on site. They will be placing 
5,000 metric tons of rebar with a proac-
tive approach to safety and an extensive 
background on large and high profile 
projects. Harris is also scheduled to bring 
this project in on time and on budget! 

Mosaic Stadium is expected to be fully 
complete and house the Saskatchewan 
Rider Pride fans for the 2017 CFL season. 

Professional ironworkers, operating 
engineers and their contractors were the 
only building trades unions able to secure 
work on the project.

Below, Harris Rebar crew: Dwight Mosher, Ryan White, Matt Jacobson, Jason Sigfried, Bill Speak, Ian Werys, Ryan Starkey, Curtis Alexison, Brett Basler,  
Connor Brown, Mark Desjarlais, Coltin Hansen, Nicko Hayden, Hiep Lam, Joe McLellan, Guy McWatt, Carl Oslund, Dan Paquette, Clayton Ringrose, Anthony Rioux,  
Chris Rioux, Desmond Severight, Kyle Tanner, Rance Tomson, Barry Tumac, Glenn Tumac and Chris Zaremba.

2017 (Projected)

“Living the Dream!”
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Local 759 Erects 
Ontario’s First 
Cable-Stayed Bridge
LOCAL 759 (THUNDER BAY, ONTARIO)

JOHN GARRY,  
PRESIDENT/BUSINESS AGENT

L
ocal 759 (Thunder Bay, Ontario) 
members are well underway 

erecting a milestone project, the Nipigon 
River Bridge. Located in the town of 
Nipigon 100 kilometers northeast of 
Thunder Bay, the cable-stayed bridge 
will be a first for the province of Ontario. 
Three towers reaching 70 meters above 
the world-class Steelhead River will 
crown the 252-meter span.

Harris Rebar started the rod for the 
centre pier mid-December 2013. Montacier 
International Inc. had a small crew start the 
initial girders in November 2014 for four to 
five weeks. They returned at the beginning 
of May 2015 to push for the completion of 
the westbound lanes before years’ end to 
allow two lanes of traffic access before the 
removal of the existing bridge.

The construction of the eastbound 
lanes will continue through 2016 with the 
expected ribbon cutting sometime in 2017.

The first bridge was opened to vehicle 
traffic in September 1937. Construction 
took place during the Great Depression; 
wages were $0.30 an hour. A film crew 
from the United States recorded the grand 
opening marking the historic link between 
eastern and western Canada.

1937

2015

2017 (Projected)

The beginnings of the new Mosaic Stadium,  
Regina, Saskatchewan, which is  

expected to be complete in spring 2017.

Above, Walters Inc. crew: Ray Boresllino, Santiago Francisco, Mike Marr, Claus Steger, Jonas Szymanski,  
Mike Oliver, Tyler Egyed, Shane Hjorth, Jeff Brooks, Cesar Villamil, Nathanial Gervais, Wally Verhey,  
Marty Verhey, Josh McCann, Nigel Nameth, Morley Rody and Julio Carranza.

LOCATED IN THE TOWN 
OF NIPIGON 100 

KILOMETERS NORTHEAST 
OF THUNDER BAY, THE 

CABLE-STAYED BRIDGE 
WILL BE A FIRST FOR THE 
PROVINCE OF ONTARIO. 

THREE TOWERS REACHING 
70 METERS ABOVE THE 

WORLD-CLASS STEELHEAD 
RIVER WILL CROWN 

THE 252-METER SPAN.
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All Work … and Play
JEFF NORRIS, REPRESENTATIVE,  
DISTRICT COUNCIL OF WESTERN CANADA

L
ocal 725 (Calgary, Alberta) works hard and 
plays hard, together. 

Since 2013, the local has participated in the 
Annual Southern Alberta Building Trades “Solidarity 
Slugfest” softball tournament held in Okotoks, 
Alberta. This fun opportunity to build the union 
community between the Iron Workers, Carpenters, 
Plumbers and Pipefitters, Operating Engineers, 
Sheet Metal Workers and Labourers, all working 
together to support the Building Trades of Alberta 
Charitable Foundation and getting to know each 
other off the tools. The Iron Workers Team Black 
came in third while Team White looked great! Iron 
Workers Local 725 always has enough participation 
to put two teams into the tournament and into the 
“Battle of the Trades” hockey tournament as well. 

Rob Calver, business manager says, “I couldn’t  
be more proud of the men and women who come  
out to participate in our extracurricular events. 
Local 725 has professional, dedicated tradesmen 
and women who understand the value of being union 
whether on the job or with their families.”

Supreme Steel Bridge Division and 
Local 720 Erect Edmonton Overpass
JEFF NORRIS, REPRESENTATIVE,  
DISTRICT COUNCIL OF WESTERN CANADA

B
ridging the gap between two rapidly growing areas of a city while  
a bustling major freeway and vital railway runs perpendicular to the 

project is nothing short of challenging. Supreme Steel Bridge Division, 
located in Edmonton, erected all girders safely on time and within budget 
under General Foreman Dave Evans. The last 12 girders were particularly 
challenging to set given the sweep, elevation change and the tight time 
window between passes of Canadian Pacific Railway freight trains during 
construction. For the city of Edmonton, the project will serve current and 
future transportation needs within Edmonton, particularly with respect to 
anticipated traffic demands related to proposed urban, commercial and 
industrial developments. For the province of Alberta, it will facilitate travel 
both within Alberta and inter-provincially.

BACK ROW: Apprenticeship/Training Coordinator Oakley Cooper, Curtis Carriere,  
Adam McGregor, Andrew Cameron, Austin Walsh, Craig McCracken, Dan Cornish,  
Business Manager Rob Calver, President/Business Agent/Organizer Jason Smart,  
Cory Pearson, Kyle Pearson, Cory Jahelka, Ted Lombarde, Hubert Caron, Joe Semerdija, 
Jeff Gunther, Chris Case and Zach McGillis. FRONT ROW: John Brown, Sean Leslie,  
Brett Metzger, Walley Power, Mariline Savoie, Brian Melanson and Mike Benjamin.

1:  Two erection cranes feed connectors K-bracing to tie in the massive WWF girders.

2:  Supreme Steel Bridge Division Crew: Local 720 (Edmonton, Alberta) members  
Brent Wilson, Shylo Keen, Justin Sherwood, Michael Crawley, Chad Lipiec,  
Jay Rymer and Jeff Norris, Canadian safety coordinator; and Cory Babick, Sarens crane  
operator. Missing from photo: Dave Evans, general foreman.

3:  Welded wide flange & spreader with a combined weight of 48,404 kilograms  
(106,712 pounds).

CONTINUED ON P. 35
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CANADIAN DIRECTOR’S REPORT
Darrell LaBoucan

I t’s that special time of year again when iron-
workers and their families look forward to the 

opportunity to enjoy the spirit of the holiday sea-
son. As in the past, I have asked our district council 
presidents and our Canadian international staff to 
share their year in review, in respect to their areas of 
responsibilities, with you and your families, which 
you will find within this edition.

Snap shot
Our field ironworkers have enjoyed another above 
average year in respect to hours generated by our 
ironworking industry.

Here are our field hours covering all sectors 
worked in 2014 and 2015:

2015 2014

DC of Eastern Canada 5,211,600 7,186,200

DC of Ontario 7,077,150 6,813,025

DC of Western Canada 8,103,250 8,886,550

The shop locals do not track hours worked at this 
time; however, we will work towards supplying this 
information in a future edition.

I’m happy to report that, in most locals, mem-
bership has continued to grow in the shop and field 
sectors as we move into 2016. Our growth is mainly 
attributed to recruitment of new apprentices and 
journeymen/women through local union appren-
tice intake. Other growth has been a direct result of 
the continuous commitment of our International, 
district council and local union’s organizing and 
marketing programs.

I would also like to note we have grown our 
contractor base in Canada, which remains a key 
ingredient of our organizing program. More con-
tractors mean more jobs. Another positive result of 
growth is we now enjoy one of the lowest average 
‘member age’ within the building trades. We also 
lay claim to one of the highest apprentice to jour-
neyman ratios in the industry.

Only through strong leadership at the local 
union level, strong leadership at apprenticeship 
and training level, and strong leadership at the 

organizing and marketing 
level, can the aforementioned 
goals be achieved. 

Iron Workers 
International 43rd 
Convention 2016
There is no question that our 
international convention call for 2016 is an exciting 
time for all of our members across North America. 

As per our International Constitution each 
local, depending on its total membership, is allo-
cated a specific number of local union members 
to attend the 2016 convention. Local unions are 
required to hold individual delegate nominations at 
special called meetings commencing early in 2016. 
The Iron Workers International Convention will be 
held in Las Vegas, Nevada in August 2016. This is 
your opportunity to be a part of shaping history, 
so be sure to contact your local union for further 
information regarding eligibility requirements for 
this milestone event.

Canadian Tri-Council  
& Iron Workers International  
IMPACT – RAB Labour/ 
Management Conference June 2015 
Our biannual meetings were well received this year 
by the 250 registered participants and guests, which 
included owners, contractors, local union leader-

Lee Worley, executive director of apprenticeship & training, led the 
panel in open discussions with what is new or changing and readily 
available to all apprentice and journeyman members.

11

D
E

C
E

M
B

E
R

 2015  |    

26010_IW_Dec15_X.indd   11 12/10/15   5:15 PM



CANADIAN DIRECTOR’S REPORT
continued

ship, local union training coordinators/instructors 
and international and district council and local 
union organizers. Also in attendance were our gen-
eral officers and international department heads 
who participated in sessions and presented orga-
nization reports. The conference was topped off by 
a keynote presentation on “Managing 
Change” by Mark Breslin.

I want to share Mark’s  
message on change. 
Managing change is some-
thing we are all faced with 
every day on and off the 
job. Remember the ole say-
ing, “It’s an ever-changing 
world.” Those words couldn’t 
ring truer today for ironwork-
ers and their contractors.

How are you managing change 
as an ironworker member?

As members, we are all responsible 
for the direction of our respective local unions, 
district councils and the international through our 
individual actions every day. Our ability as mem-
bers, contractors and leaders to see change coming, 
and to prepare for change, will determine our future 
place in the union construction and maintenance 
industry. One look in the rearview mirror tells us 
change is inevitable; so looking forward, let’s pre-

pare to stickhandle around negative change and 
focus on positive change that will elevate our place 
in the union ironworking industry.

Canadian Ironworker/ 
Contractor Branding Initiative:  
“Better People Better Built”
In the near future you will be seeing our labour/
management national branding initiative take flight 
across the country. It has been a couple years in 
the planning stages and now we are ready to start 
launching various promotion campaigns across this 
great land. The goal is to let out the best kept secret in 
Canada; and that is, our professional ironworkers  
and their contractors are open for business and 
they have the best trained, safest, most productive 
people from coast to coast to coast. Look for the 
“Better People Better Built” series of promotional 
media campaigns, including website, radio/video 
advertising and social media.

Be a part of this movement and help the 
ironworkers promote our outstand-

ing product — you, to industry 
owners, clients and the general 

public and, most importantly, 
to instill that ironworker 
pride across Canada with 
our brand of “Better People 
Better Built.” We are the 
professional ironworkers 
in this country and we can 

back up that statement. Stay 
tuned for more information 

from your local unions, district 
councils and a website launch 

specifically dedicated to promote the 
“Better People Better Built” campaign.

Canadian Staff Update
It is with great pleasure that I welcome our new 
staff member. Martin Viger of Local 711 (Montreal, 
Quebec) was hired by the International Union to 
be an organizer for the District Council of Eastern 
Canada. He brings with him 14 years of vast indus-
try experience and knowledge.

General Vice President, Canadian Director and District Council  
of Western Canada President Darrell LaBoucan opens the session  
for the final day of the tri-council conference meetings. 
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Goodbyes and Hellos
I wanted to take the opportunity, on behalf of our 
Canadian leadership and members, to congratulate 
our newly appointed General President Eric Dean. 
There is no one more committed to the livelihood 
and well-being of our membership and industry 
than General President Dean; there is no question 
we are in good hands moving forward. 

At the same time, we say goodbye to former  
General President Walter Wise. General President 
Wise, you placed a whole new meaning to the Inter-
national Union’s saying of “two flags one union” 
and it will be forever remembered and appreciated 
by our Canadian local union officers, membership 

and staff. We wish General President Emeritus Wise 
all the best in his well-deserved retirement.

I would also like to recognize those general  
vice presidents who have also retired this year – 
Richard Ward, Joe Standley and Eddie Walsh and 
wish them a healthy, happy retirement. It was an 
honour and privilege to have served with you on the 
general executive board.

Congratulations to our newly appointed General 
Vice Presidents Kevin Bryenton, Robert Boskovich, 
Don Zampa and James Mahoney.

In closing, I wish to convey my sincere thanks 
to our Canadian staff, Jacques Dubois, Kevin 
Bryenton, Eric Bohne, Bert Royer, James Rodney, 

Apprenticeship and training coordinators gather to exchange information and update one another on their local’s successes and struggles at the tri-council 
conference in June. BACK ROW: Rob Schaafsma, Local 700; Sylvain Boivin, Local 711; Kevin Morin, Local 759; Stuart Stovel, Local 765; Oakley Cooper,  
Local 725; Terry Brown, Local 736; Lee Guldiman, Local 838; Larry Hawco, Local 764; Sean Hennon, Local 643; Darrell LaBoucan, Iron Workers International/
District Council of Western Canada; and Guy LeBlanc, Local 842. FRONT ROW: Lee Worley, Iron Workers International; Kevin Bryenton, Iron Workers 
International/District Council of Ontario; Wayne Worrall, Local 771; Tom O’Donnell, Local 712; Randy Dubrule, Local 805; Barry Chetyrbok, Local 728;  
Jacques Dubois, District Council of Eastern Canada; and Derek Dinzey, Local 97.

Canada’s 
three district 
council 
presidents 
and business 
managers, 
from coast 
to coast to 
coast, at the 
Iron Workers 
Tri-Council 
& RAB 
Labour/
Management 
conference, 
June 2015.

13

D
E

C
E

M
B

E
R

 2015  |    

26010_IW_Dec15_X.indd   13 12/10/15   5:15 PM



CANADIAN DIRECTOR’S REPORT
continued

Ed Dornia, Steve Seager, Jeff Hendriks, Jeff Norris, 
Steve Neveu, Martin Viger and Sandy Lastiwka, 
and to all the members, for your ongoing support 
to the organization.

Thank you to the business managers, agents, 
organizers, training coordinators, instructors, local 
union administration and service providers. We 
thank you for your hard work and what you do for 
the members and the organization every day.

The Canadian office would like to thank all the 
locals who took the time to submit articles and pho-
tos for this year’s Canadian issue of The Ironworker. 

No one builds this country as safely, efficiently 
and skillfully as the ironworkers do! “Better People 
Better Built.” Keep up the great work!

On behalf of the Canadian office and my family, 
we wish you a very happy holiday season, a merry 
Christmas and a safe new year.

RAPPORT DU DIRECTEUR CANADIEN
Darrell LaBoucan

Voici venu ce temps de 
l’année particulier où 

les travailleurs des métiers de 
l’acier et leur famille se pré-
parent à profiter la période 
des Fêtes.

Pour cette édition, comme 
par le passé, j’ai demandé à 

nos présidents de conseil de district et au personnel 
canadien de l’Association Internationale de partager, 
avec vous et votre famille, une revue de leur année, 
selon le domaine de responsabilités propre à chacun. 

Aperçu 
Nos travailleurs des métiers de l’acier sur le ter-
rain ont profité d’une autre année supérieure à 
la moyenne en termes d’heures générées par 
l’industrie de l’acier. 

Voici nos heures sur le terrain pour tous les 
secteurs en 2014 et en 2015 :

2015 2014

CD de l’Est du Canada 5,211,600 7,186,200

CD de l’Ontario 7,077,150 6,813,025

CD de l’Ouest du Canada 8,103,250 8,886,550

Les sections locales-usines n’enregistrent pas les 
heures travaillées en ce moment; toutefois, nous 
ferons le nécessaire pour vous fournir ces renseigne-
ments lors d’une prochaine édition.

Je suis heureux de vous annoncer que, dans la 
plupart des sections locales, le nombre de membres 
a continué d’augmenter tout au long de l’année, 
tant dans les usines que sur le terrain,. Notre 
croissance est principalement due au recrute-
ment de nouveaux apprentis et compagnons par 
le biais des régimes d’apprentissage des sections 
locales. Le reste de la croissance est le résultat 
direct de l’engagement continu de l’Association 
Internationale, des conseils de district et des sec-
tions locales par l’entremise de leurs programmes 
d’organisation et de marketing.

Je souhaite également souligner que nous  
avons accru notre nombre d’entrepreneurs au 
Canada, ce qui est le principal atout de notre pro-
gramme d’organisation, «  Plus d’entrepreneurs, 
c’est plus d’emplois ». 

Cette croissance présente un autre avantage  : 
nous avons maintenant l’un des âges moyens les plus 
bas parmi les métiers de la construction. 

Nous comptons également un rapport apprentis/
compagnons parmi les plus élevés de l’industrie.
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C’est uniquement grâce à un leadership fort au 
niveau de la section locale, à un leadership fort au 
niveau de l’apprentissage et de la formation et d’un 
leadership fort au niveau de l’organisation et du 
marketing que nous pouvons atteindre ces objectifs. 

43e Convention  
internationale des travailleurs  
des métiers de l’acier 2016 
De toute évidence, l’appel à la Convention interna-
tionale 2016 constitue un moment stimulant pour 
tous nos membres en Amérique du Nord. 

Selon notre constitution internationale, chaque 
section locale, en fonction de son nombre de mem-
bres, est autorisée à envoyer un certain nombre de 
représentant de la section locale à la Convention 
2016. Les sections locales sont tenues d’organiser 
des nominations de délégués individuelles lors de 
réunions spéciales au début de 2016.

La Convention internationale des travailleurs des 
métiers de l’acier aura lieu à Las Vegas, au Nevada, 
en août 2016.

Voilà votre chance de participer à un événement 
qui façonnera l’histoire, alors assurez-vous de com-
muniquer avec votre section locale pour obtenir de 
plus amples renseignements concernant les exigences 
d’admissibilité pour cet événement important.

Conférence de juin 2015 
regroupe les trois Conseils  
de district canadiens et  
les CCR (conseils consultatifs 
régionaux)de l’Association 
Internationale des travailleurs 
des métiers de l’acier IMPACT
Nos réunions bisannuelles ont été très appréciées 
cette année par les 250 participants inscrits et les invi-
tés comprenant des propriétaires, des entrepreneurs, 
des dirigeants de section locale, des coordonnateurs/
instructeurs de formation des sections locales et des 
organisateurs syndicaux de l’International, des con-
seils de district et des sections locales. 

Étaient également présents, nos officiers généraux 
et responsables régionaux de l’Association Interna-
tionale qui ont participés aux séances et présentés 

des rapports organisationnels. La Conférence a été 
conclue par un important discours sur la « Gestion 
du changement », prononcé par Mark Breslin.

Je souhaite partager le message  
de Mark sur le changement 
La gestion du changement, c’est un défi que 
nous devons tous relever au quotidien au travail 
comme à la maison. N’oubliez pas le vieil adage 
anglophone «It’s an ever-changing world » (Notre 
monde évolue constamment); eh bien, ces mots 
sont plus vrais que jamais pour les travailleurs des 
métiers de l’acier et les entrepreneurs.

Et vous, comment gérez-vous le changement à 
titre de travailleur des métiers de l’acier?

À titre de membres, nous avons tous la respon-
sabilité de l’orientation des sections locales,  
des conseils de district et de l’Association interna-
tionale par l’entremise des gestes que nous posons 
au quotidien.

Notre capacité, à titre de membres, 
d’entrepreneurs et de leaders, à voir venir le change-
ment et à nous y préparer déterminera notre future 
place au sein de l’industrie syndiquée de la construc-
tion et de la maintenance. 

Un regard dans en arrière nous indique que 
le changement est inévitable; alors pour l’avenir, 
préparons-nous à éviter le changement négatif et à 
garder le cap sur le changement positif qui consol-
idera notre place au sein de l’industrie syndiquée des 
travailleurs des métiers de l’acier.

Initiative des travailleurs/
entrepreneurs des métiers de l’acier 
canadiens : « de meilleurs gens  
pour une meilleure construction »
Dans un avenir proche, vous serez témoin de 
l’initiative de promotion nationale des dirigeants 
et des travailleurs, qui prendra son envol dans 
l’ensemble du pays.

Nous la préparons depuis quelques années et 
nous sommes maintenant prêts à lancer de nom-
breuses campagnes promotionnelles dans ce beau 
et grand pays.

RAPPORT DU DIRECTEUR CANADIEN
continued
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RAPPORT DU DIRECTEUR CANADIEN
continued

L’objectif est de faire connaître le secret le 
mieux gardé au Canada, à savoir que nos travail-
leurs des métiers de l’acier et les entrepreneurs 
sont prêts pour les affaires et qu’ils disposent des 
gens les mieux formés, les plus professionnels, les 
plus sécuritaires et les plus productifs, et ce, d’un 
océan à l’autre. 

Ne manquez pas la série de campagnes promo-
tionnelles «  de meilleurs gens pour une meilleure 
construction  », que nous trouverez autant sur la 
toile, la radio, le téléviseur et les médias sociaux.

Faites partie de ce mouvement et aidez les tra-
vailleurs des métiers de l’acier à promouvoir notre 
produit exceptionnel, «  vous  », auprès des pro-
priétaires, des clients de l’industrie, et du public 
en général, et encore plus important, contribuez à 
inspirer un sentiment de fierté chez tous les tra-
vailleurs des métiers de l’acier canadiens grâce à 
notre marque « de meilleurs gens pour une meil-
leure construction ».

Nous sommes les travailleurs des métiers de 
l’acier professionnels de ce pays et nous pouvons 
le confirmer.

Restez à l’affût pour obtenir de plus amples ren-
seignements de vos sections locales et conseils de 
district, et ne manquez pas le lancement d’un site 
Web destiné à promouvoir la campagne « de meil-
leurs gens pour une meilleure construction ». 

Mise à jour sur  
le personnel canadien
C’est avec grand plaisir que j’accueille le nouveau 
membre du personnel :

Martin Viger, de la section locale 711 (Montréal, 
Québec) a été embauché par l’Association Interna-
tionale à titre d’organisateur du Conseil de District 
de l’Est du Canada. Il compte 14 années d’expérience 
et de connaissances dans l’industrie. 

Bienvenue et au revoir 
Je souhaite profiter de l’occasion pour féliciter, au 
nom de la direction et des membres du Canada, 
notre nouveau président général appointé, Eric 
Dean. Personne n’est plus engagé envers la pérennité 
et le bien-être des membres de notre industrie que 

le président général Dean; nous sommes assurément 
entre bonnes mains pour l’avenir. 

Du même souffle, nous disons au revoir au pré-
sident général sortant, Walter Wise. Président 
général Wise, vous avez donné un nouveau sens 
à l’Association internationale en disant «  deux 
drapeaux, un syndicat » et c’est une chose dont les 
officiers, les membres et le personnel des sections 
locales canadiennes se souviendront toujours.Nous 
souhaitons au président général émérite Wise une 
bonne retraite bien méritée.

Je souhaite également saluer le travail des vice-
présidents généraux Richard Ward, Joe Stanley et 
Eddie Walsh qui ont pris leur retraite cette année et 
nous leur souhaitons beaucoup de bonheur. Ce fut 
un honneur et un privilège de servir avec vous sur le 
comité exécutif général.

Félicitations aux nouveaux vice-présidents 
généraux Kevin Bryenton, Robert Boskovich et 
Don Zampa.

Pour terminer, je souhaite remercier du fond du 
cœur notre personnel canadien, Jacques Dubois, 
Kevin Bryenton, Eric Bohne, Bert Royer, James 
Rodney, Ed Dornia, Steve Seager, Jeff Hendriks, Jeff 
Norris, Steve Neveu et Sandy Lastiwka, ainsi que 
tous les membres pour leur soutien continu envers 
notre organisation.

Merci aux gérants et agents d’affaires, aux 
organisateurs, aux coordonnateurs de la forma-
tion, aux instructeurs, à l’administration des 
sections locales et aux fournisseurs de services. 
Nous vous remercions pour votre travail acharné 
et pour tout ce que vous faites, chaque jour, pour 
les membres et l’organisation.

Le bureau canadien souhaite remercier toutes les 
sections locales qui ont pris le temps de présenter des 
articles et des photos pour cette édition. 

Personne ne construit ce pays de façon plus 
sécuritaire, efficace et compétente que les travail-
leurs des métiers de l’acier! « De meilleurs gens 
pour une meilleure construction ». Continuez 
votre excellent travail! 

Au nom du bureau canadien et de ma famille, je 
vous souhaite un joyeux temps des Fêtes, un Joyeux 
Noël et une nouvelle année dans la joie et la sécurité.
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ONTARIO DISTRICT COUNCIL REPORT
Kevin Bryenton

I t has been another great year for ironworkers  
across Ontario! Membership continues to grow 

above the 7,600 mark and the hard-working broth-
ers and sisters for the seven locals turned out 
another seven million man-hour year. This is the 
third year in a row the council has broken that bar-
rier and it means there is a robust amount of work 
across the council. 

The past 12 months since last writing this article 
have brought some ‘once in a lifetime’ highlights to 
Ontario – most notably the Outstanding Appren-
ticeship competition and the C.S. Wind campaign.

Last September, Local 721 (Toronto, Ontario) 
hosted the international and over 500 competi-
tors, delegates and judges came to the “Showdown 
in Hogtown” for an outstanding competition at the 
local’s training center. This marked the first time 
the shop competition was held in conjunction with 
the outside competition and it set the bar for future 
competitions in terms of local hospitality and show-
casing the feats all of you complete, in the pursuit 
of your work, on a day-to-day basis. I would like to 
thank Business Manager Aaron Murphy, President 
Mike Dix, Coordinator Clinton Knowlton and all 
the officers and staff of Local 721 for everything they 
did to make it a success.

Another great success for the council was the 
Ontario Labour Relations Board decision on the 
three-year campaign at C.S. Wind in Windsor. 
The board sided with the union, and as a result the 
council will be welcoming over 400 new members to 
the industrial bargaining unit as we work our way 
through first contract negotiations. Many, many 
thanks to the organizing team on this fantastic 
achievement, most notably District Council Orga-
nizers Joel Thibodeau and Lash Ray and a special 
remembrance for Brother Dan Marr, who got the 
ball rolling on this back in 2012. This year will also 
mark Lash’s retirement; so on behalf of all the offi-
cers and delegates to the ODCIW, we wish you well 
and thank you for a decade and a half of never rest-
ing in the pursuit of bringing representation to those 
who do not have it. All the best in stage 4 Lash!

Some of the notable projects ongoing and coming 
up across the diaspora of Ontario are as follows:

• Local 700 (Windsor, 
Ontario): The phoenix 
has risen! Work is back in 
southwestern Ontario as the 
local more than doubled its 
man-hours from the last three 
or four years. The second 
Windsor Crossing is in the 
final stages of development 
and will be released for bid 
shortly. There is also continuing work in Chrysler  
after one of the biggest shutdowns in recent memory. 
Members are currently engaged in main strand repair 
of the existing Ambassador Bridge and the regular ICI 
bread and butter.

• Local 721 (Toronto, Ontario): Toronto is 
breaking ground on doubling the capacity of its training 
center as it continues to train over 700 apprentices  
in addition to hosting journeymen upgrading and Train 
the Trainer courses as the Regional Training Center 
for Canada. The local has record membership as the 
second largest in the international and continues to 
expand into underrepresented markets and maintain 
traditional ones. There is a large amount of work slated 
in the nuclear sector or EPSCA and ongoing work 
at all the automotive assembly plants in the area, in 
addition to an excellent year for rods and both ICI and 
residential curtain wall.

• Local 736 (Hamilton, Ontario) also has seen 
an increase in hours this year with car plants expanding 
and retooling, furnace work in Nanticoke and a new 
galv line at Dofasco. Wind turbines are growing faster 
than bamboo in the local’s jurisdiction with wind farms 
underway and popping up all over.

• Local 759 (Thunder Bay, Ontario) has seen 
a return to more typical man-hours with many of the 
headwater redevelopment projects coming to a close. 
Nipigon and Pic Rivers will both get new bridges this 
year thanks to the hard-working members of Thunder 
Bay. Private dam work at International Falls, nuclear 
storage facilities in Ignace and upcoming work at 
NuGold promise some interesting projects for the local 
talent as this year finishes up.

• Local 765 (Ottawa, Ontario) also has a taste 
of nuclear with the Chalk River research reactor 
undergoing major refurbishment. The condo market  
in Ottawa seems to know no bubble so many members 
are engaged in adding features to the residential 
skyline of the nation’s capital. There is major work 
refurbishing the Parliament buildings and the new gas 
plant in Napanee to add to the landmarks of what you 
can tell your grandkids about someday.
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ONTARIO DISTRICT COUNCIL REPORT
continued

• Local 786 (Sudbury, Ontario) has had another 
busy year, as well, with ongoing work at Vale on both the 
shutdown and converter job and at Xtrata on the ADR 
emissions project. Another 70 windmills are coming 
north from Garson to Falconbridge and there will be a 
large influx of capital and maintenance work at Essar 
to bring #6 furnace on line and shut down #7. The local 
is also in the final stages of acquiring training delivery 
status for the reinforcing rod worker apprenticeship.

• Local 834 (Toronto, Ontario) continues to 
work with the council organizing team to expand its 
membership across the province. Welcome to new 
Business Agent Arnold Hayward who will be the main 
administrative contact for the local going forward 
and congratulations to President Duncan Smith who 
also heads to retirement this year after 24 years of 
servicing the shops in Local 834.

The council has had an incredible year for work 
in Ontario. Local members have had tremendous 
opportunities to exhibit their tradesmanship and 

have done the province proud adding to the skylines 
across each local. Those who like the suitcase life 
have continued to boom west and east and over 400 
Ontario members have been out of town assisting 
other locals across Canada over the year. 

I would like to thank all the business managers 
of the council and their teams of business agents 
and staff for continued excellence in the representa-
tion of the members of this council. Your hard work 
day in and day out makes me proud to represent the 
province on your behalf. And, an even bigger thanks 
goes out to every member who continues to drive all 
over this province to work and showcase Ontario 
skill and productivity in the pursuit of new shoes for 
the kids – thank you everyone for your hard work 
and dedication to grow this organization in the 
province of Ontario. 

On behalf of myself and family, have a merry 
Christmas and a safe and prosperous 2016!

Union leaders and employer management met in Kelowna  
at the Iron Workers Tri-Council & RAB Labour/Management 
Conference this past June and held their RAB 12  
Labour and Management Executive Committee meeting.

Jack Mesley, Ontario Erectors Association/co-chair, RAB 12; 
Patrick Kilkenny, Harris Rebar; James Hannah, Local 736; 
Bill Brown, Ben Hur Construction/co-chair, IMPACT; James 
McGuire, western regional director, IMPACT; Kevin Hilton, chief 
executive officer, IMPACT; Terry Olsen, Payford Steel, Inc.; Steve 
Matthews, E.S. Fox Ltd.; Armand Charbonneau, Local 786; Kevin 
Bryenton, Iron Workers International/Ontario District Council, 
co-chair, RAB 12; Bert Royer, Canadian regional director, 
IMPACT; Arnold Hayward, Local 834; Aaron Murphy, Local 721; 
Mark McCormick, M-C Construction Services; Jason Roe,  
Local 700; Phil White, Local 834; and Gaetan Sigouin, Local 865. 

Ontario’s local union business managers, presidents, DC delegates, organizers and training coordinators all enjoy a final group photo with Walter Wise, 
General President, now, Emeritus at the Iron Workers Canadian Tri-Council & RAB Labour/Management Conference in Kelowna.
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Our district council is doing exceptionally  
well with Local 764 leading the way by 

doubling their membership in just four years –  
a remarkable achievement.

Local 764 (St. John’s, Newfoundland) has 
set the pace with mega projects, such as the Hebron 
gravity base drilling platform and the Muskrat Falls 
hydro-electric project. Both being major reinforcing 
projects and, when complete, there will have been 
over 70,000 tons of rebar placed. 

Local 764 recently celebrated their 60th anniver-
sary and service awards banquet on September 19. 

This was a great evening of reflection of their many 
accomplishments, past and present. This same 
week was the official opening of their new $4.2 
million, 10,000-square-foot apprenticeship and 
training college, which houses some of the newest 
technology available. Congratulations, this facil-
ity recognizes Local 764’s commitment to training 
that will continue to provide their contractors with 
professional, safe and productive apprentice and 
journeyman ironworkers.

Local 752 (Halifax, Nova 
Scotia): One of our stron-
gest union density locals 
in the country. New major 
projects include the Hali-
fax Convention Centre and 
the MacDonald Bridge ‘big 
lift’ retrofit project. Business  
Manager John Wilson was instrumental in work-
ing with the Nova Scotia Mainland Building  
Trades Council in acquiring a joint multi-trade 
local union office and apprenticeship and training  
facility covering 65,821 square feet. Local 752 
moved into their new home this past fall. Congrat-
ulations to Local 752 in their new facility, which 
will again supply our contractors with professional, 
safe and productive ironworkers.

Local 842 (Saint John, New Brunswick): 
The Irving family continues to promote new con-
struction and maintenance projects for the province 
of New Brunswick. Les Industries Fournier is cur-
rently installing conveyor galleries on an Irving 
Paper Mill in Saint John utilizing Local 842 iron-
workers. Other projects in the queue include the 
East-West TransCanada pipeline, which, if built, 
will result in the expansion of the Irving Oil Refin-
ery in Saint John. Other potential projects for New 
Brunswick are LNG related. 

Shop Local 809 (Saint John, New Bruns-
wick): We are extremely proud of our only shop 
local in the council. In light of the strong offshore 
steel fabrication competition, Ocean Steel & Con-
struction Ltd., has kept 115 members working 
steady fabricating structural steel for projects in 
western Canada.

Local 711 (Montreal, Quebec), under the 
leadership of Business Manager Patrick Berube and 
his team, has maintained 60 percent employment 
during some challenging times in the province 
of Quebec. Local 711, with assistance from the 
international, has now initiated developing a shop 
manufacturing division that will welcome new 
members to Local 711. The manufacturing sector in 

EASTERN DISTRICT COUNCIL REPORT
Jacques Dubois

Local 764’s grand opening of their training college was celebrated 
in September. In attendance was William Cole, welding supervisor; 
Gerald Lane, training coordinator/instructor; Lawrence Hawco, 
director of training/president of Local 764; William Costigan, welding 
supervisor; Francis Costigan, welding shop assistant; Stephanie 
Jones, IWATS coordinator/administration assistant; and Karen Lee, 
administrator. Missing from photo: Francis Simms, demonstrator;  
and Alison Willette, instructor/administration assistant.
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EASTERN DISTRICT COUNCIL REPORT
continued

Quebec is a new marketing opportunity for Local 
711 and has the potential for strong growth. The 
local is currently negotiating CBAs with two shops 
that have recently certified.

In the province of Quebec, every four years, 
construction workers are legislated to select a new 
union or continue with their existing union. In 
Quebec, this is referred to as the raiding period, 
which opens in May 2016 with voting in June. Local 
711 is currently preparing for the raiding period by 
forming and training organizing committees that 
will promote the values of belonging to the profes-
sional Iron Workers International Union. These 
Local 711 committees will be soliciting members 
who currently hold membership with our compet-
ing unions in Quebec, as well as reassuring our 
current members that Local 711 and the Interna-
tional Union is the union of choice.

The District Council of Eastern Canada  
has been recently assigned a full-time organizer 
through the funding of the Iron Workers Interna-
tional Organizing program. Brother Martin Viger, 
a 14-year journeyman, was selected through an 
interview process of seven applicants. Brother Viger 
brings energy and vast experience to the position 
and will be an asset to the team.

In recent years there have been union contractors, 
based in Quebec, who have bid and won work outside 
the province. Sometimes these contractors show up in 
other local unions’ jurisdictions unannounced. If you 
encounter any of these contractors in your areas, please 
contact the District Council of Eastern Canada so that 
we may be able to assist in correcting any misunder-
standings these contractors may have had. 

I would like to wish you, your family and loved 
ones a merry Christmas and happy new year!

RAB 13 held their Labour/Management 
Executive Committee meeting at the 
Tri-Council & RAB Labour/Management 
conference in June in Kelowna,  
British Columbia.

FST/BMs Egbert Basque, Local 842 (Saint 
John, New Brunswick); Tom Woodford, 
Local 764 (St. Johns, Newfoundland); 
John Wilson, Local 752 (Halifax, Nova 
Scotia); IMPACT Chief Executive Officer 
Kevin Hilton; IMPACT Management 
Co-Chair Bill Brown; IMPACT Canadian 
Regional Director Bert Royer; General 
Director/Operations Manager Serge 
Theriault, MQM Quality Manufacturing 
Ltd.; IMPACT Western Regional Director 
James McGuire; and District Council of 
Eastern Canada President/RAB 13 Labour 
Co-Chair Jacques Dubois.

The District Council of Eastern Canada gather on stage, at the Iron Workers Canadian Tri-Council & RAB 
Labour/Management conference, to bid farewell to Walter Wise, former general president, as it was his last 
address in Canada.

20

26010_IW_Dec15_X.indd   20 12/10/15   5:15 PM



Notre Conseil de District va très bien, et la sec-
tion locale 764 mène le bal, ayant doublé son 

effectif en seulement quatre ans, ce qui constitue 
une réalisation remarquable. 

La section locale 764 (St. John’s, Terre-Neuve) a 
imposé le rythme avec des mégaprojets comme la 
plateforme de forage gravitaire Hebron et le projet 
hydroélectrique Muskrat Falls. 

Il s’agit de deux projets de renforcement de 
grande envergure, et une fois réalisés, plus de 70 000 
tonnes d’armatures auront été installées. 

La section locale 764 a récemment organisé 
un banquet pour célébrer son 60e anniversaire 
et remettre les prix d’excellence de service, le 
19 septembre. Ce fut une magnifique soirée et 
l’occasion de jeter un regard aux réalisations passées 
et présentes. La même semaine, il y a eu l’ouverture 
officielle de leur nouveau centre d’apprentissage 
et de formation des apprentis, d’une superficie de 
10 000 pieds carrés et d’une valeur de 4,2 millions 
$, à la fine pointe de la technologie. Félicitations! 
Cette installation est à l’image de l’engagement des 
membres de la section locale envers la formation, et 
permettra de continuer à offrir, aux entrepreneurs, 
des apprentis et des compagnons des métiers de 
l’acier professionnels, sécuritaires et productifs.

Section locale 752  
(Halifax, Nouvelle-Écosse) 
L’une des sections locales à la plus forte densité de 
notre syndicat à l’échelle nationale. Les nouveaux 
projets d’envergure comprennent le Centre des 
congrès d’Halifax et le projet de réfection du pont 
MacDonald. Le gérant d’affaires John Wilson a joué 
un rôle de premier plan dans la collaboration avec 
le Nova Scotia Mainland Building Trades Council 
pour acquérir un bureau conjoint de sections locales 
ainsi que des installations communes de forma-
tion et d’apprentissage, sur une superficie totale de 
65 821 pieds carrés. La section locale a emménagé 
dans ses nouveaux locaux au début de l’automne. 
Félicitations à la section locale 752 pour les nou-
veaux locaux qui permettront, encore une fois, 
de fournir aux entrepreneurs des travailleurs des 

métiers de l’acier profession-
nels, sécuritaires et productifs.

Section locale 842 
(Saint-Jean,  
Nouveau-Brunswick) : 
La famille Irving continue 
de promouvoir de nouveaux 
projets de construction et de maintenance pour la 
province du Nouveau-Brunswick. Les Industries 
Fournier installent actuellement des galeries de con-
voyeur sur un moulin à papier Irving, à Saint-Jean, 
à l’aide des monteurs d’acier de la section locale 842. 

Parmi les projets en attente, notons le pipeline 
est-ouest de Trans-Canada qui, s’il est construit, 
entraînera l’expansion de la raffinerie Irving à 
Saint-John. D’autres projets potentiels au Nouveau-
Brunswick sont liés au gaz naturel liquéfié. 

Section locale-usine 809  
(Saint-Jean, Nouveau-Brunswick) : 
Nous sommes très fiers de notre seule section locale-
usine au sein du Conseil. Malgré la forte concurrence 
d’outremer dans le domaine de la fabrication d’acier, 
Ocean Steel & Construction Ltd. a fourni du travail 
régulier à 115 membres dans la fabrication d’acier 
structural pour des projets dans l’ouest du Canada.

La section locale 711 (Montréal, Québec), sous 
la direction du gérant d’affaires Patrick Bérubé 
et de son équipe, a conservé un taux d’emploi de 
60 % au cours d’une période difficile dans la prov-
ince de Québec. 

La section locale 711, avec l’aide de l’Inter-
national, a lancé le développement d’une division 
d’atelier de fabrication qui accueillera des nouveaux 
membres au sein de la section locale 711. 

Le secteur manufacturier du Québec constitue 
une nouvelle occasion d’affaire pour la section locale 
711 et présente un fort potentiel de croissance. La 
section locale négocie présentement les conventions 
collectives avec deux usines qui ont récemment reçu 
leur accréditation.

Tous les quatre ans au Québec, les travailleurs de 
la construction ont le droit de choisir un nouveau 

RAPPORT DU CONSEIL DE DISTRICT DE L’EST  
DU CANADA Jacques Dubois
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syndicat ou de continuer avec leur syndicat actuel. 
Au Québec, c’est ce que l’on appelle la « période de 
maraudage  ». La prochaine commencera en mai 
2016 et le vote aura lieu en juin 2016.

La section locale 711 prépare actuellement la 
période de maraudage en créant et en formant des 
comités d’organisations qui feront la promotion des 
avantages de se joindre au Syndicat International 
des travailleurs des métiers de l’acier. Ces comités de 
la section locale 711 solliciteront des travailleurs qui 
sont actuellement membres de syndicats concurrents 
au Québec, en plus de rassurer les membres actuels 
à l’effet que la section locale 711 et l’International 
représentent « le syndicat de choix ». 

Le Conseil de District de l’Est du 
Canada a récemment embauché un organisateur 
à temps plein par l’entremise d’un financement du 

programme Ironworkers International Organizing. 
Notre confrère Martin Viger, monteur d’acier depuis 
14 ans, a été choisi lors d’un processus d’entrevue 
comptant sept candidats. 

Le confrère Viger apporte son énergie et une 
vaste expérience à cette fonction, et il sera un atout 
important pour l’équipe.

Au cours des dernières années, des entrepreneurs 
syndiqués du Québec ont soumissionné et remporté 
des contrats à l’extérieur de la province. Parfois, ces 
entrepreneurs se présentent sur le territoire d’autres 
sections locales sans s’annoncer. Si vous rencontrez 
l’un de ses entrepreneurs dans votre région, veuillez 
communiquer avec le Conseil de District de l’Est du 
Canada afin que nous puissions vous aider à régler 
tout malentendu avec ces entrepreneurs. 

Je vous souhaite, à vous et à votre famille,  
un Joyeux Noël et une Bonne Année!

RAPPORT DU CONSEIL DE DISTRICT DE L’EST  
DU CANADA continued

International Association of Bridge, Structural, Ornamental & Reinforcing Iron Workers

FROM THE GENERAL SECRETARY’S OFFICE

November 18, 2015

TO: ALL AFFILIATED LOCAL UNIONS, GENERAL VICE PRESIDENTS, EXECUTIVE 
DIRECTORS, GENERAL ORGANIZERS and DISTRICT REPRESENTATIVES

Greetings:

This is to advise you that the General Executive Council of the International Association 
of Bridge, Structural, Ornamental and Reinforcing Iron Workers has selected The Mirage, 
3400 S. Las Vegas Boulevard, Las Vegas, Nevada 89109, for the forthcoming Convention of 
this International Association to be held August 22 – 26, 2016.

This letter should not be construed as the usual Convention Call as further information will be 
forthcoming concerning the International Convention. Be advised specific information relating to 
the selection and number of delegates to represent each Local Union and other Convention matters 
will be directed to all affiliated Local Unions in the very near future.

Fraternally yours,

GENERAL EXECUTIVE COUNCIL
General Secretary
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W estern Canada has been the fortunate son 
when it has come to work opportunities  

as a result of our natural resources major projects, 
commercial, institutional and infrastructure sectors.

Our council is unique in the fact that it is one 
of the largest field and shop councils in the entire 
international and is the only council in Canada 
flanked by a shipyard riggers local located on  
Vancouver Island. 

Major projects in the provinces of Brit-
ish Columbia, Alberta and Saskatchewan have 
spawned spin off work in our commercial and 
institutional sectors. The rise of the west over the 
last decade has brought us major hockey arena 
and football stadium projects, along with massive 
infrastructure expansion.

Manitoba has recently chipped in with two 
union major hydro projects in the northern part  
of their province. 

Our international has also done their part by 
securing work with at least three union of convenience 
contractors who operate in the western provinces. 

Our shop and manufacturing sector business 
managers have been vigilant in maintaining our 
shop membership and this has been no easy task 
as they experience extreme pressure from offshore 
steel fabrication. Western steel fabricators also have 
been susceptible to steel fabrication competition 
from Quebec and Ontario who look west for oppor-
tunities, knowing that most of the country’s major 
project work has been located out west.

Our Shop Local 712 located in Vancouver,  
British Columbia is a diverse organization and 
has signatory companies, which are not affected 
by our natural resource sector. Diversification is 
the key in maintaining our manufacturing base. 
So, well done Local 712.

Shop Local 805 (Calgary, Alberta) has also signed 
nontraditional companies in the past year, which 
has also diversified their local. 

Local 805 has also been given the task of 
administrating our international labour supply 
agreements by our general president. Business 
Manager Bill Mercer and his staff have done an 
outstanding job and I commend them for their 

continued effort of putting 
over a thousand union iron-
workers to work over the past 
seven years.

Our very existence in our 
field and shop sectors’ mar-
ket share lies with you – the 
member. Your local union and 
international leadership’s job is to provide you with 
work opportunities and to negotiate fair working, 
wage and benefit conditions on your behalf. 

Yes, we have held our market share compared 
to some of the building trades and yes, we have 
won some big battles but make no mistake, we 
are not winning the war when it comes to market 
share at this moment in time. Owners look to you, 
the member, as being the professional ironworkers 
and that’s who we want to be recognized as. We 
have worked hard as an organization to earn that 
title and each and every one of us is responsible 
in maintaining our title of being western Canada’s 
professional union ironworker. 

Think about the great brands out there like 
Harley Davidson or Apple products; people 
expect a high level of quality when they pay for 
these products. For example, where would Harley 
Davidson or Apple’s market share be if four out of 
10 products they produce wouldn’t start or turn 
on when it was time to hit the go button?

The same can be said for us! Owners and con-
tractors who purchase our professional ironworkers’ 
services expect a certain level of performance and, 
if only six out of 10 show up for duty, how long do 
you think it will be before they look to our com-
petition brands as an option? That is why it is so 
imperative that every member hits the go button 
every time he or she steps on a jobsite representing 
the professional union ironworkers. 

It’s time for local unions, with the support  
of the International Union, to start applying the  
Ironworkers’ Standards of Excellence, with repercus-
sions to members who carry a sense of entitlement 
and feel they have no obligation to maintain our 
good name or to hit the go button.

WESTERN DISTRICT COUNCIL REPORT
Darrell LaBoucan
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With the recent downturn in the major con-
struction economy in western Canada, it becomes 
extremely important that we refocus our efforts on 
the maintenance, power, commercial, institutional 
and infrastructure sectors. 

The district council has completed development 
of the new Ironworker Job Steward program; a com-
prehensive communications and training tool. It is 
intended to advance the knowledge, abilities and skills 
of job stewards and to enhance their effectiveness and 
value in representing their union and its’ members 
and contributing to the successful completion of con-
struction jobs. Our vision is to have job stewards who 
understand and are aligned with the union’s position 
with respect to administration of the collective agree-
ment and with regard to jobsite policies and programs, 
all within the framework of the Ironworkers’ Stan-
dards of Excellence and the guiding principles set out 
in the manual and supporting materials. 

The safe, timely and cost effective completion 
of construction jobs contributes to the success and 
well-being of workers, unions, employers and cli-
ents. This program was made possible through the 
efforts of the Ironworkers Canadian Office and 

a grant from IMPACT RAB XI. The cost of pro-
gram included professional consultation services, 
development, printing and circulation of training 
materials. We know that this investment will prove 
to be a great value to our clients, contractors, local 
unions and its members.

Organizing and marketing, both top down and 
bottom up, will play a major role in our ability to 
sustain and grow market share in western Canada. 
Local unions and the membership must support 
local union and district council organizing pro-
grams if we are to succeed. 

We are excited to have Brent Wilson join the dis-
trict council team as organizer. A member of Local 
720 (Edmonton, Alberta), Brent comes with a solid 
knowledge of the trade, the challenges associated 
with organizing, and the interpersonal skills to help 
assist our locals grow their market share and recruit 
new contractors and members. 

Contact your local union to see how you can get 
involved and support organizing opportunities. 

Let’s make 2016 a year we make our move on 
market share realignment; and, we have the horse-
power to get it done!

WESTERN DISTRICT COUNCIL REPORT
continued

The District Council of Western Canada held their Regional Advisory Board Executive Committee meeting during the Tri-Council & Labour/Management 
conference in Kelowna with local union and signatory contractor management leaders in attendance. 

BACK ROW: Eric Bohne, shop department, Iron Workers International; Robert Calver, Local 725; James Leland, Local 97; Robert Blakeman, Local 720;  
Terry Burns, Canron Western Constructors Ltd.; Robert Kozubski, Local 728; James McGuire, Iron Workers International/IMPACT western regional director;  
Lee Guldiman, Local 838; and Sean Hennon, Local 643. FRONT ROW: Dave Senio, Midwest Constructors LP; Shawn Campbell, BFI Constructors Ltd.;  
Jack Vanier, Harris Rebar; Colin Daniels, Local 771; Skip Wright, Hub City Steel Erectors (1978) Ltd.; Dana Paidel, ICON Construction Ltd.; Tom O’Neill,  
Local 712; Bill Mercer, Local 805; Darrell LaBoucan, Iron Workers International/District Council of Western Canada; Andy Boelee, Empire Iron Works Ltd.;  
Bill Brown, IMPACT co-chair/Ben Hur Construction; Jim Kanerva, Waiward Steel LP; Linda Cwiak, Arcweld Industries Inc.; Ross Fraser, Supreme Group  
East Region; Ron Piksa, general secretary, Iron Workers International; and Bert Royer, Canadian regional director, IMPACT.
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A s 2015 draws to a close, we reflect on the last 
year; what was memorable, what went really well 

and what challenges had to be overcome. Possibly take 
a look into how we can change, which arguably helps 
shape who we are as people, and to view 2015 as a 
development in history, personally and professionally.

During our history as an organization, safety 
and health has taken on vast change since our first 
convention in 1896.

As General President Eric Dean recommits his 
support and resources to continue the Zero Fatality 
campaign in 2016 to help prevent fatalities and disabling 
injuries to our members throughout the United States 
and Canada, we can measure how far we have advanced 
safety and health as a union, an industry and as a soci-
ety. Proudly, we celebrate the improvements achieved in 
Canada and the United States, but we know this comes 
at a price. The lives altered; the families changed.

Back to a Time
In the 1800s, economic depression and industry 
practices brought worsening conditions for work-
ing Canadian men, women and children, who were 
forced to toil longer hours for smaller wages under 
conditions that included a lack of health regulations, 
safety codes, welfare or access to compensation. 
Employers were generally not responsible for pro-
viding compensation or care for injured workers. 

Occupational Health and Safety (OHS) in Can-
ada can be traced back to the late nineteenth century, 
when the Workmen’s Compensation for Injuries Act 
(1886) of Ontario was introduced, establishing the 
basis for safety standards. And over many decades, 
improvements were made, slow but sure.

In 1974, the Ontario government formed the 
Royal Commission on the Health and Safety of 
Workers in Mines, which articulated the follow-
ing three key workers’ rights and continues to form 
an important basis for current OHS programming, 
processes and legislation in Canada:

• The right to refuse dangerous work without penalty,

• The right to participate in identifying and correcting 
health and safety problems; and

• The right to know about hazards in the workplace.

Mid-Life Crisis
The 1990s-2000s witnessed an 
explosive growth of interest in 
the psychology of health and 
safety and its relevance to the 
causation and prevention of 
unsafe acts. Alongside indus-
try discussions about risk 
assessment, experts began discussing issues, such 
as behavioural science, human error, human and 
organizational factors, and how companies striving 
for the ultimate solution in continuous improve-
ment should go about measuring how well they were 
managing occupational health and safety.

With increasing numbers of specialists and con-
sultants claiming expertise in how to manage health 
and safety and the subject beginning to attract the 
attention of academics, the regulators saw its’ role 
as leading the examination. Based on knowledge 
gained from case studies conducted over a number 
of years, the methods set out in this guidance were 
soon widely acknowledged as helpful and effec-
tive in raising safety performance. Subjects like fall 
protection, welding fume and ergonomics had long 
been seen as relevant to safe and healthy working, 
with application to solution of challenges through 
technological advances, industry involvement or to 
simply better understand the relationship between 
man and machine.

Interest in corporate governance was stimu-
lated and Health, Safety and Environment (HSE) 
began emphasizing the importance of visible lead-
ership of health and safety by senior managers, 
with companies ideally appointing a champion on 
their boards of directors.

To the Future and Beyond
The growing sophistication of occupational health 
and safety has led to the development of standards, 
laws and regulations, which would not have been 
possible without close study of the methods of lead-
ing companies and our union.

During our numerous shop and field visits, tours 
and presentations across North America in 2015, the 
Iron Workers Safety and Health Department has 

CANADIAN SAFETY COORDINATOR REPORT
Jeff Norris
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promoted the professional ironworker workforce, 
and the value we bring to the job. We have also expe-
rienced the frustration of many members as they 
strive to bring their personal value to the project; 
telling us of safety often being used as a cloak to slow 
productive activity. 

We believe as an organization, that the science of 
safety begins with the bold step to See Something! 
Say Something! Our engagement in the changing of 
history involves every member to work in partner-
ship with our signatory contractors, to help shape 
safety into something inclusive of production and 
quality. It is part of getting the job done. Please 
take the time to explore the programs and services 
available to you by visiting: ironworkers.org and 
impact-net.org.

Thank you to the professional ironworker family 
for your efforts in 2015 and into 2016 to finish strong 
and finish safe.

This is the time of the year to spend with our family 
and friends. Take the time to enjoy one another. Merry 
Christmas and a happy new year to you and yours.

CANADIAN SAFETY COORDINATOR REPORT
continued

DID YOU KNOW?
OHS Legislation and Regulation  
in Canada
OHS is regulated under a variety of mechanisms 
in Canada, including acts, regulations, standards, 
guidelines and codes. These instruments outline the 
general rights and responsibilities of the employer, the 
supervisor and the worker. The scope of OHS legisla-
tion varies from jurisdiction to jurisdiction and each 
province and territory publishes its own regulations in 
addition to federal regulations. As such, all 14 jurisdic-
tions in Canada – one federal, 10 provincial and three 
territorial – have its’ own OHS legislation. 

The federal government has also created the 
Canadian Centre for Occupational Health and Safety 
(CCOHS), a principal OHS research and resource orga-
nization governed by a tripartite council representing 
government, employers and labour, to promote the 
health and well-being of Canadian workers. In addi-
tion to maintaining its own comprehensive database, 
CCOHS accesses several databases from around the 
world to collect and disseminate information on work-
place health and safety, pandemic planning, workplace 
chemical hazards, the toxicological effects of chemi-
cals and biological agents, chemical hazards, material 
safety data sheets, preventive measures for injuries 
and fatalities, workplace health information, and OHS 
legislation at the federal, provincial, and territorial 
levels. CCOHS provides health and safety information 
to any organization or worker who requests it.

Safety and training go hand in hand,  
and the two departments teamed up and 
provided invaluable information to the 
apprenticeship and training coordinators at 
the Iron Workers Canadian Tri-Council and 
RAB Labour/Management meetings in June 
in beautiful Kelowna, British Columbia.

BACK ROW: Jeff Norris, Iron Workers 
International Canadian safety coordinator; 
Derek Dinzey, Local 97; Robert Duarte, 
Local 728; Wayne Worrall, Local 771;  
Marc Cardinal, Local 786; Lee Worley,  
Iron Workers International executive 
director of apprenticeship and training; 
and Stuart Stovel, Local 765. FRONT ROW: 
Barry Chetyrbok, Local 728; Terry Brown, 
Local 736; Rob Schaafsma, Local 700;  
Guy LeBlanc, Local 842; Tom O’Donnell, 
Local 712; Kevin Morin, Local 759; and 
Steve Rank, Iron Workers International 
executive director of safety and health.

“We value safety in apprenticeship  
and training — our first priority is  
to ensure every ironworker goes home  
safe at the end of the day.”

— IRON WORKERS GENERAL PRESIDENT EMERITUS WALTER WISE
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À l’approche de la fin de 2015, nous faisons 
une rétrospective de l’année : ce qui a été 

mémorable, ce qui s’est réellement bien passé et les 
défis que nous avons eu à relever. Nous pouvons 
aussi déterminer comment nous pouvons changer, 
ce qui, sans aucun doute, nous aide à façonner 
notre profil en tant qu’humain et à considérer 
2015 comme un processus de développement per-
sonnel et professionnel.

Tout au long de notre histoire à titre d’organisation, 
la santé-sécurité a été l’objet d’importants change-
ments depuis notre première convention en 1896.

Le président général Eric Dean renouvelle son 
engagement et attribue ses ressources à poursuivre 
la campagne «0 accident mortel» en 2016 afin préve-
nir les décès et les blessures à nos membres des 
États-Unis et du Canada; nous pouvons mesurer le 
chemin parcouru en santé-sécurité comme syndi-
cat, comme industrie et comme société.

C’est avec fierté que nous célébrons les améliora-
tions accomplies au Canada et aux États-Unis mais 
nous savons qu’il y a un prix à payer : des vies boule-
versées, des familles ont qui changé. 

Une autre époque
Au cours des années 1800, la dépression économique 
et les pratiques de l’industrie ont résulté en des con-
ditions de travail déplorables pour les travailleurs 
canadiens, les femmes et les enfants qui étaient forcés 
de travailler pendant de longues heures pour un mai-
gre salaire et ce, avec un manque de réglementation 
sur la santé, de codes de sécurité, de bien-être ou 
d’accès à des compensations. Les employeurs n’étaient 
généralement pas tenus de fournir une compensation 
ou des soins à des travailleurs blessés.

La santé-sécurité au travail (SST) au Canada 
date du 19e siècle alors que la loi sur les acci-
dents de travail (1886) de l’Ontario est apparue, 
établissant la base pour des normes de sécurité. 
Au cours de plusieurs décénies, des améliorations 
ont eu lieu, lentement mais sûrement. En 1974, le 
gouvernement de l’Ontario a créé la Commission 
royale sur la santé-sécurité des travailleurs des 
mines qui reconnaissait trois droits majeurs aux 
travailleurs et qui constituent encore une base 

importante aux programmes 
de SST, aux procédures et à la 
législation canadienne :

a. Le droit de refuser  
un travail dangereux sans 
être pénalisé.

b. Le droit de participer  
à l’identification et à la 
correction de problèmes de santé-sécurité.

c. Le droit de connaître  
les dangers d’un lieu de travail.

Crise
Au cours des années 1990 à 2000, nous avons 
assisté à un intérêt croissant touchant la psycholo-
gie de la santé-sécurité et sa relation de cause à effet 
dans les gestes non sécuritaires. En plus des dis-
cussions sur les évaluations de risques, les experts 
ont commencé à discuter de problèmes sur le plan 
comportemental, d’erreurs humaines et de facteurs 
organisationnels et humains et ont souligné les 
efforts des entreprises pour trouver la solution à 
l’amélioration continue qui consisterait à évaluer la 
gestion de la santé-sécurité au travail.

Avec un nombre croissant de spécialistes et de 
consultants affichant leur expertise sur la façon de 
gérer la santé-sécurité, ce sujet commence à attirer 
l’attention des universitaires, les législateurs voient 
leur rôle de dirigeants soulever la question. Selon 
l’acquisition de connaissances à partir d’études de 
cas menées sur de nombreuses années, les méthodes 
utilisées dans ce document ont été rapidement 
reconnues utiles et efficaces pour augmenter le 
niveau de performance de la sécurité. Des sujets tels 
les dispositifs de protection anti-chute, les fumées de 
soudage et l’ergonomie ont longtemps été considérés 
comme pertinents à la santé-sécurité au travail, avec 
la mise en place de solutions aux défis lancés par les 
développements technologiques, l’implication des 
industries ou tout simplement la compréhension des 
relations entre l’homme et la machine.

L’intérêt en matière de gouvernance d’entreprise 
a été stimulé et Hygiène, Sécurité et Envi-
ronnement (HSE) a commencé à mettre l’accent sur 
l’importance d’un leadership en matière de santé-

COORDONNATEUR – SÉCURITÉ CANADIENNE
Jeff Norris
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sécurité par des gestionnaires expérimentés, avec 
des entreprises qui ont attitré un champion aux con-
seils d’administration.

Le futur et au-delà!
La croissance sophistiquée de la santé-sécurité au 
travail a conduit à la mise sur pied de standards, de 
lois et de règlements qui auraient été impossible sans 
un examen minutieux des méthodes des grandes 
entreprises et de notre syndicat.

Au cours de nos nombreuses visites d’atelier et de 
chantiers, de visites guidées et de présentations par-
tout en Amérique du Nord en 2015, le Département 
de santé-sécurité des travailleurs des métiers de 
l’acier a mis l’accent sur la promotion du travail pro-
fessionnel accompli par les travailleurs des métiers 
de l’acier et la valeur ajoutée que nous apportons sur 
les lieux de travail. Nous avons aussi été témoins de 
la frustration de plusieurs membres alors qu’ils ten-
taient d’apporter leur valeur personnelle aux projets; 
ils nous disent que la «sécurité» est souvent un pré-
texte pour ralentir la production.

À titre d’organisation, nous croyons que la 
«sécurité» prend tout son sens si lorsque vous 
voyez quelque chose, vous dites quelque chose! 
Notre engagement dans le changement de l’histoire 
implique chaque membre en partenariat avec nos 
entrepreneurs signataires, pour faire en sorte que 
la sécurité soit partie intégrante de la production 
et de la qualité. Cela fait partie du travail accom-

pli. Veuillez prendre le temps d’examiner les 
programmes et les services qui vous sont offerts en 
visitant les sites suivants : www.ironworkers.org 
et www.impact-net.org. 

Merci aux professionnels de la grande famille des 
travailleurs des métiers de l’acier pour vos efforts en 
2015 et bientôt, en 2016, demeurez forts et en sécurité.

Le temps est venu de passer du temps avec notre 
famille et nos amis. Prenez le temps d’en profiter. 
Joyeux Noël et Bonne Année à vous et vos proches.

COORDONNATEUR – SÉCURITÉ CANADIENNE
continued

CONNAISSEZ-VOUS  
la législation et la  
réglementation sur la santé et la 
sécurité au travail au Canada?

La santé et la sécurité au travail au Canada sont régies 
par divers mécanismes, normes, guides et codes. Ces 
outils mettent l’emphase sur les droits et les respon-
sabilités généraux des employeurs, des contremaîtres 
et des travailleurs. Le but de la législation de la SST 
(santé-sécurité au travail) diffère d’une législation 
à l’autre et chaque province ou territoire publie ses 
propres réglementations en plus de la réglementation 
fédérale en vigueur. Ainsi, les 14 juridictions cana-
diennes – une fédérale, dix provinciales et trois territo-
riales – ont leur propre législation sur la SST.

Le gouvernement fédéral a aussi créé le Centre  
canadien d’hygiène et de sécurité au travail 
(CCHST), un organisme important de recherche et de 
ressources sur la SST géré par un conseil tripartite 
composé du gouvernement, des employeurs et des 
travailleurs, afin de promouvoir la santé et le bien-
être des travailleurs canadiens. De plus, afin de 
maintenir sa base de données à jour, le CCHST a accès 
à différentes bases de données à travers le monde 
afin de collecter et de diffuser les informations sur la 
santé et la sécurité des lieux de travail, la planification 
pandémique, les dangers chimiques sur les lieux 
de travail, les effets toxicologiques des agents 
chimiques et biologiques, les dangers chimiques, les 
fiches signalétiques, les mesures préventives pour 
les blessures et les décès, le système d’information 
sur la santé au travail, et la législation fédérale, 
provinciale et territoriale de la SST. Le CCHST fournit 
des informations sur la santé et la sécurité à tout 
organisme ou travailleur qui en fait la demande.

«Nous priorisons la sécurité 
dans l’apprentissage et  
la formation – notre priorité 
première est d’assurer que chaque 
travailleur des métiers de l’acier 
retourne à la maison sain et sauf  
à la fin de la journée.»

—  WALTER WISE, PRÉSIDENT GÉNÉRAL ÉMÉRITE, 

TRAVAILLEURS DES MÉTIERS DE L’ACIER
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The Shop Department members have endured 
quite a bumpy ride in 2015 in Canada. There 

have been some members recently called back 
and we hope that things turn around in 2016. 
Alberta has also seen a change in government; we 
await with keen anticipation and hope the newly 
elected NDP (new Democratic Party) will improve 
labour legislation in the province. At the top of  
our department’s wish list is progressive worker/
organizing legislation.

We saw job losses in our manufacturing sector as 
layoffs and even job sharing programs are affecting 
our members and their families in Saskatchewan, 
British Columbia and Alberta. There are, however, 
a few bright spots in BC’s diverse manufacturing 
sector, as several larger shops have benefited from 
the low Canadian dollar. In eastern Canada, we also 
saw members in Ontario laid off. Our new rebar and 
structural shops in Quebec have been steady.

The shop department rolled out our shop stew-
ards’ training course this year. We completed 
workshops in all shop locals across the country and 
the feedback was overwhelmingly positive. 

Organizing Update
We saw a major victory for 
our shop department in 2015. 
The employees at C.S. Wind 
in Windsor, Ontario were 
granted certification with the 
Iron Workers earlier in the 
year. It was a long and difficult 
battle. In the end, the Iron Workers would not have 
prevailed without the dedication and support of all 
the district council organizers and their District 
Council President Kevin Bryenton. Congratula-
tions to everyone who worked on that campaign 
and especially to our new members at C.S. Wind. 
Without their enduring and dedicated support, this 
wouldn’t have been possible.

The shop department has embarked on an orga-
nizing initiative in the labour friendly province of 
Qúebec. In conjunction with Local 711 (Montreal, 
Quebec), the District Council of Eastern Canada has 
hired Organizer Michel Thériault to begin organiz-
ing shops in La belle province. Congratulations to 
everyone at Local 711 and thank you for your out-
standing support and hard work.

In western Canada, Local 805 (Calgary, 
Alberta), in conjunction with the shop depart-
ment, hired Shane Mudrik as an organizer. We 
have embarked on a pathway to connect with 
our shop members in a more personal way — by 
visiting them in their shops. Our members have 
embraced this outreach and the feedback has been 
empowering and positive for everyone.

Many members and workers believe that organiz-
ing is the work of a professional organizer. However, 
it is only partially true. A professional organizer can 
only lead a horse to water, so to speak. The bulk of 
the heavy lifting, however, is done inside the non-
union shop by workers or inside organizers and lead 
organizers. We cannot be successful without inside 
organizers. They work in concert with the profes-
sional organizers. For instance, it is the professional 
organizers’ job to strategize, educate, inoculate and 
agitate the inside organizers working at a targeted 
non-union shop. That’s what successful organizing 
has meant for the last 100 years, and these funda-

CANADIAN SHOP DEPARTMENT REPORT
Eric Bohne

Shop Local 712 stewards came from all parts of the province of British 
Columbia to participate in this well-attended and popular seminar.

Members and shop stewards of Shop Local 712 attend the Ironworkers 
Shop Stewards Training course in Vancouver, British Columbia.
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mental principles have become even more essential 
with today’s anti-union and anti-worker legislation, 
legislation that attacks all workers’ rights throughout 
Canada. This legislation makes organizing in non-
union shops more and more difficult and provides 
employers with the legal right in most provinces, to 
hold closed captive meetings with workers, where 
they coerce, intimidate and threaten workers who 
want to join a union. This makes organizing difficult 
and requires a very stealth like operation where our 
focus is to fly under the radar so the employer, their 
management and their staff do not find out until later 
in a campaign or even better, when the local applies 
for certification.

With that, we have recently launched Opera-
tion Membership Engagement in western Canada. 
Organizers Jeff Hendriks and Ed Dornia have been 
instrumental in developing this strategy through 
their tireless efforts in our shops and communities 
through various outreach initiatives. We plan to 
visit all of our shops in every shop local before the 
end of 2016. This program is already well underway 
in British Columbia and has been well received and 
supported by Local 712’s (Vancouver, British Colum-
bia) officers and their members. We cannot have 
meaningful organizing success without the support 
of our rank and file members. Sometimes that sup-
port can be as simple as a referral. The best referral 
any member could give their union is a referral to 
their friends, family and neighbors. More unionized 
workers, empowers all workers. Alone we won’t, but 
together in a union, you’ll never walk alone.

Lobbying Update
Our lobbying team has been meeting with municipal, 
provincial and federally elected representatives to 
discuss how collectively we can protect and enhance 
the steel fabrication industry in the face of unfair 
offshore foreign competition. The key issue for the 
industry, both union and non-union, and the Iron 
Workers in concert with IMPACT, is how govern-
ment procurement policies can establish a level 
playing field for Canadian steel fabricators. 

IMPACT has had various meetings in Toronto 
to advance our objectives. We have met people 

in various offices; senior political officials in the 
office of the Premier, the Minister of the Environ-
ment, senior officials in the office of the Minister of 
Finance, senior officials in the office of the Minis-
ter of the Environment, members of the Provincial 
Parliament, from the governing Liberals and the 
opposition Conservatives and NDP, along with vari-
ous senior bureaucrats.

What came out of these meetings is that while a 
procurement policy designed to support Canadian 
steel fabricators is a strong possibility, the Ontario 
government is moving quickly towards the imple-
mentation of a cap and trade policy on the issue 
of pricing carbon and climate change. The good 
news is that we were invited to participate in the 
government’s planning. That policy will impact 
the overall steel fabrication industry. (At the time 
of this article’s submission, IMPACT Canada was 
deciding our next steps.)

I wish to thank all of the shop local union staff, 
officers, shop stewards and our members, for their 
dedication and hard work. I hope that the improved 
economic trends in the U.S. will spread north of the 
49th parallel in the very near future.

In closing, I’d like to wish all ironworker shop 
and field members, and their families, a very merry 
Christmas, and a healthy and prosperous 2016.

CANADIAN SHOP DEPARTMENT REPORT
continued

IMPACT and the Iron Workers lobby the Ontario Provincial Government 
and MPPs. PICTURED: Hugh Balkowski, owner, Pengelly Ironworks;  
Eric Böhne, Iron Workers International; Jesse Rosenberg, office  
of the Minister of Labour; Nicolas Daube, senior policy advisor, office  
of the Minister of Finance; Kaj Thiru, senior policy advisor, office of the 
Minister of Finance; John Bielak, executive director, Shop Department; 
and Phil White, Shop Local 834. Missing from photo: Steve Benson, 
president of Benson Steel.

30

26010_IW_Dec15.indd   30 12/8/15   10:44 PM



What can I do to help my union? Many 
union members feel that, as an individual, 

they may not have an impact on the success and 
growth of their local and International Union. 
This common misconception could not be more 
inaccurate in today’s struggle to gain market share 
in our industry.

The first thing we do as members to increase 
market share is to provide a professional and pro-
ductive workforce ensuring the employer will get 
jobs completed on time and on budget. As jour-
neyman ironworkers, we have the responsibility 
to be “the best we can be” and that trickle-down 
effect encourages new members and apprentices to 
follow suit ensuring the Iron Workers are the only 
choice in the industry!

The years of criticizing the non-union/alternate 
union ironworkers and calling them “scabs” is a thing 
of the past. My experiences, as Canadian campaign 
coordinator, are that these ironworkers are merely 
a group of unrepre-
sented workers who 
may not be aware 
what the Iron Work-
ers Union has to offer. 
This is where you,  
as a member, must 
step up to the plate 
and further educate 
those workers. You 
are the first impres-
sion of our union. 
When it’s a positive 
experience, you influ-
ence their decision to help the Iron Workers grow 
market share with more members and union con-
tractors. Newly organized members are a huge 
asset in promoting how the Iron Workers Union 
has changed their lives, and how we can do the 
same for other unrepresented workers. These 
members, who we organized from the non-union 
sector, are always the first to assist in our orga-
nizing campaigns. These workers are our best 
evidence of why and how an unorganized worker 
can be organized!

We have all heard these 
statements before, “There’s 
just enough work for the 
guys now!” and “We have full 
employment now!”

These are given as good 
excuses to support not grow-
ing, but the truth is we 
need to grow and growth comes from recruiting  
new members!

Please take this even one step further by joining 
your local union’s volunteer organizer committee. Get 
access to our COMET training course and become 
an integral part of the organizing effort by partici-
pating in organizing campaigns, house calls, and by 
educating other members and the unrepresented. 
We have adopted many new courses and programs 
containing more Canadian content better reflecting 
our organizing strategies nationwide. Please con-
tact your local union or district council for more 

program information, such as Introduction to Orga-
nizing, Volunteer Organizer Committee (at local 
level), A.C.E.S. Canada, Ironworker as a Salesman, 
COMET Canada and COMET Train the Trainer. 
It can be a very rewarding experience, and provides 
opportunity for a full-time position with our con-
stantly growing organizing teams.

In Canada, construction needs to recruit 300,000 
new workers to meet expansion and replacement 
demands between 2014 and 2023. The construction 
industry is estimated to attract 167,000 first-time 

CANADIAN CAMPAIGN COORDINATOR REPORT
James Rodney

Participants at the Introduction to Organizing course held in Toronto, Ontario.
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entrants to the workforce. At the 
same time, retiring workers will take 
specialized skills and experience 
with them. The potential for growth 
is unlimited and with the proper 
execution, the Iron Workers can be 
the industries’ “union of choice!”

Our market share is at risk every-
day by the non-union/alternate 
union and their contractors. We 
need to do everything we can to 
mitigate risks. Our programs and 
organizing teams are part of our 
great strength to grow and prosper 
for generations to come. And yes, 
your role as a member WILL make 
the difference!!

On behalf of my family to yours, 
I would like to wish everyone a  
safe and prosperous new year and 
holiday season.

CANADIAN CAMPAIGN COORDINATOR REPORT
continued

Eric Dean
General President / Iron Workers

Bill Brown
Chairman / Ben Hur Construction

Kevin Hilton
CEO / IMPACT

FEBRUARY 28 - MARCH 2, 2016 (DISNEY’S CORONADO SPRINGS, ORLANDO, FLA.)

 Reserve Your Spot Today!  bit.ly/IronWorkersIMPACTmeeting or scan QR code

• A Frank Discussion with Iron Workers 
and IMPACT Leadership (Contractors 
Only) 

• Driving Compliance Strategies:         
Defending the Level Playing Field

• The Canadian Branding Initiative
• How Business Managers Can Use 

Business Development to Hit           
Strategic Targets

• Recruiting Top Notch Candidates:      
Civilians and Veterans

• Legislative Efforts for IW Jobs

• Driving Growth in the Reinforcing 
Industry

• Leveraging the 3D Model for Steel 
Erection

• What Should Your Insurance Broker 
Do for You?

• Driving Safety and Results in Your 
Fab Shops

• Quality Control and Safety: A Case 
Study 

• Metal Building Markets and  
Opportunity

• Planning Your Exit Strategy: Will You 
Transition Your Company by Design…
or by Default?

• Risk-Based Planning Focusing on Crane 
Assembly & Disassembly

• The IMPACT of Cash Flow and Working 
Capital on Company Operation

• Tools for the Field: Adapting to  
Technology

• Results-Driven Rigging: Removing The 
Credential Mystery

• Risks and Rewards of Running a 
Construction Business: Thinking 
Strategically about the Business

• Lean Construction  
Fundamentals: A Pathway to 
More Efficient Project  
Performance

• Understanding Contract Terms 
& Conditions that Can IMPACT 
Your Risks

THE 2016 BREAKOUTS CREATED JUST FOR YOU: 

Organizers panel at the Iron Workers Tri-Council & RAB Labour/Management Conference  
in Kelowna, British Columbia. 

BACK ROW: Nigel Hare, Local 765; Lash Ray, Ontario District Council; Dan Smees,  
Ontario District Council; Doug Parton, Local 97; Ryan Tappin, Local 771; Jeff Hendriks,  
Iron Workers International; Severyn Salitra, Local 721; Jay Smart, Local 725;  
Marc Arsenault, Ontario District Council; Shane Mudrik, Local 805; Brent Wilson,  
District Council of Western Canada; and Ed Dornia, Iron Workers International.

FRONT ROW: Steve Neveu, Iron Workers International; Robert Kozubski, Local 728;  
James Rodney, Canadian campaign coordinator, Iron Workers International;  
Bernie Evers, general treasurer, Iron Workers International; Fred MacPherson, Local 721;  
Adrian Hayden, Local 771; Michel Theriault, Local 711; Steve Seager, Iron Workers  
International; Jacques Dubois, Eastern Canada District Council; and Eric Bohne,  
Shop Department, Iron Workers International.
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The past year has been a successful year for 
IMPACT across Canada. With increased con-

tractor participation and continued support from 
local unions, IMPACT is leaving its mark in all 
jurisdictions. In the competitive world in which we 
operate we must never lose focus on our goals and 
objectives. IMPACT exists for a few reasons; labour/
management partnerships, growing our contractor 
base, and increasing the membership of the Iron 
Workers International.

The largest Canadian IMPACT gathering of the 
year, hosted by Regional Advisory Boards XI, XII and 
XIII, occurred in June in Kelowna, British Columbia. 
The Iron Workers Canadian Tri-Council meetings 
included General President Emeritus Walter Wise, 
General President Eric Dean, General Secretary Ron 
Piksa, IMPACT Chief Executive Officer Kevin Hilton, 
owner representatives, 45 signatory contractors and 
Iron Workers Union representatives, who assembled 
for four days of informative industry meetings.

NATIONAL IMPACT 
INITIATIVES
The Canadian Ironworker 
Branding & Marketing Ini-
tiative is currently underway 
from coast to coast. The goal 
of this national project is to 
inform owners, contractors 
and the general public who ironworkers are and the 
different ways in which we add value to the con-
struction industry.

The offshore steel lobby is still very active 
educating municipal, provincial and federal 
politicians about the negative effect of offshore 
imported steel. This is a potential job killer for 
the men and women ironworkers employed in 
our signatory shops.

IMPACT continues to be a strong supporter of 
Helmets to Hardhats Canada (H2H). At the build-
ing trades conference this past June, H2H Executive 
Director Greg Matte issued a challenge to all Cana-
dian union halls challenging them to hire “one 
veteran per local.” Hold that thought the next time 
your local union is hiring new recruits.

IMPACT was also involved in the “Let’s Build 
Canada” campaign. This building trades initiative, 
led by Matt Wayland of the IBEW, encouraged 
contractors, ironworkers and their families to 
vote for labour friendly candidates in the October 
federal election.

NEW 2016 TRAINING COURSES
Several new IMPACT training courses will be 
offered in 2016.

• Construction Contracting Business 
Fundamental Academy: This five-day training 
course will be offered in Toronto, February 8 – 12, 2016. 
This intensive program is designed for current and 
future contractors who want to develop or improve 
their fundamental business skills.

• Safety Trained Supervisor Construction 
Certification Program (STSC): The STSC 
certification is a professional credential appropriate 
for Iron Worker members, including journeymen, 
foremen, superintendents, signatory contractors, and 

CANADIAN IMPACT REPORT
Bert Royer

Kevin Hilton, IMPACT CEO, speaks to the group at the industry information 
meetings in conjunction with RABs XI, XII and XIII labour  
and management co-chairs at the Iron Workers Canadian Tri-Council and 
RAB Labour/Management Conference.

Bert Royer, IMPACT Canadian regional director, receives “Certificate 
of Appreciation” for IMPACT’S Canadian efforts and partnership with 
Helmets to Hardhats and is joined by Eric Dean, general president, Iron 
Workers International; Walter Wise, general president emeritus, Iron 
Workers International; Mike Nassif, director of placements, Helmets 
to Hardhats; Darrell LaBoucan, general vice president, Iron Workers 
International/Canadian director; and Ron Piksa, general secretary, Iron 
Workers International.
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CANADIAN IMPACT REPORT
continued

management personnel, 
who have responsibilities 
to maintain safe 
conditions and practices 
on construction job sites. 
Dates TBA.

• Ironworker Job 
Steward Training 
Program: This 
program was developed 
by the Iron Workers 
District Council of 
Western Canada in partnership with IMPACT. The goal 
of this program is to prepare and educate job steward 
nominees on the duties of representing local unions 
and members, as well as, dealing with our signatory 
contractors in a professional manner.

RAB XI – WESTERN CANADA:
• Labour Co-Chair: Darrell LaBoucan
• Management Co-Chair: Ross Fraser
• Locals: 97, 643, 712, 720, 725, 728, 771, 805, 838

IMPACT provided funding for the following RAB XI grants: 
WDC apprentice competition, several promotional radio 
advertisements, merit shop court challenge – Manitoba, 
superintendent training, western Canada industrial market 
share survey, IWITS data entry, commercial contractors 
meeting, purchase of a telehandler and JLG, development 
of reinforcing leaders, development of an ironworker job 
steward training program, and FMI – Job Profits program.

RAB XII – ONTARIO:
• Labour Co-Chair: Kevin Bryenton
• Management Co-Chair: Jack Mesley
• Locals: 700, 721, 736, 759, 765, 786, 834

RAB XII received IMPACT funding for RAB grants that 
included: prompt payment legislation, development of 
reinforcing leaders, purchase of metal building mock-ups, 
superintendent training, data entry for the IWITS program, 
joint RAB meetings, FMI – Job Profits program, and ODC 
apprentice competitions. 

The Ontario District Council, local unions and RAB XII 
have been extremely busy obtaining funding and approvals 
for the Regional Training Centre expansion project located 
at Local 721 (Toronto, Ontario). This will be the first regional 
training facility in Canada. Once completed, the facility 
will not only increase the training capacity for Local 721 
members, it will also be utilized for our members and 
contractors from across Canada for IMPACT related labour/
management developed courses and programs.

RAB XIII – EASTERN CANADA:
• Labour Co-Chair: Jacques Dubois
• Management Co-Chair: Brad MacLean
• Locals: 711, 752, 809, 764, 842

Through the IMPACT grant system, RAB XIII received 
funding for the following: foreman training, superintendent 
training, scaffold courses, Let’s Build Nova Scotia marketing 
campaign, and data entry for the IWITS system.

As an IMPACT supplemental grant, Local 764 (St. John’s, 
Newfoundland) received $91,025.58 for the purchase of 
welding machines for their new training centre.

IMPACT ANNUAL CONFERENCE:
The 2015 North American Ironworkers/IMPACT 
Labour-Management Conference held February in 
Las Vegas set new attendance records. Over 1,000 
delegates, including owners, contractors, labour 
representatives and invited guests, gathered to 
discuss issues concerning the North American 
ironworking industry.

The year would not be complete without 
thanking the people that helped make a differ-
ence promoting IMPACT in Canada. In closing,  
I would like to extend a thank you to the regional 
advisory board co-chairs, RAB executive com-
mittee members, contractors and the Iron Worker 
membership for your continued support. A special 
thank you also goes out to General Vice Presi-
dent Darrell LaBoucan and Office Administrator 
Sandy Lastiwka at the Canadian International 
Office, IMPACT CEO Kevin Hilton, the IMPACT 
regional directors and the Washington staff for 
their assistance.

Wishing you all a merry Christmas and a safe 
and prosperous 2016.

Local 764 receives IMPACT cheque for furnishing their new training centre with welding machines.
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Local 700 Repairs 
Cable Strands on 
Ambassador Bridge
LOCAL 700 (WINDSOR, ONTARIO)

JASON ROE, BUSINESS MANAGER/FST

A
C Metal Fabricating Ltd. from 
Windsor, Ontario employs members 

from Local 700 (Windsor, Ontario)  
to inspect and repair the cable strands  
for the suspension cable and reinforce  
the structure itself on the Ambassador 
Bridge; the international crossing  
linking Windsor to Detroit Michigan.

Three hydraulic jacks are used to 
compact the cable every 18 inches,  
then the cable is pasted and rewrapped 
using a special wrapping machine.

Below, right: Local 700 journeymen Jason Henry  
and Jesse Marcoux; Tim Tillie, general foreman, 
AC Metal Fabricating Ltd.; and Mike Parr, cable 
inspector, Modjeski and Masters General Contractor.

Shipyard Riggers 
Local 643 Mooring 
Party’s Final Task
LOCAL 643  
(VICTORIA, BRITISH COLUMBIA)

SEAN HENNON, FST/BM

T
wenty-six riggers and crew from 
Fleet Maintenance Facility Cape 

Breton and Queen’s Harbour Master 
assembled at Mayne Bay, Barkley Sound, 
for the final time June 23 to 26, 2015.

Their task was to remove the last first-
class mooring in the area and transport 

it to Esquimalt. Originally laid down in 
the 1970s, these moorings were used by 
the Canadian warships to allow them to 
extend their notice for power while in a 
sheltered bay.

During the four days, some 175  
tons of material was lifted from the 
seabed onto YD250, QHM’s 60-year 
old steam crane barge, including  
3,340 feet of chain, 4-by-5 ton anchors 
and 48 tons of concrete.

Every joining shackle and mooring 
component had to be disconnected and 
carefully placed by Rigging Foreman 
Jim Stewart and his team of riggers, 

including Russ Ridout, president of  
Local 643, a.k.a. “Uncle Si,” to ensure 
the stability of the barge.

Chief Engineer George Gardner 
meticulously operated the crane during 
these long days.

On Friday June 26, 2015, YD250 was 
taken in tow by CFAV Glendale, leaving  
the mooring party with one final  
run ashore in Ucluelet to celebrate an 
accident-free job done well.

Above, right, Shipyard Riggers Local 643 (Victoria, 
British Columbia): Kris MacRae, Trevor Patrick, 
Ron Eminson, Joe Phelps, Dan Molloy, Jim Stewart, 
and Scott Ormsby. Sitting down: Russ Ridout.

JOBS  ACROSS  CANADA
CONTINUED FROM P. 10
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Iconic Innovation 
and the  
Iron Workers
LOCAL 721 AND WALTERS INC.  
BUILD THE AWARD-WINNING  
QUEEN RICHMOND CENTRE WEST  
PROJECT – TORONTO, ONTARIO

E
ngineers and architects were faced 
with the question: How do you 

combine two existing heritage masonry 
and timber buildings with 11 floors of new 
additional office space? Simple, create an 
enormous platform of structural steel 
which ‘floats’ over the historic buildings. 

To the contrary, the CISC award-
winning Queen Richmond Centre West 
project involved creating a very complex 
steel structure built atop a series of  
large diameter pipe intersection columns 
to support a concrete office tower 
while preserving the aged but important 
architecture below.

A key feature of the building  
is the innovative 17-ton structural steel 
castings (nodes), which connect eight 
structural columns to each other to 
create what have been styled, ‘mega 
delta frames.’ These frames soar 
seven stories in height to create an 
elegant atrium space in addition to 
the structural support for a further 
11-story concrete structure.

The design configuration of the 
structure enables the delta frame to 
contribute to the lateral stiffness of 
the building under wind and seismic 
loading in addition to supporting the 
gravity loads of the columns above. 

Welded on site, the 2-inch thick, 
40-inch diameter rolled steel legs 
converge together with nodes and 
pressure-filled with concrete to 

create 80-foot-tall supports. Combined 
bearing strength and partial joint 
penetration welds would be sufficient to 
transfer the predominately compressive 
stresses at the joints, rather than 
employing complete joint penetration 
welds, which would have required more 
than four times the weld volume. The 
components were designed, fabricated 
and tested ensuring precision for 
connection and welding. In order to 
expedite construction in a busy area of 
Toronto, ironworkers worked combining 
a schedule of dayshifts and nightshift to 
minimize traffic disruption during key lifts.

Hamilton, Ontario–based steel erector 
Walters Inc. provided design-assist 
services for the delta frames and tabletop, 
and detailed, fabricated and erected the 
structural steel. 

The project won the 2015 Canadian 
Institute of Steel Construction (CISC) 
Award of Excellence and the R+D Award 
from the American Institute of Architects.

1:  Queen Richmond Centre West –  
a modernization of historic Toronto.

2:  Tekla Steel Detailing BIM Model, 
Courtesy of Walters Inc.

3:  35,000 pounds of cast steel 
node connects to 40-inch 
rolled tubular component.

4:  Local 721 members bring together 
the balance of the high tech 
‘Delta Frames’ with traditional 
wide flange floor supports.

5:  At over 80 feet above street level,  
the ‘table top’ supports 11 stories  
of reinforced concrete office space.

PROJECT DETAILS

• Peak manpower = 22

• Each ‘Mega Delta Frame’ supports 
more than 18 million pounds, 
the equivalent of approximately 
400 tractor-trailers.

• 17-ton structural steel castings 
known as ‘nodes’ connect eight 
structural columns to each other.

• Based on fluid-dynamics analyses, 
the fabricator determined 
they had to pour nearly 50,000 
pounds of molten steel into the 
molds in less than 60 seconds 
to achieve uniform nodes.

• OWNER: Allied Properties REIT

• ARCHITECT:  
Sweeny & Co. Architects Inc. 

• STRUCTURAL ENGINEER:  
Stephenson Engineering Limited 

• DETAILER: Walters Group Inc. 

• ERECTOR: Walters Group Inc. 

• SUPERINTENDENT:  
Santiago Francisco (Local 721)

• WELDING FOREMAN:  
Brad Warnock (Local 721)

• SURVEY: Jonas Szymanski 
(Local 721)

• PROJECT MANAGER:  
Mike Persaud, Walters Inc.

2

3

4

5

1

36

26010_IW_Dec15.indd   36 12/8/15   10:44 PM



Waiward Steel Builds 
Massive Oil Sands Crushers
LOCAL 720 (EDMONTON, ALBERTA)  
AND LOCAL 805 (CALGARY, ALBERTA)

W
aiward Steel LP, a structural steel fabrication and 
erection construction company of 40 years, based in 

Edmonton, Alberta, partnered with field Local 720 (Edmonton, 
Alberta) and shop Local 805 (Calgary, Alberta) to build the 
crushing plants for Syncrude’s Mildred Lake Mine 
Replacement (MLMR) project near Fort McMurray, Alberta. 

The MLMR project consisted of the structural and 
mechanical erection and commissioning of two crushing 
plants, one surge bin and two slurry preparation plants. 

Over 14,500 tons of structural steel and mechanical 
equipment were erected and installed utilizing six erection 
crews, and a total peak crew of 150 ironworkers. Total field 
hours were 415,000. Local 805 shop members chipped in 
another 35,000 hours of steel fabrication on the project.

The crews worked through two harsh northern Alberta 
winters and did their part in contributing to a safe, productive 
completion of the Syncrude MLMR project.

Left: Installing Bridge 4 weighing in at 65.50 tons.
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CANADA
Local 764 (St. Johns, Newfoundland) 
rodmen place intricate sections of the 
spillway, currently 90 percent complete, 
which will become part of Nalcor’s 
giant 824-megawatt, hydroelectric dam 
located at Muskrat Falls on the lower 
Churchill River in Labrador. AGF Steel 
NL Inc. was awarded the supply and 
install of approximately 30,000 ton of 
bar on this project. When complete the 
Muskrat Falls Hydroelectric Generating 
Facility will be the second-largest 
hydroelectric facility in the province 
consisting of two dams and  
a powerhouse.

Local 764’s Sylvain Bond, Brent Forsey, 
Clarence White, Local 842 (Saint John, New 
Brunswick) member Jonathan Mallais,  
Local 764’s Harold White, James Morrissey,  
Travis Moore and George Pickett, standing  
in one of the draft tubes of the powerhouse  
over which the first turbine will sit.

1

2

1

1

2

MUSKRAT FALLS

NEWS 2015

Local 97 (Vancouver, British Columbia) 
erects gigantic, 300-ton gantry crane 
for Seaspan on the North Shore in 
North Vancouver. Contractor: Global 
Rigging and Transport.

Local 97 journeymen Jason Plunkett 
and Dave Young. 

1

2

SEASPAN GANTRY CRANE
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Iron Workers’ general officers, 
district council presidents, Local 
764 leadership and Kiewit-Kvaerner 
Contractors (KKC) management visit  
the Hebron Gravity Based Structure 
(GBS) project. When complete, it will 
have 40,000 tons of rebar placed. 

General President Eric Dean,  
KKC-GBC Construction Project 
Manager Astor Nyborg and General 
Treasurer Bernie Evers.

1

2

1

2

1

GENERAL OFFICERS AND INTERNATIONAL STAFF visit the Hebron GBS Project  
Offshore Newfoundland – the largest offshore drilling platform built in Canadian waters.

Installing reinforcing steel to complete one 
of four of the bridges technical foundations 
known as thrust blocks. Each completed 
thrust block will measure 33 feet across 
with a volume of 785 cubic yards and be 
buried 66 feet below the road surface.

Assembly of the 142-foot tall, twin  
arch central segments supported by 
false work towers. 

Temporary lift towers/false work will 
support central bridge segments 
during hoisting and placement until all 
connections are completed.

1

2

LOCAL 720 TEAMS UP WITH LCI REINFORCING, Capital Steel and Central Steel Erectors 
on the Walterdale Bridge Replacement Project – Edmonton, Alberta

3

2 3

Black & McDonald had the 
responsibility, along with Local 720 
(Edmonton, Alberta), of the installation 
of 160 modules at the Horizon project in 
the Wood Buffalo Region; the Oil Sands 
in northern Alberta.

The Big Lift; the only dual module heavy 
lift executed on site. 

1 of 160 modules assembled and 
installed by Local 720 members and 
travel cards; commandeering the  
entire module installation project  
was Black & McDonald for Canadian 
Natural Resources Ltd. (CNRL) at the 
Horizon project.

1

2

THE BIG LIFT
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CANADAAWARDS
DEDICATION TO A LEADER… BRIAN PENNY 
MEMORIAL TRAINING STRUCTURE
Local 725 (Calgary, Alberta)

B rian Penny will be remem-
bered as an outstanding 

husband and father who had a 
positive impact on and off the job 
for many ironworkers. Known for 
his quiet, authentic nature, he was 
admired as a solid leader, mentor 
and trainer who enjoyed helping 
people. Brian was a member of 
Local 736 (Hamilton, Ontario) 
for over 30 years and worked with 
Walters Inc., based in Hamilton, 
Ontario for 18 years filling a variety 
of roles including general superin-
tendent and regional construction 
manager. Though his time travel-
ling to manage projects away from 
home was certainly difficult for his 
wife Sue, son Stuart and daughter 
Jessica, his hard work left a legacy 
for the Iron Workers Union and 
their families. 

Brian had worked on a num-
ber of high profile projects in the 
Calgary area, and as a result of 
his committed and tireless work 
reputation, Local 725 dedicated 
their new training structure in 
memory of Brian Penny. Business 
Manager Rob Calver, said, “When 

I asked Brian to help with ideas 
for a training structure that could 
be utilized for pre-apprenticeship 
training and high angle rescue, 
he gave input and then had a Wal-
ters engineer it for free. Brian was 
a mentor to many of our foremen 
and ironworkers in Calgary and it 
was a huge loss to Local 725 when 
Brian passed.”

The training structure features:

• Wind turbine simulator-high angle 
rescue training

• Curtainwall mock up-a 14 panel  
system includes a full set of  
replacement glass to teach  
repairs. (Supplied by Oldcastle 
BuildingEnvelope®)

• Fall protection horizontal life line 
system-initial and recertification  
on installation and maintenance  
of equipment

• Swing Stage Certification Program 
(Alberta Specialty Services)

• Structural steel erection- 
beams are removable to instruct 
rigging, connecting, bolt up and 
torquing activities

The entire structure can be erected 
and dismantled with the training 
centre’s mini hydraulic crane. 

In Memory of Brian Penny.

Iron Workers Local 725 Calgary training structure.
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CANADAAWARDS
DECORATIONS FOR BRAVERY

On December 5, 2012, Dale 
Hession, Jacob Tyler and 

John Tyler were heading back from 
the Kitimat Aluminum Smelter 
Modernization project to the city 
of Kitimat, British Columbia in 
heavy snowfall, carefully navigat-
ing the slushy, icy roads. They came 
upon a vehicle which had struck 
an oncoming truck and ignited on 
impact. The passenger was able to 
get out on his own but the driver 
was still trapped inside, his seat 
belt unable to disengage. Despite 
the heat, smoke and flames, they 
were able to free the victim by cut-
ting the seat belt and carrying him 
a safe distance away, before the 

vehicle exploded. The driver sus-
tained severe burns, leg and facial 
fractures, and knowing the man 
would endure a long road to recov-
ery, our members took up a jobsite 
collection raising more than $5,000 
to help with medical expenses.

Created by the Federal Gov-
ernment of Canada in 1972, 
Decorations for Bravery recognize 
people who risked their lives to try 
to save or protect the lives of others. 
The Medal of Bravery recognizes 
acts of bravery in hazardous cir-
cumstances. His Excellency, the 
Right Honourable David Johnston, 
governor general of Canada, pre-
sented the Medal of Bravery to Dale, 

Jacob and John at a ceremony at 
Rideau Hall on March 6, 2015. We 
are proud of the selfless and quick-
thinking action of our members.
—  Jeff Norris, Representative,  

District Council of Western Canada

LAURENCE BAKER RECOGNIZED

The Construction Industry Rehabilitation Plan is a 
joint union/management program that offers help to 

people in the organized construction industry — workers 
and their immediate families who have problems due to 
alcoholism or drug addiction that are affecting their work 
performance or emotional stability.

We are proud of Brother Laurence Baker, dispatcher 
with Local 97 (Vancouver, British Columbia), who was 
recognized on February 16 by the board of trustees for his 
dedication and service from October 13, 2006 to December 
10, 2014 to the health and well being of unionized workers 
in the construction industry of British Columbia.

Members Receive the Canadian Medal of Bravery

Dale Hession, Local 97 (Vancouver, British Columbia), 
Jack Tyler, Local 736 (Hamilton, Ontario),  

Honorable David Johnston and Jake Tyler, Local 736. 

Kevin Bryenton, general vice president and president of the Ontario District Council; 
Walter Wise, general president emeritus; Laurence Baker, dispatcher, Local 97;  
Eric Dean, general president; Darrell LaBoucan, general vice president, Canadian 
director and president, District Council of Western Canada; and Jacques Dubois, 
president, District Council of Western Canada.
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SAFETY & HEALTH DEPARTMENT REPORT
Steve Rank

The Ironworker Safety 
Director Training course, 

commissioned by General 
President Eric Dean as part 
of the 2016 Zero Fatality & 

Incident campaign, provides a new opportunity 
for members throughout to help increase safety 
performance in the workplace. We have received 
numerous calls from members wanting to pursue 
a safety career with our signatory contractors and 
many signatory contractors have expressed an 
interest in employing ironworkers who are quali-
fied to perform the necessary safety duties as a 
company safety director. The purpose of the new 
training course is to combine the knowledge and 
skills of our members with safety management 

skills to increase workplace safety, creating a win-
win situation for our members and contractors.

The Ironworker Safety Director Training course 
is designed for the ironworking industry and 
equipping (current or future) ironworker safety 
directors with the skills to manage a compre-
hensive company safety program for a signatory 
contractor, project owner or general contrac-
tor. The first training course is scheduled for  
July 14–15, 2016 in Ann Arbor, Michigan and will 
be limited to 80 persons. The two-day (16 hours) 
training will consist of several break-out sessions 
focusing on specific areas on instruction. 

The following are some of the fundamental 
safety topics that will be provided by subject-matter 
experts. A formal announcement and registration 

form will be posted in January on ironworkers.org  
and impact-net.org and will be posted at local 
union meeting places, training facilities and 
IMPACT regional advisory board meetings. All 
registered participants will receive a USB flash 
drive containing sample safety programs, tem-
plates for workplace inspections and job hazard 
analyses, sample spreadsheets, regulatory clarifi-
cations and other information.

The following is a brief description of course topics.

• Fall Protection Systems (Active and Passive) and Cal-
culations of Basic Lifeline Systems – Instruction on the 
use and installation of passive and active fall protection 
systems. A special segment will focus on basic load 
calculations for common horizontal lifeline systems and 
examples of typical designs for proper anchorage and 
terminus points. 

• Regulatory Compliance, Project Contracts and Safety 
Program Development – How to identify mandatory 
compliance standards of federal and state regulatory 
agencies and project contract safety specifications. 
How to articulate, negotiate and manage safety issues 
with project owners and controlling contractors. 
Techniques for working with steel fabricators to incor-
porate anchorage points for fall arrest systems and 
cable guardrail systems. Instruction on development, 
implementation and maintenance of written safety and 
health programs for field and shop workplaces. 

• Safety Training and Determining Competent and  
Qualified Persons – Instruction will focus on employee 
training for workplace activities and designating compe-
tent and qualified personnel to perform common safety 
functions. Formats to provide company training and 
instruction and how to verify safety training through the 
Ironworker Apprentice Tracking System (ATS).

• Evaluating Workplace Health Issues and Exposures – 
How to determine workplace action levels and expo-
sures to welding fumes, lead, asbestos, paints and 
solvents. Understanding the Threshold Value Limit (TLV) 
for airborne metal and compounds and methods to pre-
vent skin absorption of chemicals. How to understand 
and use air sampling tests as a representative exposure 
to determine methods of employee protection. 

Ironworker Safety Director Training Course 
Equipping Members to Raise the Standard for Safety Performance

“ The purpose of the new 
training course is to combine 
the knowledge and skills  
of our members with safety 
management skills...”

continued on p. 46
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APPRENTICESHIP DEPARTMENT REPORT
Lee Worley

In September 2014, the Ironworkers Education 
& Training Center opened a brand new state-of-

the-art training facility in Mt. Pearl, Newfoundland. 
The 10,000-square-foot building is the new home 
to the apprenticeship office, weld shop, hands-on 
training area and classrooms.

The facility was designed with a climate con-
trolled ventilation center ensuring the safety of 
the welders and staff. The system was designed by 
Diversitech Industries. The 14 welding booths were 
custom designed to meet the training center needs 
and are furnished with appropriate power sources 
and three portable air filtration units to be used 
when cutting and welding operations are being per-
formed. These features provide the members and 
staff with a safe and healthy work environment. The 
hands-on training area is large enough to contain 
training mock-ups for structural, reinforcing and 
rigging and classrooms are equipped with smart 
boards and projection software and computers.

At the new site, the training conducted will include 
apprenticeship training (9-month pre-employment 
training), block training, Red Seal refresher and 
safety training, fall protection and aerial work plat-
form. The training center is fully accredited with the 
provincial government and a fully accredited Cana-
dian Welding Bureau certified welding test center 
with transferrable welding tickets.

Local 764 is unique in that it offers a 9-month (34 
week) pre-employment training program. The pro-
gram is offered to individuals who want to become 
ironworkers and are able to join the local union. The 
students typically start the program in mid-Septem-

ber and it runs until mid-May. 
The students are dispatched as 
apprentices and after working 
the required number of hours 
are required to return to school 
to complete their block training (1 block equals 8 
weeks). These blocks are offered as 2nd and 3rd year 
blocks. Once a student completes their third block 
and works the required number of hours, they are 
then able to write their Red Seal exam, which gives 
them an interprovincial Red Seal certification.

The training staff is proud to report that from 
January to October 2015, they have trained 180 
members in aerial work platform; 152 members in 
fall protection; 55 members in workplace hazard-
ous materials information systems; and 513 welders. 
Also trained were 30 students in the 9-month pre-
employment training program and 20 aboriginal 
students trained in rebar. Finally, nine members 
graduated with Red Seal status and 10 members 
achieved an Advanced Rigging Certificate.

Another 30 students have currently started the 
9-month pre-employment training in addition to 
the block training for current apprentices scheduled 
for later this year.

The training center has in its possession a JLG 
800-AJ and a Load Lifter/Telehandler 842-G to offer 
aerial work platform and telehandler training to its 
students and local union members.

The staff at the Ironworker Training Center is 
very proud of the new facility and are confident it 
will improve and aid in their training of apprentices 
and journeymen.

New Training Center
Local 764
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Ironworkers are no strangers to giving back to the com-
munity; from refurbishing playgrounds to leaving 

inspiring messages for hospital patients on beams outside 
windows, ironworkers are pillars of the community.

Local 752 (Halifax, Nova Scotia) recently joined 
Build Right Nova Scotia, a coalition for unionized con-
tractors and tradespeople who build “offices, schools, 
hospitals, libraries, apartments, and other buildings 
across the province.”

The coalition is made of 350 contractors and 11,000 
unionized tradespeople, including 2,700 apprentices, 
who are all committed to a strong, safe Nova Scotia.

Local 752 first got involved with Build Right Nova 
Scotia through a grant from IMPACT to join Build Right 
Nova Scotia’s intense marketing program. Build Right 
Nova Scotia worked to produce a television ad touting 
the benefits of union-built projects: safety, quality of 
work, impact on the economy and superior training of 
workers. The ad originally ran through the Super Bowl, 
but also ran during the Olympics.

“The general public doesn’t necessarily think about 
the quality of the buildings they’re in — the school their 
children attend or the hospital their family uses — and 
how they are built,” says Trent Soholt, executive director 
of the Nova Scotia Construction Sector Council. “Build 
Right Nova Scotia is a partnership focused on increasing 
awareness of the unionized construction sector.”

This was just the beginning of Local 752’s work with 
Build Right Nova Scotia.

With the help of other Build Right Nova Scotia 
building trades, Local 752 built a greenhouse for Hope 

Blooms, a not-for-profit community outreach program 
teaching leadership and confidence to at-risk youth. 
The children at Hope Blooms give back to their Hali-
fax community by creating sustainable food sources, 
encouraging healthy eating and making sure nobody in 
the neighborhood goes hungry.

In November 2013, Hope Blooms traveled to Toronto 
to appear on “Dragon’s Den,” a television show on which 
entrepreneurs pitch business ideas to secure an invest-
ment from one of the “dragons.” Hope Blooms won 
$40,000 from the dragons to build a greenhouse. The 
greenhouse opened May 1, 2015.

However, Build Right Nova Scotia caught wind of 
the project and immediately wanted to be involved. 
Build Right Nova Scotia arranged to donate a state-
of-the-art greenhouse to Hope Blooms, and allow the 
organization to keep the $40,000 donation to start a 
scholarship fund. Build Right Nova Scotia members 
completed all of the work required to make this dream 
into a reality.

“These kids make salad dressings to sell at farmers 
markets. They want to expand, and we’re ecstatic that 
we have gotten to give back in such a meaningful way,” 
said John Wilson, business manager, Local 752. “We 
have to give back to our community. It’s a hand up, not 
a hand out.”

Build Right Nova Scotia trade unions look out 
for their members, investing in their skills develop-
ment and training, contributing to health benefits 
and pension plans, and giving tradespeople the best 
quality of life.

Local 752 Joins  
Build Right Nova Scotia 
to Give Back to Halifax Community

IRONWORKERS’ JOBLINE
C O N N E C T I N G  W O R L D - C L A S S  U N I O N  I R O N W O R K E R S  W I T H  U N I O N  E M P L O Y E R S

FIND OUT WHICH LOCALS  
NEED WORKERS, TYPE OF WORK, 

AND WHO TO CONTACT:
www.ironworkers.org

11/ 2 015
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Lifetime Honorary members are published in the magazine according to the application approval date. Members previously classified as Old Age  
or Disability Pensioners that were converted to Lifetime Honorary membership effective January 1, 2007, will not be reprinted in the magazine.

MONTHLY REPORT OF LIFETIME HONORARY MEMBERS

SEPTEMBER 2015

LOCAL NAME

1 AVARONE, JAMES J

1 RAZO, EDWARD

3 ALTAVILLA, LEONARD A

3 HOFFMAN, LEIGH E

3 SMERKER, DANIEL F

6 CAMPBELL, JOHN E

8 ALEXANDER, MICHAEL K

8 MOORE, RONALD S

8 SAVARD, RICHARD A

8 SAYRE, JEROME W

8 SMITH, GARY J

14 SNELL, JOHN D

17 CHERNI, JOHN T

17 LANDIS, SAMUEL L

17 TRICE, RAYNARD

25 BABCOCK, MICHAEL J

25 DURHAM, KEVIN R

25 FLOOD, THOMAS V

25 VALLEE, EDWARD J

29 HANLON, DAVID

40 GORHAM, KEVIN E

40 HINES, CARL ST V

40 MC DERMOTT, SEAN J

58 NELSON, BARNEY B

58 WARNER, JAY M

63 NEWMAN, WILLIAM P

LOCAL NAME

68 ASAY, WILLIAM H

70 WHOBREY, JOEY

79 ROGERS, SAMUEL W

86 NORICK, JEANNE B

111 ZIEGLER, RANDY N

112 ROWDEN, LARRY M

118 MARTIN, DOUGLAS A

155 ELY, JIMMY V

207 MILLS, JAMES

378 TRUJILLO, JAMES R

392 MYERS, KENNETH W

395 BARRINGER, DONALD L

395 FAUGHN, BILLY H

395 GAINES, DAVID L

395 SUMMERS, JOHN G

395 SZOSTEK, STANLEY A

401 FLEETWOOD, GEORGE D

405 JONES, LARRY

424 SOMERS, BERNIE J

433 CONKLE, STEPHEN R

433 DE LEON, IGNACIO L

433 DOZIER, DONALD L

433 DOZIER JR, DONALD L

433 GRAVETT, PAUL N

433 HALL, KENNETH J

433 IZZI, MARTIN J

LOCAL NAME

433 JACOBSEN, RANDY C

433 KIN, STEVEN A

433 LABONOG, LARRY

433 MARSH, GORDON L

433 OWENS, DALE W

433 TITSWORTH, LARRY G

444 KRIPPEL, RICHARD L

444 NORBERG, TIMOTHY H

444 VERKLAN, GREGORY S

477 WORSHAM, TOMMY J

489 MERGO, JOHN

512 EDWARDS, MARK

512 FUNSTON, STANLEY

512 HAUGLAND, ROGER D

704 ABLES, JERRY A

704 BROWN, ROBERT I

704 PICKETT, JOHNNY H

704 STINER, JERRY K

720 NEUFELD, CORNELIUS A

721 EDMOND, NEVILLE

736 CULP, JAMES E

764 WELLS, EDWARD

787 GRUESER, JEFFERY A

798 URBAN, VERNON H

842 DUGUAY, LEON-GILLES

JOHN H. LYONS SR. SCHOLARSHIP REMINDER

John H. Lyons Sr. Scholarship applications must be filed electronically. Information regarding scholarship 
rules, eligibility, selection criteria, etc. is located on our website at www.ironworkers.org. 

Click on the tab marked “JHL SCHOLARSHIP” and follow the instructions listed. Once an application  
has been received, reviewed and approved, students will receive an email with the Secondary School Report, 
which must be completed and submitted by the principal, guidance counselor or academic advisor  
of the student’s school. If there are any questions, please do not hesitate to contact the scholarship office at 
jhlscholarship@iwintl.org or by phone at (800) 368-0105, Ext. 899.
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O F F I C I A L  M O N T H L Y
RECORD

APPROVED DEATH CLAIMS FOR SEPTEMBER 2015
L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

1 1238441 DLUGI, MICHAEL A. 106607 1,750.00
3 1224349 CLOUSTON, SHAWN W. 106674 1,750.00
5 960002 MADISON, BOBBY A. 106634 2,200.00
5 393528 WARD, ARTHUR R. 106675 2,200.00
7 504157 BURKE, JOHN P. 106677 2,200.00
7 644144 GARVEY, JOSEPH V. 106676 2,200.00

12 646775 GRANDE, HUMBERT D. 106635 2,200.00
12 740495 TAYLOR, ARTHUR L. 106636 2,200.00
15 538015 CARDELL, THOMAS J. 106637 2,200.00
17 1477848 FRALEY, SHANE M. 106609 1,750.00
17 665069 JOHNSON, JAMES R. 106660 2,200.00
17 1028909 OWSLEY, STEPHEN 106608 2,200.00
17 550019 TANKO, JOHN R. 106662 2,200.00
17 988110 ZRIM, MARION J. 106661 2,000.00
21 601449 ALBERS, GARY G. 106678 2,200.00
22 738924 BURCH, PHILLIP 106639 1,750.00
22 755467 BURR, BILLY F. 106679 2,200.00
22 752681 MC GUIRE, DAVID F. 106638 2,200.00
22 649052 STANCOMBE, ROBERT D. 106610 2,200.00
25 1012987 ELLRICH, THOMAS C. 106664 2,000.00
25 745062 WOLFGANG, BEN 106663 2,000.00
29 393626 BURDEN, GEORGE W. 106611 2,200.00
29 688640 GILLIAM, DONALD R. 106612 1,750.00
33 499291 KUBRICK, EDWARD 106640 2,200.00
44 506309 BRIGHT, DONALD 106613 2,200.00
44 777116 HEIMBROCK, JEROME J. 106665 2,200.00
46 911754 THOMPSON, DAVID 106666 2,200.00
75 393055 FOISEY, ROBERT W. 106681 2,200.00
75 666777 HANSEN, ERIK S. 106680 2,200.00
86 811540 OTTO, CURTIS R. 106641 2,200.00
89 964009 KONICEK, TERRY L. 106614 2,200.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

97 1007399 HARDEN, ROBERT J. 106658 2,000.00
97 839674 LEIGHT, KENNETH A. 106657 2,200.00
97 596394 LUCHT, ARNOLD F. 106656 2,200.00
97 430880 ZARETSKY, LEA F. 106659 2,200.00

103 682163 DEEN, JAMES F. 106615 2,200.00
118 797926 EVANS, DENTON E. 106616 2,200.00
118 1247366 KEENEY, WILLIAM T. 106667 1,750.00
118 500814 MASON, JAMES 106668 2,200.00
136 957547 GIBAS, JAMES A. 106642 2,000.00
172 511189 DAVIS, EMMETT H. 106682 2,200.00
172 1367801 PEARSON, KENNY L. 106683 1,750.00
263 663256 GRAY, WAYMON H. 106618 2,200.00
263 1342634 MORENO, JESUS A. 106617 7,000.00
272 812892 WILDER, RICHARD R. 106619 2,200.00
290 553851 HALL, WILLIAM W. 106620 2,200.00
321 1017087 HICKS, DONALD 106684 2,000.00
377 1278474 WOOD, JAMES 106621 1,750.00
377 692646 WOOD, ROBERT N. 106643 2,200.00
383 571030 MARCOUX, CLARENCE W. 106644 2,200.00
384 388134 BURNS, CLYDE A. 106645 2,200.00
395 798807 HEELY, PATRICK D. 106685 2,200.00
396 1033596 MILES, CARL 106686 2,200.00
396 216110 ROWLAND, CHARLES R. 106669 2,200.00
416 842274 ANDREWS, DAVID J. 106688 2,200.00
416 387465 LANGHAMMER, JOHN K. 106622 2,200.00
416 818471 TABBERT, NORMAN L. 106687 2,200.00
417 1095548 LEWIS, MICHAEL J. 106646 2,000.00
424 648031 SCHLOSSER, WALTER F. 106623 2,200.00
433 690457 ELLIOTT, FRANKLIN 106647 2,200.00
433 714396 MANLEY, RICHARD G. 106649 2,200.00
433 1019588 MEDDERS, BENJAMIN R. 106650 2,000.00

L.U. 
NO.

MEMBER 
NUMBER

NAME
CLAIM 
NUMBER

AMOUNT

433 617957 YOCKEY, WILLIAM E. 106648 2,200.00
444 485119 MARCONI, WILLIAM J. 106624 2,200.00
444 914798 PLESE, LUCAS J. 106689 2,200.00
477 483588 GREEN, OTTIS J. 106625 2,200.00
489 784010 HALKO, JOHN V. 106626 2,200.00
492 1121755 COSSON, CHARLES F. 106627 2,200.00
493 729477 SCHAEFER, RICHARD 106690 2,000.00
502 752575 ANASTASI, PHILIP 106651 2,000.00
502 1489378 RUSSO, NICHOLAS E. 106652 500.00
512 851059 KENWORTHY, ROSCOE B. 106670 2,200.00
527 719949 BURNS, GLENN 106691 2,000.00
549 586020 PONTIA, RAYMOND A. 106628 2,200.00
550 992826 FOX, JAMES C. 106629 2,200.00
550 862036 SHERWOOD, JUNIOR 106692 2,200.00
580 1092379 PENNIE, ISAAC C. 106671 2,200.00
584 824336 OSBORNE, ROGER H. 106653 2,200.00
623 262712 TOWNS, DENNIS C. 106672 2,200.00
704 1191521 HANCOCK, HUEY E. 106630 1,750.00
709 739394 KEMP, ROBERT E. 106654 2,200.00
711 450592 DEER, FREDDY J. 106693 2,200.00
720 1402629 MACKENZIE, BILL 106673 1,750.00
721 761382 DASTOUS, GERALD 106633 2,200.00
736 1091325 BRILHANTE, NAZARIO R. 106655 2,200.00
736 742770 MURPHY, FRANK 106632 2,200.00
736 919826 POIRIER, EDWARD 106695 2,200.00
808 655313 AULD, BILLY G. 106631 2,200.00

 
TOTAL DEATH BENEFITS PAID: 190,000.00

 
DISAPPROVED DEATH CLAIMS FOR SEPTEMBER 2015

725 1418820 STOKES, KEVIN 106694
IN 

ARREARS

• Development of Job Hazard Analysis, Site Safety 
Plans, Workplace Inspections – How to develop and 
use a Job Hazard Analysis (JHA) and a site-specific 
safety plan. Sample JHA forms will be provided as a 
template for use and editing. How to develop and docu-
ment a system for conducting workplace inspections to 
identify unsafe acts and conditions in the workplace. 

• Techniques For Managing Recordable/Reportable 
Incidents and Incident Management and 
Investigations – Understanding requirements for 
reporting workplace incidents and posting OSHA 
300 Log Form in the workplace. Considerations for 
submitting incident information to project authorities 
during bidding process. How to manage workplace 
investigations following an alleged complaint,  
OSHA (OH&S) investigation or serious incident. 

• Crane and Rigging Operations – How to ensure the 
crane assembly-disassembly director understands 
the specific responsibilities for his/her crew that 
are identified in the new OSHA Subpart CC – Crane 
and Derrick in Construction Standard. Recognizing 
requirements for qualified riggers and signal persons. 

• Construction Safety Apps – Instruction on the use of 
innovative safety apps to help implement and document 
workplace safety programs, programmed inspections, 
employee instruction and photograph workplace hazards.

• Understanding Employer Insurance Costs – Instruction 
on how the frequency and severity of workplace 
incidents determines an employer’s Experience 
Modification Rating (EMR), insurance costs and ability 
to qualify for project bidding. 

A FORMAL ANNOUNCEMENT AND REGISTRATION FORM will be posted in January on ironworkers.org and impact-net.org and will be posted  
at local union meeting places, training facilities and IMPACT regional advisory board meetings.

SAFETY & HEALTH DEPARTMENT REPORT
continued from p. 42
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Local 720 (Edmonton, Alberta) ironworkers 
assembles mammoth fine fluid tailing 
hopper at the Syncrude Canada’s Oil Sands 
site in Fort McMurray, Alberta. Contractor: 
KBR Canada Ltd.

General President Emeritus Walter Wise 
at 2015 Iron Workers Tri-Council & RAB 
Labour/Management conference in beautiful 
Kelowna, British Columbia.

Shelley Okabe, Local 771 office manager, 
Johanne Pheeney, DCEC administrator  
and Sandy Lastiwka, DCWC and Canadian 
office administrator, assist in the 
registration of all attendees at the 2015 
Iron Workers Canadian Tri-Council & 
RAB Labour/Management conference in 
Kelowna this past June.

Eighteen Local 736 (Hamilton, Ontario) 
ironworkers erected 15 wind turbines in 
six months for the St. Columban Wind Farm 
located in Seaforth, Ontario, two hours 
from Hamilton, finishing in March 2015. 
Contractor: E.S. Fox Ltd.

Local 97 (Vancouver, British Columbia) 
teams up with Global Rigging and Transport 
to erect and assemble the container 
gantry crane that will be used at the BC 
Longshoreman’s Training Centre located on 
Mitchell Island in Vancouver. 

Danielle Thibeau and Michelle Howes, 
Ironworker women of Local 752 (Halifax, Nova 
Scotia), are connectors on the Dalhousie 
University project located in Halifax.

Local 736 (Hamilton, Ontario) hanging iron 
for E.S. Fox Ltd. to construct the Global 
Innovation Exchange building at Wilfred 
Laurier University in Waterloo, Ontario. 
Sixteen ironworkers employed over 16 
months put up 924 tons of structural steel for 
this beautiful facility – one of Canada’s best 
business schools.

E.S. Fox Ltd. and Local 771 (Regina, 
Saskatchewan) build the Queen Elizabeth 
Power Station (QEPS) for SaskPower in 
Saskatoon. In eigth months, 40 ironworkers 
erected 2,600 tons of steel and 1,000 tons of 
pre-engineered buildings to complete the 
project for SaskPower in January 2015.

The District Council of Western Canada bids 
farewell to General President Walter Wise.

Rodbuster crew at Goldbar Reinforcing, 
Edmonton, Alberta.

Dan Dewar of Local 728 (Winnipeg, Manitoba) 
receives Highest Achievement Award for 2015 
Apprentice of the Year from Apprenticeship 
Manitoba. Great job Dan!

CANADA NEWS 2015

BFI Constructors Ltd. team up with Local 720 
(Edmonton, Alberta) to erect the Heartland 
Transmissions Towers. Shawn Campbell, 
general manager, BFI Constructors was 
instrumental in securing this work for the 
Iron Workers. The Heartland Transmission 
project involved the steel lattice assembly 
and tower erection of the 200-foot, L-Towers 
for an overhead double circuit 500k 
transmission line.
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1750 New York Avenue, N.W.
Suite 400
Washington, D.C. 20006

ERIC DEAN
General President
1750 New York Avenue, NW
Suite 400
Washington, DC 20006

JOSEPH HUNT
General President Emeritus
1750 New York Avenue, NW
Suite 400
Washington, DC 20006

WALTER WISE
General President Emeritus
1750 New York Avenue, NW
Suite 400
Washington, DC 20006

RON PIKSA
General Secretary
1750 New York Avenue, NW
Suite 400
Washington, DC 20006

BERNARD EVERS JR.
General Treasurer
1750 New York Avenue, NW
Suite 400
Washington, DC 20006

JAY HURLEY
First General Vice President
191 Old Colony Avenue
P.O. Box 96
S. Boston, MA 02127

MARVIN RAGSDALE
Second General Vice President
3003 Dawn Drive
Suite 104
Georgetown, TX 78628

DARRELL LABOUCAN
Third General Vice President
#8-205 Chatelain Drive
St. Albert, Alberta T8N 5A4
Canada

KENNETH “BILL” DEAN
Fourth General Vice President
1445 Washington Road
Suite 1100
Washington, PA 15301

STEPHEN SWEENEY
Fifth General Vice President
P.O. Box 49
Westville, NJ 08093

KEVIN BRYENTON
Sixth General Vice President
1434 Chemong Road North
Unit 12-13
Peterborough, Ontario K9J 6X2
Canada

ROBERT BOSKOVICH
Seventh General Vice President
2700 South River Road
Suite 118
Des Plaines, IL 60018

DON ZAMPA
Eighth General Vice President
1660 San Pablo Avenue
Suite C
Pinole, CA 94564

JAMES MAHONEY
Ninth General Vice President
22 West 46th Street
4th Floor
New York, NY 10036

RONALD C. GLADNEY
General Counsel
Hartnett Gladney Hetterman, LLC
4399 Laclede Avenue
St. Louis, MO 63108

The General Officers and Staff of the International Association of Bridge, Structural, Ornamental  
and Reinforcing Iron Workers Extend to You Our Very Best Wishes During This Holiday Season

Happy Holidays

26010_IW_Dec15.indd   48 12/8/15   10:45 PM


